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ABOUT THE ANNUAL SECURITY
REPORT

The University of Hartford, Department of Riblic Safety s
missian isto provide the university community with a safe
and ®cure avironmert in which to learn, live, work, and
grow. The menbers & University of Hartford Department
of Public Safetyre pleasedtopresnt t hi s
Security aad Fire Safety ReporfThe Annual Securityand
Fire Safety Reportontains impeotant information forthe
Universty of Hartford community and igprepared in
complance withthe Clery Act, Section 485(f) of the Hjher
Educaton Act of 1965the Violence Agiast Women Act

(VAWA) as amened,Connecticut General Statutes (C.G.S.)

Section10a55and Public Lav 101-152 asamended. The
current publishedsersionof this Annual Secuty and Fire
Safety Reportnay be founan the UHDPS websiteat:
https://www.hartford.edu/student-life/health-
wellness/publicsafety/_files/2021%20ASR.pdf

The Annual Security and Fig Sifety Reportalso ncludes
your annual ndice regarding University pdicies and
programs to prevent the use of illicit drugs and dhod
underthe Drug-Free Schools and Communities Act.

Paper copig of theAnnud SecurityandFire Safety
Reportare avaitblethrough the Department of
Public Saéty located on the Main @mpus, 200
Bloomfield Avenue, West Hartford, CT in the
Operations Buildingadacent to Parking Lot E. The
hours of operation ar@4 hous a day 7 days aweek
365 days per ya@. You may caotact the Demrtmert
on the nm-emegencyphaone line at860768.78B5.

For emegencieon campus, dial 7777 from any
campus landline phone 860.768.7777 fromany
other phone to be connected to #lDPS dispatche.
You may also dial 911 to bemoected toalocal law
enforementdispdcher.

WH O WAS JEANNE CLERY

JeameClery wasa19-yearold
freshman student at Lehigh
University in Pennsylvaiawhen
she wasexually assaultednd
murdered in hercampus
dormitory. Her parents, Connie
and Howard Cleryywere unaware
of thedanger shevas inbecaise
standards for campuzime
reporting did not exist in 1986.
Following Jeann& deaththe Clerys it into motion
transformativechangethat aeated thetr anspareny of
crimesoccurring on collegeanduniversity campuses.

THE CLERY ACT

The Jeane Cley Disclosure of Campus &gity Policy and
Campus Crime Statistics Act (formerly The Campus
Security Act, now commonly referred to as Th&ery Act)
is a fedeal statute that requiresinstitutions of higher
educatio (public andorivate) who paticipate infederal
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student aid progams (knownasTitle IV) to publish an
Annual Security and Fire Sefy Repat that accurately
discloses campusiore statistics andecurity information.
The report must also contain certajpolicies ad procelures
as wdl as campsi fire statistics. Thesstatistics are
submitted to the U.S. Department of Educati@DOE)
annually ly October 1. The statistical infornt@n submitted
to the DOE is avadHe to thepublic through their website

y e ar Og¢nttfANdpdled.fovc ampussafety

Crime and fire statistics that have beermapiled by the
Clery Compliance Officer and Fire Prenion Specialist are
based not oyl on information reported directly to
University of Hartford Department 6 Public Séety
(UHDPS), but also fominformation provided byLocaland
National Police Depannentsandd C a mPeousity

Aut hor i t iFersttisticaCpBrposesrime statistcs
reportedto any of these sources are oeded in thecalendr
year thecrime wasrepated. A written request for statistical
information is made on an annual basid bcal and

National Pdice departments, alC S A 6 slefifecby federal
law) andmay ndudeUniversity Deans, Directors, and
Department HeadsCSAsare indivduds or organizations

t hat gnificant eepogsibility for students and campus
activitiesincluding studenthousing, student discipline, and
campus judical proced i n g s ,inéd by TheCier Act.

For Additional information regading C S Apea® refer to
Appendix F or visit the dery Center website at
https//cleryc enter.org

ANNUAL D ISCLOSURE AND DISTRIBUTION

The dery Compliance Gfceris responsible for
preparingand distibuting the University of

Hartfor d Ansual Security and Fire Saty Report
anrually by October 1Notification of the publication
of theAnnual Securityand Fire Safety Reprt is sent
to students by electronic ial, through a posting on
the University of Hartford Department of Public
Safetywebsite, and to employedsy electronic mail
with hyperlinks tothe reportfoundon the
Universityos wedddréss(BR)toThe
obtain the report is
https://www.hartford.edu/student-life/health-
wellness/publicsafety/crime
statistics.aspx#accordicgroup-1-sectionrl-label

MESSAGE FROM THE CHIEF OF PUBLIC SAFETY

Thankyouforrey i ewi ng t
Annual Sectity and Fire Safety
Report. After reviewing the eport,

| am proud toshare with you that
all members of the University of
Hartford d s ¢ o manleannj t y
live and work in a safenvironment.
It is the vsion ofthe Departmat of
Public Safety to enhanaad
presene the qualfy of life and
learning oppetunities for each
member of our community.

5| Page
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The Department of Pubti Saféy recagnizes that
campus safety arttie prevention of time are best
adhieved byestabishing a proéssional and trusting
relationghip with the wiversity community. Thus, we
provide a varietyof services, interactive programs, and
live training to assistin buiding a relationship with our
community. We beliee safety isherespondbility of all,
SO weencourage members, visitorsaguests obur
commurity to report any suspiciouactivity and all
crimes to DPS.

We hope you enjoy your stay hea¢ the University of
Hartford. If you havequestions regardingafety and
security during your stay, pleaseontact he
Department of Pubt Safety

1  Onour welsite at
https://www.hartford.edu/student-
life/health-wellness/publicsafety/

1 By phoneat: 860.768.7985
1 By E-mail to: pubsfdy@hartford.edu
Sincerely,

Michael Kaselouska
Chief of Riblic Safety

UNIVERSITY OF HARTFORD VALUES
STATEMENT

At the University of Hartford, we are conmitted to
community. Weare amacaderit communily that values
integrity, curiosity, creativity, exellence, repmsibility,
and accomplishment. Enfied by ourdiversity and our
engagement with one another, we take prideur
shared traditions and expéences. We are dedicated
building aculture that respects all of its members and
celebrates theicontributionsas we wrk together to
strengthen ar communiy.

UNIVERSITY OF HARTFORD
CAMPUSES

The University of Hartfad has wo separate
campuses. All plicy statements contaed within this
report goply to all campuses unless otherwise
indicated.

1. Main Campuss locatedat 200 Bloomfield
Avenue inHartford, CT. This campus is
comprised of 350 acres and containsdeste
halls,as well asducational ad administrative
faciities.

2. Mort and Irma Handé Performing Arts
Centeris located at 35 Westbourne Parkway
in Hartford, CT. This canpusis just1.5 miles
southeast of thélain Campusandis
comprised of educational and administrative
fadliti es.

Click links below for campus maps.
1 Main Campus
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9 Mort and Irma Handel PAC

SECURITY AND ACCESSTO UNIVERSITY
FACILITIES

The Universiy 6agilitiés are open and accessible to the
public during rormal hoursof operation. Assisted agssto
closed failities by authoized individuds is granted only
with approval from the UHDP3\dministration. Contractors
are required to obtaiidentification badges and will then be
placed on the authorization lior acces$o certain locations
afternormal hours ofopeation. The UHDPS conducs
routine security patrts of campus buildings to omitor
activity and asess buildings for potentiaecurity @ncens.

b/
- I

N ]
.
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ACCESS AND SECURITY IN THE RESIDENTIAL
AREAS

Restential buildings are closed to the plic and may be
entered or occupid only by authorized residents, the
guests, and Universityraployees. Aes i d e&ey wib s
allow access to #ir assignd sute and assigned personal
living space within the suiteMost exteriar resident
building doorsarecontrolled ty anelectronic cad access
system while others requé a key.

Residential aremremain opnfor acces by the residents
and ther guests duing the academic year, except during
scheduled semester bkesaDuring fall and spring
semester beaks, access tthe residential aeas is limited

to individuals enrdled in Winter Term coursesind those
who are othewise authorized to remainrocampus.dsued
residential keys are returned, and electronic card s&ce
systems ¢ unoccupied areas as watithose not inuseare
temporarly disabled UHDPS maintains routie patrol in
these areas tlmughout serester breals.

The University providesco-ed campas hotsing for single
undergraduate and graduate studentsrskiyear stulents
are housed imarily in the Complexe ard Hawk Hall.
Sophomore, yinior, and senior studes are generally
housedn Regents Pék, Park River,the Village
Apartments,or E and FComplex.

Housing staff in addition to UHDPSgconduct secuty
patrolsof residence halls to maoir building secuty .
Residentgeceave safty training andare encotaged to
maintain a safe ahsecure liing enviranment.

Unaffiliated Guests- Residentsareresponsible for their

unaffiliated guests and their ggs3 b erhAa suchp
guests shouldeman with their hogs and refrainfrom
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roaming about campus unatteed. If a guest displays
inappropriatebehavior, he host will be held accouetble.

Guess and visitors are required to comply with University
rulesand regulatons. Unaffiliated guestandnon-resident
students are perntied to say overnight only when casent
has been given by thresidentsud e nt 0 s
room/suite/apartment mate. Ovenight stays are limited to
a maximum of two consecutive nights per ntlorif an
agreement between suitemateamot be reachd, then the
rights of the sutemate shall supersedédse of the guest.
Occupans of a sui¢or apartrent may choose to determine
visitation hours for their residence if they wish to exercise
that option.

Guest- Due to safety and fireoce regulations, thereis a
limit to the numberof guests allowed in capus living
quarters. The maimum numbe of guestdor each living
quarter isas follows:

1 Complex and Hawk Hall sleeping quarters: 4

1 Regent ®akRRea,and Vilage
Apartments: D

MAINTENANCE AND SEQURITY OF CAMPU S
FACILITI ES

The University maintams a strong commitment to
campus safgtand sectty. UHDPS Officers are
requred to rert hazardousand unsafeonditions
during their routine patols.Parking lots and pathways
are iluminated with lighting. UHDPS works closely
with Facilities Managemerto address burnedut
lights promptly as well & malfunctioning door locker
other physical conditions that enhance security.
UHDPS encourages @icampus comunity to report
inoperative eterior lights, malfunctioningemergency
phores, and other hazards conditions immediatelyot
UHDPS or Facilities Management, at which time #y
will be given the highest priority to assure the
completion of necssaly repairs

The University is mindiil of the securiy needs during
the daily opeation of campus facil#is and residential
areas. Wien repairsre requeted, the use of master
keysis logged sing a sigriin/out method by
authorized maintenance staff meas. These
authorized staff membemrerequired to dsplay a photo
identification badge and must have psassion of a work
order upm enteringsecure camps facilities and
assigned esidentialiving quarters. Whenever possible,
resident students who & requestednaintenance
service are iyenthe opporturity to be presentvhile
repdrs are made.

MONITORING AND RECORDING OF CRIMINA L
ACTIVITY AT NONCAMPUS LOCATIONS OF
RECOGNIZED STU DENT ORGANIZA TIONS

The University of Hartforddoes nothave any officially
recognized student organizations that ower control
housng facilitieswithin or outsideof the Main
Campus, Asylum Avenue @mpus and Performing
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Arts Certer CampusThus, local POs not usedo
monitor and record criminal activity since there are no
non@mpus locations of student organizat®n

PUBLIC SAFETY AND LAW
ENFORCEMENT

The University of Hartford

gg‘;’t‘\‘g g ) maintains a fuliservice Pblic

SafetyDepartmentwhose primary
concern is tle safety ad securiy of
all mambers and guests of the
campus community. Wdiversity of
Hartford Public Safety

Depa r t me n DRByvisi¢n i kberhance ad
preserve tle quality oflife, learning opportunites, and
life xperien@s of each member of the veisity
community. Public Safey staff members work 24 luos
a day, sevedays a week, providing security for ot
the acadenadi ard residentialbuildings on and off
canpus. The sff consists of the ChieAssistant Qief,
Captain,Master Sergeantinvestigators Sergeants,
Corporals, Oficers, Dispatchers, and clerical support
persamnel.

The Department of Public Sety ard its administrative
office ardocaed on the Main Campusdaressed a200
Bloomfidd Avenwe, West Hatford, CT. UHDPS isin
the gperations bilding adjacent to Parkind-ot E. The
administrative office is open dugmormal business
hours, Monday thhough Friday, from 8 AM. to 4 P.M.
The admirstrative office cabe reached at
860.768.785.

All UHDPS Officers andnvestigatas are Energency
Medical Response (EMR) Ceriifid and National Incident
Management Systems (MS) compliant. UHDPS Officers
arenot sworn pdice offcers, ot authoiized tomake arrests,
and donot have juisdiction to provide servicebeyond tre
boundaries ofUniversity of Hartford campus loations.
However,all officers and all Investigators Hd an active
State of Connecticut ined SecurityGuard crtification.
Armed Offcers, Investigatorsand the Mangement Team
receive quarterlyfirearms quéification training which
includes ative shoote exercies. Additionally, the UHDPS
Management Team ha®ceived advanced training ohe
Incident Gommard Sysem (ICS through FEMA.

UHDPS conducts veigle, foot andbicycle patols on
campus andre chargd with enbrcing University polices
and regulaions, whch includesnonitoring conformity with
federal state and local laws; deters@mvestgates crime
(in coopeation with local law enforcementjnaintains a los
and found supenises speclavents;and provices general
information tovisitors ard memberof the University of
Hartford community. UHDPSmonitors the electronic
accessontrol systam, cbsedcircuit televisian careras, and
emergency larms.

INTERAGE NCY COOPERATION WIT H LOCAL,
STATE, AND FEDERAL LAW ENFORCEMENT
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Public Safety maintains a gaeworking relationship with
West Hartford Police Bepartment, Hartford Police
Depatment, Gonnedicut StatePoliceDepartment and the
Federal Bureawf Investigatis. Thoughthe UHDPS does
not have awritten Memorandum of Understanding (MOU)
with these dpartments adressing any issues includinige
invedigation of crimes, they do, hosver, hae a
professiond understandingof their mutual mission ath
responsibilites. It iswith the support ofthesedepartments
that UHDPS can provide and maintain the egfand
secuity of students, employees, guestsdarisitors.

UHDPS relies on lhe coopeation ofall within the
Universty Community in their eférts to ensurea
safe andecure svironment.Employees, students
guests, and visitors are required ancpexed to
achere touniversity policies and rulesfaonduct in
addition to localstate, ad federallaws.

CAMPUS SECURITY AUTH ORITY (CSA)

The Clely Act requiresinstitutions of hicher

educatbn to identify persas within their

community as a Campus SeityrAuthority. CSAs

are individuals or organizatts t hat ohave
significant respongibility for studernts ard campus
activities ncluding student housg, student
discipline, ad camps judicialproceethg s , 6 a's
defned by the Clery Act. The Clery Act reques
institutions to list each individual or orgaration

that has been identifiedsaCSAs ad designatd to
receivereportsof dery Act crimes.

The University ofHartford considersindividuals
occugying the following positions to be Primary
CSAs (this It is not intended to be an alhclusive
list):

1 Department of Public Safety (ahanages
ard officers)860.7687985

1 Officeof Residential Lifedirectors, asstiate
diredors andresident asistans)
860.768.792

1  Office of Student Conduct (director,saeate
directors) 860.768.5402

1  Office of StudenAffairs (directors and

associatalirectors) 860.7684285

Title 1 X Coordinator 860.768.4281

Athletics Departmentdirector, assistant

director,and allcoaches) 86@368.4145

= =

Note: Faculty members who do nbave any
responsibility for students or campustavity
beyond the classroom, agll asclerical and
cdeteriastaff, ae NOT considered CSAs.
Additionally, canpus pastorhand piofessional
counsebrs are obligited to protect the
confidentiality of commanications with those they
counsel and are NOT CSAwvhen functioning
within the role of their pastord or professbnal
cownsela duties.
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The University does nothave a formal policy
requiring pastoml or profesnal counselors to offer
the following, troughthey are encouraged to
provide information abut university resources
availalte to those hey cainsel and ifthey deem it
appropriate, may idfrm the persorthey are
counselingon procedues toreport crimes
voluntarily, and that the report may be dfuded in
the crime statistics.

For additional hnformation regarding the Cler Act
andAnnualSecuity and Fire Safety Reportplease
visit the Clegy Center webge at:
https://clerycenter.org . For additional informaton
regardingCSA® and theirresponsibiliies pleasesee
Appendix F orvisit the CleryCenter welsite as
listed above.

STUD ENT SAFETY AMBASSADOR S (SSA)

The University of Hartford Departmentof Public Safety
implementeda program named theStudentSafety
AmbassadoProgram
(SSA)in 2019 The
programwas
established to augment
public sakty officer
serviesavadlable to the
University community
The programstrivesto
improve and dapt tothe
every-growing and

g4 / evolving campus
community ando helpbridgethe gapbetweencampus
safety and theampus commnity.

PUBLIC
SAFETY
COMMUNITY

OFFICE

Features of thé&tudent &fety Ambassédors Program
include:

Cals for Service(Assigt

Visibility Patrol (Engagemen& Deterencg
Walking Patrol (Visbility & Accessibility)
Directed Patrol(Buildng Security)

Directed Visibility (StatimaryPostAsggnmats)
Traffic ServicegDisabledvehtle Assistee)
Lost and Faind (Idenify Owners® Reurns)
Spedal Events(Assist WCravd & Tr affic Cortrol)
Crowd Control (Assist WEmergencies
Escotts (OnCampusStudent, Falty & Staff)
Dispatch(Non-emergncy cal& parking)

= —a -8 _4_-a_-49_-9a_-4a_-4_-2._-2

For more information atout the Student SafetyAmbassado
ProgramPlease corct:

Segeant Chaun Jaesat 860-768-4152

Visit the Public Safetywebsite at
https://www.hart ford.edu/stuceri-life/health-
wellness/piblic-safety/default.aspx

9 Or visit the Public S&xfety Comnunity Office(near
Alumni Plaza)

= —a
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EMERGENCY MEDICAL SERVICE PROGRAM ( EMS)

In additionto the StudentSafety Ambassadqrogram, The
Department of Public Safig has relaunched the sident-
run emergencymedical serviefirst respondeprogramin
the spring d 2021.

The pogram isstaffed with studergwho arecertified
emergency medicaiespnders Under the guidance of our
qualified Univesity of Hartford personnel and anedical
director affiliated wih St. Frands Hosptal, the team will
strive to assist in meeting the emergency medical needs q[f
the UHart community.

Benetits of partcipating in the EMSstudent run program
includebut arenot limited to:

1 Handsonexperiene for those pursuing a
professim in medidne, health sciencespublic
serviceand law enforcement

1 Certification of EMR

1  The opportunity to buildcritical skills in

leadership and crisimanagement

Developingand applyingnecessary clinial skills

The abilty to patrol andprovide assisanceto

your community

= =

For more information abou the StudentSafetyAmbassador
ProgramPlease contact:

1 Community RelationsSSegeant Chaun Joesat
860768 41520r chajones@hartfat.edu

1 Visit thePublic Safety website at
https://www.hartford.edu/student-life/health-
wellness/publicsafety/ems.aspx

1  Or visit the Public Safety Comnunity Office (near
Alumni Plaza)

REPORTING CRIMES AND OT HER
EMERGENCIES.

For EMERGENCIES, dial extension 7777 from
any campuslandline phone or dial 860.7687777
from any other phone to be connectedto
UHDPS Dispatch. Dial 911 to be connected to
Local Law Enforcement Dispatch

The UHDPS follows allapplicable plicies and lavs
regarding the onfidentiality of reords and reserves
the right to provide law enfocement agenes with any
information obtanedas a resulof acriminal
investigation. Members of theniversity community
retain the right tofile the conplaint of a cime if they
so chase. We strongly enmurage complainas,
victims andwitnesses to mmptly reportcrimes to the
UHDPS. Additionally, the UHDPS caroffer assitance
with contacting the @propriatelocal police department
accordng to the juisdiction of where the criminahct
occurred

University of Hartford 8 2022 Annual Security and Fire Safety Report

UHDPS encouragesll members of its ammunity,
visitors, and guets to accurately angbromptly report
any poentid criminal activity, suspicious behavicand
anyemergencies on campus, on palgroperty
running through or immediately adjcent to the
campusgr in other propety that is owned o
controlled by the Uniersity of Hartford Reports nay
be made in prsonat the UHDPS locatedn the main
camps in the operationsbuilding adjacent to Brking
Lot E. Reports may &0 be made bgaling one ofthe
following numbers:

EMERGENCIES: 911 or 7777 (UHDPS)

UHDPS (nonemergency): 860.768.7985
Hartford Police Depament: 860.7574000

West Hartford Police Dgartment: &0.523.5203

CT State Police Trop H (Hartford): 860.
5341000
1 BloomfieldPdlice Department: 86@42.5501

= —a —a —a

The Universityis equiped with Code Blue Emergenc
Phone Statios and Call Boxes strategicaly placed
throughout allthree canpuses. CaalBlue Emergency
PhonesandCall Boxesprovide direct ommunication
with the UHDPSDispatch Communicaibns Genter.
Once an emergencylt has leen

activated, the UHDPS Bpatcher is

immediately notifed and willsend the

appropriate level bassstance basd on

the call.

University community memiers are

encaraged to become familiar with ¢éh
locationsof the Cale Bue Emergency

Phone $ations and Call BoxesMaps

displaying the locatiins of Code Ble Emergency
Phonesand Call Boxes aristedin d e r  lénh e
Ma p s Gvaitalslebon thdJHDPS Websteat:
https://www.har tford.edu/studer-life/campus
safety/publicsafety/crime statistics.asp#

oC

When reporing an incident,it is imperativeto
accuraely provideas much information as possible.
UHDPS undersands ttat under certain emergeryc
circumgances this may be diffittuto do, in this @ase,
we askthat atabare minimum you provide:

1. Incidenttype (reasa for your call)

2. When the incident took plee (approxinate date
and time)

3. Where the inadlent occurredor isoccuring)

4. Who is involved (descrption of the suspect
victi misférmationif other thanyourself)

5. Your contact information (namena phone
numbe)

Dispatchersare available at the resgéeve teleplone
numbers 24 hours a day to amsr your callsIn
resporse to acall, UHDPS will take the required
action; eithe an officer wil be dispatche to the
repated location to meet with theamplainant and to
investigak the complainbr ask thevictim to report to
UHDPS to file an incidenteport. All r eportedcrimes
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will be investigded by the University.Complainants
and witnesses ay be asked t@rovide a gined
statement attesting to th facts of thencident. Persas
reporting incidents mayequest toremainanonymous.

Note: If assstance is requed from local law
enforcemenbr the local fire department, UHDPill
contact the appropriateagency. If ssexual assault or
rape has oegred, staff o scee, includhg UHDPS,
will immediatelynotify the Title IX Investigator who
will then take over tle caseaccading to Title IX
proceduresFor information regardirige procedures,
policies, angrogramsefering to Title IX, please ske
0 Dat iolang, Dafriestiiolence, Sexual Assanod,
Stalking section of this report lociatédPENDIX D.

All UHDPS incident reports inwlving violations of
Student Conduicare forwardedo the Dean ofStudents
Office for review and referral tthe Student ©ndud
Administration for potential actionf deemed
appropriate. Violations of Universy policy maybe
repated to UHDPS by callingthe Dispach
Communications Centaron-emergency lieat
860.7687985. Violatons may also be reported toyaaf
the following Campus Secity Authorities:

1 Dean ofSudents 860768.4285

1  Director, Counseling ad Psychologich
Services860.768.4482

1  Director, Connedbns Health Education and
Wellness CenteB60.768.5433

1 Director, Offce of Residential Life
860.768772

9 Director, Hedth Services 860.768.6601

1 Director, Human Resource860.768.4156

Criminal incidens should be ngortedto the UHDPS
or Primary CSA's (lided in the next section)sasoon as
possilbe. Reports nade immediaty following a
criminal incident will allow the UHDPS adequie time
to issue a timely arning noticeto the campus
community if andvhen deemed essary
Additionally, reporting criminal incidents gives the
UHDPS an opportunityto assess crimtrends, intude
an accurate recording dfiese incidens inthe Annual
SecurityandFire Safety Rport, and adls investigators
in their effortto solve crims.

Community members are a tal link to preventing and
solving crimes. Thus, community membes are askedot
mark personal property witla wique idenifier and
maintan property records such aerial andnodel
numbers. Personal identifie and propery records @n
assist UHDPS in tleir effots of recovering stolen

property.
MISSING STUDENT REPORTING

Suspectd Missing student reports shdd be reported
immediately by calling UHDPS at 866768-7985 or by
dialing 7777. If members of the Wversity of Hatford
community believe that awident ha been missing for 24
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hours, it is criticd that they reort that information to
UHDPS by calling 860) 7687985. Resdential sudents in
campus housing Wibe informed annually that each student
hasthe option toregister the name of a confidgal contact
person to be notifiethy the Universiy of Hartford no later
than 24 hours, if they are latereleemined to ke mising by
the designated University oftials authoized to make the
determination spcifically, UHDPS orthe local law
enforcementgency n which the student went issing.
This corfidential namewill be thefirst who will be
contacted taconfirm the dudert 8 s woluts. Thésadme
can be thesame or diférent from the emergency contact
person. Only athorized University officials ad law
erforcement working on a m@&ng person invstigation will
have acced® this information.

Accordirg to the Highe Education Oppetunity Act
(HEOA), collegsand univesities are guided to inform the
law enforcemeragencyoft h e
Additionally, this HEOA directs institutons to contatthe
parentor guardian of any student ured 18 years ohgeand
not emancipated within 24 hours afleterminingthe student
is missing.

The University of Hatford will notify any missingst dent 6 s

confidential contact(s), frovided, within 24 hours ofthe
determindion that the student is missg. In the event a
student uner 18 years of age and nenancipated,
University of Hartford must notfy a custodiaparentor
guardian within 24 hars of the determination that the
student is missig, in additionto notifying any additional
contact persomiesignated bythe student. For all missing
students, tle University of Hartford will notify the locd law
enforcenent agecy within 24 hours of tle determination
that the student isnissing, unles¢he local lanenforcement
agency was the entity that madhe determimtion that the
student is missing.

A studert is determied to be missing when the UHDPS
have verifiedhat reported information is crdible and
circumstances warrant diring the persm missing. Shald
the UHDPSinvestigate and determine tha residentia
student is mising, contact will then benade to themissing
person contact, if containformation has bee provided,
within twenty-four (24 hours of the determinatin that the
student is missingby the UHDPSandif the student is under
18 years of agandis not emacipated UHDPS will notify
th e s tsoudtedialtpdrent or guardian drany other
designatel contact person within 2 hours egardless of
whether the sudent has iderified a contaperson, isabove
the age of 18, or is aemancipated mmor., The University of
Hartford will inform the LocalPD (or the local law
enforcementwith jurisdiction) that the student is missing
within 24 hours.

Note: To view theUniversity of Hartf o r d dng studeéns s
procedure, please see APPEND®Xlocated in he rer of

this report. You may also visithe following UHDPS
Website: https://www.hartford.edu/student-life/campus
safety/publicsakty/

VOLUNTARY CONFIDENTIAL REPORT ING
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Members of be University of Hartford ommunity are SafeRide Allows user to request an esat from

encouraged to accately and pomptly report ciime and UHDPS at which time an officer wilaccompany
emergencies to theHDPS and apropriate Law and/or transport user between lo¢&®ns an campus.
Enforcement agencg including vhen thevictim of a crime

electsto or isunable to make such regor Talk or Chat Options: Two-way communication with

UHDPS via chator phone.

If you are hevictim of acrime and daot wish to
pursue action wtin the University or the criminal
justice system, you nyastill want to consider making a
confidentid report. With your permission, d&JHDPS

or CSAcan file a report on the detaild the incdent
without revealing you identity (with the exceptiorof
the Title IX Coordinator in the event of a reported sex

Instant Emeagency Connetion: In the case of an

emergecy wheresomeone nals immediate agstance,

users can instarglcontactUHDPS Location tracking

will begin, allowing UHDPStorespemd t he user &s
exact bation.

offense or sexuaharassment). The purpose of CreateA Profile

corfidential reporting is to comply with your reaest 1  Open theapp and reiew the "Get Started”
to keep the matter confidentiavhile taking steps to information.

enhance théuture safety of yourself anathers. Wih f  Use phone, emailydacebookaccount to
such inbrmation, theUHDPSor CSA can keep an verify identity.

accuate recordof the number of incidents invoing 1 Once verified, provide mae and a pasvord

students, employes,and visitors; deternriewhere
there is a pattern of crim with regard to particular
location method, or assailant; anceal the canpus

for the app.

commurity to potentialdanger. Reports filed irhis T Connect .vvi_ththe. University of"Hartford
manner emain confidential and are coutand ' Choose University of Hartford" when asked
disclosed in tle amual crime statisticdor the to select anearby Ieationto comect with.
institution. The customized university app Wappear.

T Remembeto erable Locatn Services, Push
Notifications, and amss user contacts for the

THE LIVESAFE APP LiveSde app,

LiveSafe $ afree mobile Please note The LiveSafe does not ptace the

@ L| Ve S d ‘[: e rsnaé(r*ﬁybaeprjg I,?rﬂ?g University of Hartford'semergencynotification system.
University community To canfirm or add a cell phone numband assre text
. . L0 alertsare ready ¢ be receiveddease fick hereor visit
g_h's app _ei?%bfggg“rg””'tﬁ.memf.ersstofc?‘”““'ca‘e hitps./luny w hartford edu/s?t?gemlife/ health
irectly wit . By utilizing LiveSafehe ; ) - )
University community will help to keepthe campus wellness/publicsafety/text-alert-sydem.asg .
safe by preventing ames befoe theyoacur.

TIMELY W ARNINGS,
Download theLiveSafe App EMERGENCY NOTIFI CATION AND

1 Apple devices w theApp Store EVACUATION
il Android devics, viaGoogleplay

The Clery Actrequiresevely Title IV institution to

Featuresof The Livesafe App have and disclose emergencgpenseand evacuaon
proceduresand when deemed necessasguetimely

Tips: Users can monymouslycontact UHDPS to warnings emergency notificatinsand other efforts

submit information aboutuspicious atvity, desgned to protect andniform studens andemployees

harassment, noise compfés, mental health poblems, aboutthreats to ther health and safety

and any other safy issues. There are options withi

this appto add photos, audio, orvideo to messages For detailed information regagifedeal disclage and

which will assist DPS. proced@requiremengdease refer the Fedal Register:
Disclosure of emangy and evacuatioscgurescitation

SafeWalk: Utili zing GPSerabled location technology, 34 CR 668.46(b)@); and Energency resise and

SafeWalk albws users to virtually walk famyl, friends evacationprecedures statemgaitation 34 CFR

and collegueshome or to anotherdcation by 668.46(g)

monitoring their locatian on a rektime mep. Based

from theinitial location and intendediestinaton, TIMELY WARNINGS

handsfree snart alertsare sent to both partie$ the

usercde sndt arri ve tiaatonbylthe i nt e

Q‘i%gly%ar%ir?gSNotifications (TWN, also known as
0Cr Aimer t Bul Umversitmal Hattford t h e
communiy)a e i ssuededéchomeanwidr

estimatedtime of arrival. Alets are also sent when the
user isdelayed, hs arived or has summoneftbr help.
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defined by the Cly Act that occus within the
University of Hartford Clery Geographyhat may
present aserbus oron-going threat to members oftte
University Community. Crime Adrt Bulletins may be
issued for ther crime categories anfibr off campus
crimes at the soldiscretion of tle University, if and
when deemed essary.

The Chief of Riblic Safey or desgnee reiewsall
reports to deternme if thereis an ongoing or serious
threatto the community andff the distribution of a
TWN is warranted. If it is determined that such an
ewvent has occurred, the Chief ofiBlic Safety or
designeevill determine the nhitial generd content of
the notice and a capus wide TWN will be issued. In
certain casesand whe necessary, the Officefo
Communications (OC) may also dréie TWN.

T WNgwll be distributed as soon as giment
information becores availal#. Hoveve, the name(§ of
any complainant) or confidntial complainant§) are
confidential and will be wihheld, as the purpose and
intent of a TWN is to aid in the pevention of sinlar
occurrences.

UHDPS works with the Office of Communicaths

(OC) todistribute thetimely warning notice to tie
campus comunity via theCrime Alert Bulletn, which
is the primary method of communicaih via email blast
to all UH assigred email accoust Timely warnings
may also béssued using some or all tife following,
but are na limited to:

University of Hartford webste
University Email

Flyers

Faceto Face communication

UHT XT e2campus text alés (Omnilert)

PoooTp

Please see theotification flow char providedbelow

EMAIL Flyers
BLAST |Posted in|Omnilert| Press |Website
(Primary) | Bldgs. Text |Release
Primary DPS DPS DPS oC OoC
Creator
Backup OoC N/A oC N/A N/A
Creator
Authority ~ [DPS/OC |DPS DPS oC DPS/OC
for OoC
Messages
Primary OoC DPS DPS oC OC/DPS
Message
Distri butor
Backup DPS Reslife  |OC N/ A N/ A
Message
Distribut or

DPS= Department of Public Safety
OC=0ffice of @mmunicatins
Reslife=Residentialife
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T WN @ typially issued for the follwing Uniform
Crime Reporting Progran (UCR) and Natnd
Incident Based Reporig System (NIBRS) crime
classifiations though UHDPSreseaves the right to
issue Timey Warning notificationsrelative to other
crime classifications deened necessary:

Murder/Non -Negligent Manslaughter
Aggravated Assault
U  Case nvolving assaults am&ngwn

1
1

parties, such as two roomma ong f i ght i

which lesukin an aggravated injuryiliw
be evahted on aasebycase basis to
determine if the indiwd is believed to be
an ongoing threat to the Univeddity
Hartford comomity.
1 Robbery involving foce or violence

0 Cases includinglp pockety ard puse
aching will typically natsult in the
issuancé a Timely Warningoification
butwill beasessed on a ehgease basis.

1  Sexual Assault

U  Consideredon a caseby-casebasis
depending on the facts of the case
when and wher¢he incidert ocairred,
whenit was reported, and the
information known by the Chief of
Public Safet, or designee. In c&s
involving sexual assdt, they are often
reported long #ter the inciden
occurred, thus there ismability to
di stri bud ewar gidetbgnen y
the ommmunity. All cases of sexual
assault, iluding stranger and non
strangeracquaintance casewill be
assessed for patéal issuance of a
Timely Warning Notice.

Major incident of Arson

Other Clerycrimes as determined necessary

by the Chiefof Public Saéty or designeén

his or herabsence

= —a

Timely Warning Notifications, at thesole discretion of
the Chief of Public Safetgr designeemay also be
posted fo other crime casdfications and locationsven
thoughit is not required | the law

Note:The iitution is not requiredigsue a Time
Warningwith respect to crimggorted to a pastar
professional couose

Information contained withirthe Timely Warning
notice may include, bus not limited to, the following:
the natureof the a¢ime, date, and location of crime,
suspect(sihvolved m@rties, and any additioal details
that would benefit members of theommunity. Timely
Warnings may inclide informatiorabaut the process
to be folowed for anyone having additioheaformation
regarding theincident and precautionsat individuas
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may teke to reduce any furthreisk of similar crmes
being committed.

EMERGENCY NOTIFICATION

The University of Hartford hasdeweloped a process to
notify the campus community in casefsemergeng.
While it is impossible to predict evergignificant
emergencyor dangerous situatiothat may occur on
canpus,the following identfied situations are examples
whichmay warrant an mergency (immediate)
notification after confirmation:

An adive shater on campus
Hostage/barricade situation

Civil unrest (iiot)

Severeweather events withittle or no
warning

Fire/ explosion

Susptiousdeath

Structural damage to a Univsity of Hartford
ownedor controlled facily

8. Biological threat uchasanthrax, etc.)
9. Sigrnificantflooding

10. Hazardous mategals incidents

PR

Nowo

In the event 6an emergency, the Uwersity of

Hartford will initiate and provide without delay,
immediate notificions to the appopriate segment(s) of
the University community upon the cditmation of a
significantemergency or dangerous sétion involving
an immeliate threat to the hath or safety of stdents,
employee and vigits.

UHDPS is responsible for respaling to reported
emergencies and confirminthe existence of an
emergencysometimesn corjunction with campus
administrators, ocal first responderspublic health
agenciesnd/or the nationalweaher center.

If UHDPS confirms that there is asignificant
emergency odargerous situation involvig an
immediate or ongoing threab the he#th and safety &
some or all of the membgof the University of
Hartford community, UHDPSand the OC will
collaborate to determinefte contenof the message and
will use some or abf the systems described lbes to
communicate the threat tthe Universty of Hartford
Community or to the appropate segmenbf the
community, if the threatis limited to a partcula
building or segmenbf the poplation. At such time, he
University will, without delay and takig into account
the safety of theommunity,detemine the catent of
the notification ad initiate the notifcation system,
unless ssuing the notification, in the professional
judgment ofresponsible authoritiesyill compromise
efforts to assist a victinor efforts to contain, respond
to, or othewisemitigate the emergency.

METHODS OF EME RGENCY NOTIF ICATIONS
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The primary method of comuniction to alertfacuty,
staff, and studet of an energency is through a mas
notification gystem. The University usee2Campus
mass notification systenwhich isawebbased sysm
that allows designated hiversity officials tosend time
sensitive coomunication to univesity students, faculty,
and staff. Al active students, fadty, and staff
automatically receive sucHexts via their university
email. Studentsfacuty and stdf who have active cell
phone numbers ecorded inthe University's databse
also receive alé¢s via text message.

The e2campus lass notification allowan authorized
University administrator(s) Chief of Public Safety,
Captain ¢ Public Séety, or the Director of Strategic
Communietions) to nd a mesgge to the University
community within minutes.When deployed, the
eZampus massotification is able tdroadcast
messgesto the community by searal methods:

Text message
Twitter

E-mail
Facebodk

= —a —a —a

The content of the message will vargiepending a the
situation. At a minimum, tlemessges will desdbe the
emergency, provie basic insuctions to the commurty
and will direct them to where they careceive
additional information. Féow-up information will be
distributed using some aall of the identified
communication systemsXceptfire alarm).

The local news media mahutilizedto disseminate
emergencynformation tomemnbers of the larger
community, including neighbors, parestand other
interested paries. The larger communityan also
acces emergeng information via theUniversity of
Hartford hanepage and/or sociahedia.

Students and employees shdutonfirm or addheir cell
phone informaibn to assure they receive emerggn
notification. To opt-in for emergency text and voic
messagingstudentsfaculty, and staff cado soby
visiting the University of Hartford "University of
Hartford Alert" webste at:

9 Universty of Hartford Alert emergency text
and voice messaginy &tp n 6
https://hartf ord.omnilert.net/subsriber.php?
conmand=show_$ynup

Note: Individuals who are ot activestuderis or
employees and who wido receive text and/or emalil
alerts, sucles paents and Bort-term visitors to
camps, may alsaign up ushg the web address
provided above.

OTHER ME THOD S OF NOTIFICATI ON
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The University of Hartford may employther metlods
to canmunicate emergency megges to the community
as warrantel. These mehodsinclude the following:

1 Public Safetyehicles equped withPublic
Address Systems
University websitewww.hartford.edu
In person conmunications
Local Radio Stations
U  WTIC AM 1080
i FM96.5
U0 WRCHFM 100.5
0 WWUHFM 91.3
1 Local Televsion Stations
U  Channel 3 WFSB Hartford
U  Channel 8 WINH New Haven
U  Channel30 NBC Hartford
U Chanrel 6Fox Hartford

E N ]

If anythese systems fail or the Univergitleems it
apprgriate, in person communitan may be used to
communicate memergency

If there is anmmediate threat to the tatth or safey of
students or employees occring on campus, the
University will follow emegency notification
procedures. Irsuch a castheUniversity may not issue
atimely warning based on the sansgcumstanes;
however the University will provide adquate follav-up
information to the communityas needed.

If an emegency occurs a aday ar time prior to the
start of classs, notificaion to members of the
University community will occur accordingp normal
weathe closing mlicies and procedures. Aididnal
UHDPS personnebill be utilized to maintain order
and conpliance.

EVACUATION S

University of Hartford maintains an Enrgency
ResmpnsePlan that outlinesrespondbilities of campus
units during energenciesThis plan outlines incident
priorities, canpus organiztion and ecific
responsibilites of particular uni orpositions.

University units are responsible for devedimg
emergacy respnse and continuity ofmerations plans
for their areas ad staff. @Gmpusemergency
management provides resoescand guidace for the
development of thesglans.

In conjunctian with other emergency agencies, the
University conducts diis and execiseeach year, such
astabletgp exercises, field exercises, aedt of the
emegency notfication systems on campaad conducts
the followthrough activities deigned for assessment
andevaluation of emergacy plans and capabilities.
UHDPS coordinatesevacuation drills each semestéo
test the emergency responseda@vacuatia procedures,
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and to assess and evaluate#mergencyevacuation
plans and capabilitieS'he University will pulish a
sunmary of its emergency evacuation procedures in
conjuncton with & least onetestor exeacise each
calendar yeathat mees all therequrements othe
Higher Education Opportaity Act. Thesetestsand
exercises may be naunced or unannoundeEach test
is documerted and includes a description of thrercig,
the date and time of the exeige, and whether it was
announced ounannounced.

EMERGENCY EVACUATION PROCEDURES

The anergency edaclation procedures are tested at
least twice each yegBtudents aml empoyeedearn the
locations of the emergena@xits in the buildings and are
providedguidance about the direction thepauld
travel when exitingeach facility for a shorterm
building evacuation. The UHDPS does not té building
occupantsn advanceboutthe designated location for
long-term evacation kecause hose decisions are
affeced by time of day, location of thriilding being
evacuatedthe availability of the vaious desigated
emergacy gathering location®n campus, and other
factors suchas he loation and nature of the threat. In
both casesUHDPS staff on the scene willammunicate
information to studentsegardingthe developing
situation or any evacuatiostatus chages

The purpose of evacuation dis is to prepare blding
occupats for anorganized evacuation in case of afar
other emergency. At the University d Hartford
evacuation drills are wito edwcateand train @cupants
on fire safety isses specifi¢o their building. During
thedrill , o c c up & drl procéduresaacdt i ¢
familiarize themselves with the lation of exits aml the
sound of the firelarm.

Instructions to evacuate wibe issed byfirst
respnders that may include thiellowing agercies or
departments but not linted to:

UHDPS

Local Rolice Dgoartment/Officials
Local Fire Department/Officials
University of Harttford Officials

= —a —a —a

Upon instruction, faculty, students and sfadre
required to immedidely evacuate in a calm amdderly
fashion to a sfe area or area desiged by first
respondes. UHDP S ask that you:

Remain Calm
Carefully follow instrictions

Assist hamlicapped person and ottein need
of assistance.

Do not turn off lights or equipment
Do not lock doors

= —a —a
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1 Do not touch or hande anything you suspect
is suspicios; immediately Notif afirst
responder.

1 Remain in the safe or designated angatil a
first responder oranotherofficid has deemed
it safe to leave

EVACUATION PRO CEDURES

Before an Emergency Requiring Evacuaion

In advance, locte the nearest exit fronyour work location
and determine the routeyou will follow to reach that exit in
an emergency. Bablish an alternate roe to be used in the
event your rote is blakedor unsafe.

During an Evacuation

At the sound ofa fire alam or if you are instruatd to
evacuate, leawour work area immedigely and proceed to
the nearest exitand leave the bilding. If you are theifst to
recognize a fire situatiorgctivatethe alarm, evaaate to a
safe location usppthe nearst exit, ard notify UHDPS at
860.768.7777 or Local Police Emergency or dial 911.

Only if time and conditions perriisecure your wrkplace
and take with yo important personal items that aeasily
accessble such g; car keys, purse, mediaatj and glases.
Readand understand the follging steps:

1. Follow ingtruction from emergecy personnel

2. Check doors for heat @k opening andf the
door is hot,do not open it.

3. Walk; DO NOT RUN , pushor crowd.

4. Usehandrails i stairwells and stay to thaght.

5. Kee noise toa minimum so you can hea
emergency instructins.

6. Asdst people withdisabilities

7. Unless otherwise instreted, move quidly away
from the buildingtowards an assembly point.

8. Waitch for falling glass and othedebris.

9. Keep roadways andalkways ckarfor emegency
vehicles.

10. If you have relocated awaydm thebuilding, DO
NOT return until notified that it is sde.

Evacuation of Individuals with Disab ilities or Special
Needs

You shoutl take irto cansiderationthat there might be
someon&ear you o may neechelp during an evacuatn.
REMEMBER, the beswayto help someoneuting an
evacuation is to first consuwith that person regarding how
best toassist them.

SHELTER-IN-PLACE PROCEDURES-WHAT IT
MEANS BHELTER-IN-PL ACEO

If an incident occursand the buldings or areas aroungou
become unstabley if the air outdoordrecomes dangerous
due to toxic or iritating substanes, it is usually saferct
stay indoors, because leaving tfiea mayexpae you to
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that danger.
shelter of the buding that you are inandwith a few
adjusments this location can be made ewafer and more
comfortable until it is sée to go outside.

Shelterin-placeevents ae usially Weather-related
emergenciesequiring peopleo stay indoors Remember
that others may also need &helter in place, thu9O NOT
LOCK DOORS behind you.

How Dol Shelter in Plae?

1. REMAIN CALM!

2. Immediakly seek shelter inside the closssairdy
building.

3. Do notwait until you physically sea tornadoor
severeweather event to react.

4. Resist the temptatiomno go outside and chécthe
weather conditions yourself.

5. Onceinside, stayaway from windows, glassnd
unsecured objects that may/lfal

6. Seek belter in interior rooms and corridors.

7. Avoid large free-standing expanses such as
auditoiums and gymnasiums.

8. DO NOT use elevators.

9. Await further instruction from e2cammsiText
Alerts ard emergency personnel.

10. DONOT | eave unt irkceiaedc

11. During a tornaa, seek shelter on the lowtdsvel
possible. If warranted, consider croldng near the
floor and seeking additional &elter under a sturdy
desk or tablegr cover your hed with your hands.

Remaenber, always use common sense. Eharre exeptions
to all guidance and prescribed dit@ns.

DAILY CRIME LOG

The UHDPS maintains adaily crime logof all crimes
reported to thedepartment. The log lists the naterof
the crime;the date and time the indent occurred; the
date the incidet was reprted; general bcation of the
crime and thedisposition of the canplaint, if known.
Entries o updates withintwo bushess days mayeb
withheld if the information is prtected by statug,
there is a danger to #acomplainant or a need to keep
the investigtion confidental. If there is reasoto
bdieve thatrelease ofnformation will jeopadizean
investigationor resut in the perpetator leaving the
area or that evidece could be déyed, information
may bewithheld until it is deemed apppriate to
release. The ddy log for the most reent sxty (60)
days is operio public inspection dring normal
businessours atthe UHDPS, located in the
operationsbuilding adjacent to ParkingLot E. Daily
log requestdor crimes reported beyond six{60) days
will be made avikable within two bushess dys of a
request. Nornal business hours are dhdaythrough
Friday, 800 a.mto 4:00 p.mAll records required by
the Clery Ac will be retainedfor a period of three
years following the publication dhe last anual
campus sagity report.
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CAMPUS SAFETY AND SECURITY
REPORTING

The Clery Act requireghat all postsecondar
institutions particigt i ng i n Hi gher
Titl e IV student firancial assistance progrants
disclose campus crime statistiand sagity
information. In accordancevith Conneticut Genel
Statute Section 10eb5 and Pulit Law 101-542, as
amended,eachinstitution of higher educationvithin the
stateis required toamually preparea Uniform Campus
Crime Report (UCCR), corstient withtheF B & S
Uniform Reporting system (CR). The reportreflects
crime statisticawithin the gegraphical limitsof
propeaty owned or urder the control othe institution
for the precedingear.

CLERY GEOGRAPHY

The Clery Act requires disclosure afrimestatistics for
repated crimesthatoccurredwi hi n 0 Cl er y
Ge o g r aThdreyaredhree genet Clely Geography
categories:

1) On Campus

2) On public property within or immediately
adjacent to th&ampus, and

3) In or on nancampus buildings or property that
the institution owns or cotrols

Definitions ofClery Act Geograply can beound inthe
AppendixB locaed in the rear othe AR. For
additionalinformation regarding the Geograpbi
breakdown, plas refer to citation 34CFR 668.46(c)(4)
of the Code of Fesfal Regudtions at

https:// www.ecfrgov/

CRIME STATISTICS

TheClery Act requiresinstitutions to includefour
general categories of crimeatistics Thesecrimes,
known aAcbCCeirmes, 6 ars
UCR andNIBS.

1) Criminal Offenses
1  Criminal Homicide
X Murder
X Non-Nedigent Manslaughter
X Manslaughterby negligence
Aggravaed Assault
Robbery
Seual Assault
X Rape,
X Fondling,
X Incest
X  Statutory Rpe
Burglary
Motor Vehicle Theft
Arson

= =4 =9

E R ]
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Education

2) Hate Crimes
1 Must be otivated YBias:
Race
Relgion
Sexual Orientin
Geéder
Gendeldentity
Ethnicity
National Origin
Disability
1 Must incldeanyof the abov&iminal
Offensesr the following
LarcenyTheft
Simpk Assault
Intimidation

>
XXX X XRX XX

X X X X

of Propety

3) VAWA Offerses
 Domestt Violence
i Dating Violence
1 Salking

4) Arreds andReferrals for Disciplinay Action
1 WeaponsCarrying, Possessing, etc.
1 Drug Abuse Violation
1 Liquor Law Vidations

CRIME STATISTICS REPORTING

The Cery Act requires institutions to diclose sttstics
forrgClAet Crlilmeasst ambsferral®
that occur on campusngpublic property within or
immediately adjaent to the campus, and in or on
noncampus building or property owned or catmolled
by the institution.

These gtisticsare published inthe Annual Security
and Fire Safety Rgort andreported to the DOE
annudly by October 1 Noticeof availality of the
Annual Securityand Fire SafetyReportis sentvia email

d e f iomlestidehtsand eriipyedsB | 0

Statisticsare tallied using dta accumulatedrom the
following sources:

1 Information reportedto UHDPS and entered
into CAD (Compuer AidedDispatch)
throughout the year

1 Local Law Enforcenent accoding to

jurisdictionwi t hi n o0Clhgry aGeogr ap

defined by the Clery Act

9 Out of State law Enforcement ad other Law
Enforcement erities with jurisdiction as
defined by the Cly Act

1 CampusSecurityAut hori ti,es (CSAds)

including but not limitedto the fdlowing list:
X Residet Assistants
X Residene Life Staff
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Greek Life Advisors

Coahes

Athletic Directors

Dean of Students

Faculty Advisors to Stueert Groups

XX X X X

T he following chartontain statisics forthe
University of Hartfard, Clery Act Geographylocations
as listed bela:
1  Main Campusd 200 Bloomield Avenue, West
Hartford, CT
1 Asylum Avenue @mpusd 1265 Asyum
Avenue, Hartford, CT
1 Performing ArtsCenter(PAC)d 35
Westbourne Avaue, Hartford CT

Note: All policy statementsn this Annual Securityand
Fire Safety Report pply to the campuses listezbove
unless otherwise stated inihreport

Satistics provded in the following chartdor the alove
namedClery Geography locatiog) reflect the following

three reportablecalkendaryears, as requireldy the Clery
Act:

T 2019
T 2020
1 2021

For additional inbrmation regarding the requirements
of Clery Act Geography andreportable years, please
review The Haxdbook fa Campus Safety and Seiwyr
Reporting2016 Edtion, which canbe accessed through
the following website at:
https://www?2.ed.gov/admins/lead/safety/handbook.p
df

Pleasetake notethat The Handbook for CampuSafety
and Security Reportin@016 Editionwasrescindedon
October 9, 202(and replaced witiThe Clery Act
Appendix for FSA Handbogkwvhich can be ewedby
accessinghe following website:
https://fsapartners.ed.gov/knowledge
center/library/electronic-announcements/2024 0-
09/rescisson-andreplacemen016-handbod&-campus
safetyandsecurity-reporting-updatedjan-19-2021

Please keep in mih TheHandbook for Campus$afety
and Seurity Reporting 2016 Editionwasusal as a
referene guideduring two of thethree precedingyears
(2019and 2020)

For information abou Campus Sakty and Seurity and
to view these statistics online thrgin the De@rtment
of Educdion, please visit:
https://ope.edgov/campussifety/#/

SEX OFFENDER REGIST RY
INFORMATON
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The CampusSex Crines Preention Act (setion 1601 of
Public Law 106386) is a federal law enacted on October 28,
2000, that preides for the tracking of convicted registered
sex offeders enrolled as students aistitutions ofhigher
educaion orworking or volunteering c campus

The Act ameuds the JacolVetterling Crimes Against
Children and Sexuall Violent Offender Registration Act to
require sex offenders already required to register in a state
to provide notice, as requideunder statelaw, of each
institution of higher education in thatstate at which the
personis anployed, carries on a vocation, or is a student. It
requires thatstate procedures ensure that this registration
information is promptlymade available to laenforcement
agencies with jurisdictio wherethe insftutions of hgher
education are located and that it is entered into appropriate
state records or data systems. These changes took effect
October 28, 2002. These requirements deeltto state
eligibility for certaintypes of federal grarfunding and
mustbe implemente through stat law.

It also amends the Jeanne Clery Disclosure of Campus
Security Policy and Camys Crime Statistics Act; to require
institutions of higker education to issue a statement,
addition o other disclosures redped uncer the Act,
advising he campus communitylvere law eforcement
agercy information provided by state concerning
registeredsex offenders may bétained. Thesehangs
took effect October 28,002 Informationis availableat the
following websites

To acces theState of ConecticutSex Offender
Registrydick herg or visit the State of CT websit8ex
Offender Registry webpage directly

To accesThe United States Department of Justice
DRU SJODINNational SexOffender Riblic Website
click here or visit the DOJ DRUSJOIN National
Offender Public Vébste page directly

-THE REMAINDER OF THIS PAGE IS
INTENTIONALLY LEFT BLA NK-

17| Page


https://www2.ed.gov/admins/lead/safety/handbook.pdf
https://www2.ed.gov/admins/lead/safety/handbook.pdf
https://fsapartners.ed.gov/knowledge-center/library/electronic-announcements/2020-10-09/rescission-and-replacement-2016-handbook-campus-safety-and-security-reporting-updated-jan-19-2021
https://fsapartners.ed.gov/knowledge-center/library/electronic-announcements/2020-10-09/rescission-and-replacement-2016-handbook-campus-safety-and-security-reporting-updated-jan-19-2021
https://fsapartners.ed.gov/knowledge-center/library/electronic-announcements/2020-10-09/rescission-and-replacement-2016-handbook-campus-safety-and-security-reporting-updated-jan-19-2021
https://fsapartners.ed.gov/knowledge-center/library/electronic-announcements/2020-10-09/rescission-and-replacement-2016-handbook-campus-safety-and-security-reporting-updated-jan-19-2021
https://ope.ed.gov/campussafety/#/
https://sheriffalerts.com/cap_office_disclaimer.php?office=54567&fwd=aHR0cDovL3NoZXJpZmZhbGVydHMuY29tL2NhcF9tYWluLnBocD9vZmZpY2U9NTQ1Njc&__cf_chl_jschl_tk__=pmd_TBBHhEBoJOWGfiUyVP4ep5bU33UVUFAF7muJLgwe7rI-1635794808-0-gqNtZGzNAtCjcnBszQdR
https://www.nsopw.gov/

Reportable Crime Categories Year On Canpus Stl%lr?tﬂgﬁgng Non-Campus| Public Property
2021 0 0 0 0
Murder / Non-Negligent
Manslaugher 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Manslaughter by Negligence 2020 0 0 0 0
2019 0 0 0 0
Seual Assaults
2021 8 7 0 0
Rape 2020 5 5 0 0
2019 9 9 0 0
2021 6 5 0 0
Fondling 2020 1 1 0 0
2019 1 1 0 0
2021 0 0 0 0
Incest 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Statuory Rape 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Robbey 2020 0 0 0 0
2019 2 1 0 0
2021 0 0 0 0
Aggravated Assait 2020 0 0 0 0
2019 2 2 0 0
2021 20 20 0 0
Burglary 2020 3 2 0 0
2019 14 14 0 0
2021 0 0 0 0
Motor Vehicle Theft 2020 0 0 0 0
2019 1 0 0 0
2021 0 0 0 0
Arson 2020 0 0 0 0
2019 0 0 0 0

UNFOUNDED 06 There wee no unfourded crime on the Main Campu 2019, 20, and 2@1.
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VAWA Reportable Offenses Year On Campus Stl%grial-rlr:) ?Jus?n( Non-Campus Pfgp?eu?y
2021 0 0 0 0
Domestic Violence 2020 0 0 0 0
2019 2 2 0 0
2021 4 4 0 0
Dating Violence 2020 2 2 0 0
2019 12 10 0 0
2021 0 0 0
Stalking 2020 5 2 0 0
2019 3 2 0 0

Remrtable Crime Céegories Year On Canpus Stuodrzerclacal-r{:)%us?nq Non-Campus Plrac?p?tlaircty
2021 0 0 0 0
Weapons Violation Arest 2020 0 0 0 0
2019 0 0 0 0
2021 1 1 0 0
Drug Law Violation Arrest 2020 1 0 0 0
2019 3 2 0 0
2021 0 0 0 0
Liquor Law Arrests 2020 0 0 0 0
2019 0 0 0 0
2021 1 1 0 0
Weapons Policy Violation Referrals 2020 1 1 0 0
2019 7 7 0 0
2021 25 25 0 0
Drug Policy Violation Reérrals 2020 0 0 0 0
2019 135 120 0 0
2021 38 38 0 0
Liquor PolicyViolation Rderrals 2020 74 74 0 0
2019 179 166 0 0

HATE CRIMES (Main Campus)- In 2021 there was one Hate Crinbased on intindation caused by assumed bias atia¢
orientationon Main Campis. There were ndHate Crimes repoed in 2019 and 2020.
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Remrtable Crime Categaes Year On Campus Su%gr(]:ﬁ_r:; F:JL:rg Non-Campus Pfc;lp?e“rcty
Murder / N or-Nedinent 2021 0 0 0 0
urder / N on-Negligen
Mandauwhter 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Manslaughter by Negligence 2020 0 0 0 0
2019 0 0 0 0
Sewal Assauls
2021 0 0 0 0
Rape 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Fondling 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Incest 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Statutory Rape 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Rolbery 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
AggravatedAssault 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Burglary 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Motor Vehicle Theft 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Arson 2020 0 0 0 0
2019 0 0 0 0

UNFOUNDED 6 There wereno unfounded cimeson theAsylum Avenue Campug 2019, 20, and
2021.
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VAWA Reportable Offenses

Year

On Campus

On Canpus
Student Hbusing

Non-Canpus

Public Propery

Domestic Vioknce

2021

o

2020

2019

Dating Violence

2021

2020

2019

Stalking

2021

2020

2019

O | O|O0O|lO0O|O|O0C|OC | O|o

(el Neol el Noll el ol el Nol

O|l0O|O0O/lO|lO|OC|O|OC|O

O|l0O|l0O/lO|lO0O|O|O|OC|O

Reportable Crine Categries

Year

On Campus

On Campus
Student Housing

Non-Campus

Public Property

2021

Weamns Violation Arr est

2020

2019

2021

Drug Law Violation Arrest

2020

2019

2021

Liquor Law Arrests

2020

2019

2021

Weapons Blicy Violation
Referrals

2020

2019

2021

Drug Pdicy Violation Referals

2020

2019

2021

Liquor Policy Violaton

2020

Referals

2019

o|lo|lolo|lo|lo|o|lo|lolo|ojlo|o|lo|/o|lo|o|o

O |0Ol0ol0O|0Ojl0O|l0Oj0O|lOjO|lO|O|lO|O|O|O|OC|O

O |0O|lol0Ojl0ojl0O|l0Oj0O|lOjO|lO|]O|lO|O|O|O|O|O

O |0O|l0O|l0O|l0O|0O|l0O|O|O|O|O|O|OC|O| OO |O|O

HATE CRIMES - No hate crmes were reported on the AsytuAvente Canpus h 2019, 20, 2021.
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Repotable Cime Gategories Year On Campus Stl%lr?tﬂgﬁgiig Non-Campus Pf:ggr(t:y
2021 0 0 0
Murder / Non-Negligent
Manslaugtter 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Mandaughterby Negligence 2020 0 0 0 0
2019 0 0 0 0
Sexual Asaults

2021 0 0 0 0
Rape 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Fondling 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Incest 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Statuory Rape 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Robbery 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Aggravated Assault 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Burglary 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Motor Vehide Theft 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Arson 2020 0 0 0 0
2019 0 0 0 0

UNFOUNDED 6 There wereno unfounced crimeson thePerforming Arts Center Campusn 2019, 2020,
and 2@1.
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VAWA Reportable Offenses Year On Campus Stl%r;rial—rro?;iig Non-Canpus Public Property
2021 0 0 0 0
Domestic Volence 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Dating Violence 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Staking 2020 0 0 0 0
2019 0 0 0 0

Repotable Crime Catgories Year On Camjpis Stt%lriargﬁgn g Non-Campus Public Progerty
2021 0 0 0 0
Weapors Vidation Arrest 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Drug Law Violation Arrest 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Liquor Law Arrests 2020 0 0 0 0
2019 0 0 0 0
. _ 2021 0 0 0 0
Weaporx;R eP%;cr:glglolatlon 5020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Drug Policy Violation Referals 2020 0 0 0 0
2019 0 0 0 0
2021 0 0 0 0
Liquor Policy Violation 2020 0 0 0 0

Referrals

2019 0 0 0 0

HATE CRIMES - No hatecrimes wee reported on théerforming Arts Certer Campusin 2019, 20,
2021.
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APPENDICE S

2022 Annual Security and Fire Safety Report
Information for the 2021-2022 Acacenmic Year

Containing Statistics fo Calendar Years 209 | 2020, 2021
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STATE OF C ONNECTICUT PUBLIC
ACT NO. 21-184

OnJuly 1, 2021 Subsectioa(a) and (b) of section 1ba of
the general statutes were repeakeuld substittied byPublic
Act No. 21184, an act requiing the reprting of all

acaédents that resulted in sé@us ptysical injuries or death at
institutions of higher educatioin the state of Conneitiut.

The act reads as follows:

da) [On or beforeDctober 1, 891, and annually
thereafter, eadrEach institution of higher
education shall annually ppare [in such a manner
as thepresidentof Connecticut State Colleges and
Universities shall prescribe] a uniform campus
crime and safety incident repoconcerningcrimes
committed and accidents occurring in the
immedately precedingcalendartyear within the
geograhicallimits of the property ownd or under
the control of such institution. [Such} The portion
of such report cocerning criminal offenseshall be
in accordance with theuniform crimereporting
system pursant to setion 29-1c, provided such
report is limited to those offenses includedpart |
of the mostrecently publishededition of the
Uniform Crime Reports of th&nited States as
authorized by the Federal Bureau of Investigation
and the UnitedStates partment of Justie,
sexual assault under section 528b of the general
statutes, revision of 1958, revised to January 1,
2019, or sections 53&0, 53a70a, 53&/1, 53a72a,
53a72b andb3a73a, stating under sections 53a-
181c, Ba181dand 53al81le ad family violence
asdesignated under section 4&8h. Thestate
police, local plice depannents and special police
forces established pursuant to section -1I@6b
shall cooperate with irtgutions of higher
edwcation in preparing such reports. Institutics
with more than one campus shall prepare such
reports for each campus.

(b) ezh annual report prepad pursuant to
subsection (a) of this shall include (1) the number
of full-time equialent studens, (2) the number of
full-time equivalent employees)(the number of
students ancemployees residing in campus
housing, [and] (4) forany accident that occurred
during theimmediatelypreceding calendar year
within the geographical limits ofhe propety

owned or under the control of an institution of
higher education, includingbut not limited tq
campuses or dormitges in another cantry owned
or under the control of amstitution of higher
education for the purposes of an international
studies or irternational exchange program, (A) the
number of suchaidents that resulted in sieus
physical injury, as defined in sectio3&63, and (B)

the number of such accidents that resulted in death,

and(5) for each categorgf criminal offense he
number ofincidents reported and the crimate.
The crime rateshall be equal to the number of
incidents reported divided by the total number of
full-time equivalent students and employees.
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To view Public Act No. 21184 and mformationrelating to
such please it the Connecticut General Assdily websie
at:

https://w ww.cga.ct.gov/asp/aearchives/20210701ActsEffecti

ve.asp

The following chart rdlects all accidents it resulted in
selious plysical injuries odeathon theUniversity of Harford
campusesand within the geographical limitof theproperty
ownedor underthe control of the Unversity of Hartford as
describedhereinfor the preceding calendar year.

On
Reporting - On Campus| Non- Public
Categoy Campus| Student | Campus Property
Housing

Serious

Physical| 2021 0 0 0 0
Injury

Death | 2021 0 0 0 0

On
Reporting Yea On Campus| Non- Public
Categoy Campus| Student | Campus Property
Housing

Serious

Physical| 2021 0 0 0 0
Injury

Death | 2021 0 0 0 0

On
Reporting Year On Campus| Non- Public
Categoy Campus| Student | Campus Property
Housing

Serious

Physical| 2021 0 0 0 0
Injury

Death | 2021 0 0 0 0

-THE REMAINDER OF THIS PAGE IS
INTENTIONALLY LEFT BLANK-
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SECURITY AWAR ENESS
PROGRAMS AND CRIME
PREVENTION

It is the philosgphy of the UHDP Sto take a proactive rather
than a reactive appach b crime. For ecrime to ocur, three
conditionsmustbe satistd. First, the dsireto commit the
crime must exist. Seconthe criminal musthave the means
or tools with which to commi the crime. Fnally, the
criminal must have the opportunity toarry out the act. As
individuals, we cannot @nge the dsire or meas to commit
crime realily and eaity. However, we can greatlyeduceor
eliminate the opportuniy to commit cime by pracicing
sownd crime prevention techniques.

In an ongoing effort ® mairtain an acceptale levé of safety
and seurity on ampus, anfficer assignedad Crime
Prevention and othetUHDPS staff memilers rouinely
presert various secrity awareness&nd crime pevention
programs throughout the yeato classrooms, campus chib
andstudent groupsas requseted. Topics of tese
presenations inclde personal safeawareness, Enqwer
the Girls, and propertyprotedion strategies. Anyone
interested in havig the CrimePreventon Unit speak to his
or her classroom or group, shoutthntad them at
860.684152

Many of these ppgrams arecoordinatedwith the Officeof
Residential Life and outside agencies aagk presental to
students residingon campus. Addonal information
regarding the programs listed within this document cae b
found on theUHDPS websiteunder the Crime Pevention
tab. For addtional questiongegarding crimeprevention,
contact informatbn is & folows:

1  URL: https://www.hartfor d.edu/student
life/campussafety/pubic-safety/aime-
prevention.apx

1 Email to: pubsafety@hartfordedu

1 Phone: 86.7684152

During the acadmic year, th&JHDPS, the Office of
Residential life ard Admissions fce conpleted participate
in securiy awarenesprograms, alongvith regularly posted
crime and safety tipSypically, securty awareness tipsire
discussedncluding encauraging participants to be
responsible for their own securityafety and for the
security/ safety for otheron campus.

New emplyee orientationncludes the distibution of
crime preventiorand fire saéty meterials to all rew
employees.

Representaves fromUHDPS address security and
safety issues at all oriemtion sessions with @rents ad
first year stuents in atendance.

Printed brochuresaddressing numeous safety and
security topts areavailableto members of thecampus
communty. Also, iformationrelating to issues of
safety and security are publistheveelty in the camps
newsp@er and can be foul on theUHDPS websie at:
https://www. hartford.edu/publicsakty/
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The University al gperates shutle and escort
services. For information relate these and all othe
servies callUHDPS at 860-768-4152

The University engages icomgehensivejntentional,
and integrated ppgramming, initi atives, strategis, and
campaigs intended 6 end daing violence, domestic
violence, sexual assault andlkiag that are cultually
relevant, inclusive bdiverse ommunitiesand identities,
sustanable, respnsive to community needs, dn
informed ly research, or assesskfor value,
effectivenessor outcane; anl consider environmental
risk and protective factrs asthey occur orthe
individual, relationslip, institutional, conmunity and
sociedl levels.

Education programs to prevent dag violence
domestic violence, exual assaultand stalkinginclude
both primary prevention and awareness programs
directedat incoming student@&nd newemployees and
ongoing prevertion and avareness campaigmrected
at students and employedbat include the following:

I A statement that the Universityprohibits the
crimes ofdomestic violencedating vidence,
sexual assault andtalking as defined by the
Clery Act.

1 Identifies domestiviolence dating vioknce,
sexual asault and salking as prohibied
conduct;

1 Defines, using defitions provided bth by
the Department of Education as welas state
law, what bénavior constitutes domestic
violence, dating violencegxual assault, and
stalking;

9 Defines whabehavior and &tions constute
consent tosexual activity in the State of
Connecticut and/orusing the defnition of
consent found intie Student G@de of Caduct
if state lav does not define consent and the
purposes for which that efinition is used;

1  Provides a desaption of sdée and positive
options for bystander intervention. Bystander
intervention mears ssfe and pogive options
that may be caiied out ty an individual @
individuals to prevent harm or intetene when
there is arisk of dating violerce, @mestic
violence, sexal assault or st&ing. Bystander
intervention inclues recognizingituationsof
potential ham, understandingnstitutional
structures and culturatonditions that
facilitate violencepvercoming barriersa
intervening, identfying safe andféective
intervention options ard taking a¢ion to
intervene;

Shares informatin onrisk reduction. Risk
reduction meansptions deigned todecrease
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perpetrdion and bystander inaction, and to students of edcational instititions that receive federalifancial

increase empowermentrfuictims to promote assst ance. Title | X8s prochidebi ti ol

safey and to hép individuals and communitie prohibition of sexual harassmeand sexual violence.

address condions that facilitae violence.
We, at the Univergty of Hartford, strive to provide an

1 Providestheinstit ut i efimitidrsof consnt envirorment free from sexal violence andther sexual

AND the purposedor which that déinition is used. misconduct, inaiding withou limitation, sexual assault, intimate

partner violence domestic violence, dating violeneed stalking.
PROGRAMS AND TRAIN INGS FOR STUDENTS

For additional information ad inquiries regardingsign-

Lift -Off Pl’agramm/ng for First Year Students d up, p|easeefert0 thefo”owing:

0 T h mg at the University of Hartford 0 Being a

Hedth y H alwtiginteractiveprogram, repesentative §  Contact:The Title IX Office at 860768.4880
of the Healh Education &V ellness CenteandUHDPS 7 Online at:

offer tips tohelp stue&ntsmake a smooth transition to T honr At
college and deelop habits that promote he&ltandsafety 23/[)5.//\/\/\NW.hartford.edu/abou/pollmes/ntle

while on canpus. This TED Talk -inspired session include
variouscampus resotces and ao speaks toe effects of
acohol and othe drug use a well as seual violencesuicide
prevention, and hazing on campiscussion around safe
decisim-making takesplace duing andafter each
presentation (two 90minute presendtions overtwo days).
The goal of the presentatiosis to introduce students

The University offered the ab@e-named
primary prevention aml avarenes progamsfor
all incomingstudents in 2018. Please dbe
chart bdow for 2018 progranminformation:

: . No. in
campus hdth and wellness resources, normalize transitional
: . : Program Name Date Held Atten dance
concens about coming to college arndforming students Lift-Off Not offered in 20211 N/A

abou AOD and ather issueghat may affect theiacademic

performance. Programming for

First Year Students
(virtual)

For additional informaton and inquiies regarding EmPona The Gifls Not offered in 20211 N/A

sign-up, pleas refer to he followng:

. Sexual Violence 1/13/2021 65
1 gg)n;eg:et}. L%%rger for Student Success at Prevention(virtual) 2/9/2021(v) 18
f  Online at 8/10/2021 65
https://w ww.hartfordedu/academics/ce gé /11/72 /%%12(1/ ) 11570
nter-for-studentsuccess/ 10/22/2021(v) 1
Empower the Girls: Personal Safety Training 10is a 1(1)%3?2%%%\/) 120
program that teaches ALL women, witafocuson high 11/18/2021(v) 1
schwl teens ad collegeagedgirls, how to betheir own
protector. This 3-hour program is anexcgllept vay to PROGRAMS AND TRAININGS FOR
equip young women with confidence blding; pracical EMPLOYE ES

skills to raise awareness and &yadangerous situations
while learning phical kills for sef-defenseThe
programis fastpaced, fun ad easy todllow, no matter
age size or abity. Participarts learn howto: be
proactive about pemmal safetyand redue the risk of
becoming a viéin; manage fear and anxiety during
stresstil situations; pracice skillsto use when
threatened evaluatahreats andoossible options.

The Human Resourc®epartmentand Title IX
Coordinators Officeprovides mandatoryraining on sexual
harassmet, Sexal Misconduct prevention and diveity
awarenss trahing to all new Uniwersity employees.
Multiple training dates are offerecaeh yea The Human
Resoure Departmentlso provdes ongoing trainingoffered
to all employees such as; Threéa on Canpus Training,
Sexual Harassment and Disurination Training, Title IX
Sexual Vidence Training and Recognizing arRRteventing
WorkplaceViolence.

For additionalinformationand inquiries regarding sigiup,
please eferto the Pllowing:

l gggt%té C733315pus &ety at LPS at Following are dscriptions d some othe programs offered
SRS to incoming students ad new employeestpromoethe

f Online at: awarenes of dating violence, domeistviolencesexual
https://www .hartford.edu/student- assault and stalkig:

life/campussafety/default.aspx

Red Flag Identity Theft Prevent ion Planning: This
program will providepersons wth details o how to cetect
suspiciouspatim s or a e@dfil vaigtsidédcatettipdart i n

Sexual Violence Prevention B gramming: On-going
throughout the acadeic year Title IX is a federal law that
prohibits discrimination based on the sex of employaed

University of Hartford & 2022 Annual Secuiity and Fire Safety Report 29| Page


https://www.hartford.edu/academics/center-for-student-success/
https://www.hartford.edu/academics/center-for-student-success/
https://www.hartford.edu/student-life/campus-safety/default.aspx
https://www.hartford.edu/student-life/campus-safety/default.aspx
https://www.hartford.edu/about/policies/title-ix/
https://www.hartford.edu/about/policies/title-ix/

possbility of identity theft, the stepto reportit as well as
what can be dne to prevent it from happening.

This program may nobe awailableduring the 20262021
acadend year dudo the COVID pandemicFor additional
information and inquires regading sign-up, please refer to
the following:

1 Contact Lynn Thibodeauat
empower@hartford.ad

1 Onlineat:
https://www.h artford.edu/about/offices
divisions/humanresources
development/empower.aspx

Sexual Harassment and Discriminatio n Prevention in the
Workplace: This program will provide participants vth an
underganding of applicalte federal and state sexual
harassmeniand discrimination laws asell University
policies,outline avenues toaport dlegationsas well aghe
role tha each ofus play increating asafer campus by
addressing and preventig instancesof sexualharassmen
and/or discrimination in theworkplace. As a member of the
University community, all faalty and staff are egectedto
participate in thiseducationaprogram.

For addtional information and inquiriesegarding sigrup,
pleaseefe to thefollowing:

1 Contact: Human Resources Delgpmentat
EmPOWER@hartford.edu

1 Online at:
https:// www.hartford.edu/about/o ffices
divisions/humanresour@s
devebpment/default.aspx

Supervisory Training : Understanding the Progressive
Discipline andGrievance ProessesThis program will
provide supervi®rs with detailed informéion on the
Univers i t y 8 s ofprogresdivedisaipine utilized to
address, coed and sugain accepble jobperformance a

wel |l as the Unicoueagehe drigghfs pol i

employee dissatisfactions gooblems ca be resdved.

This progmammay not be azilable during the20202021
acadenic yea dueto the COVID pandemicFor additional
information andinquiries regrding sign-up, please refer to
the folowing:

1  Contact: Human Resources Development at
EmPOWER@hartbrd.edu

9 Onlineat:
https://www.hartford.edu/ about/offices
divisionsshuman-resources
developmetide fault.apx

Sexual Violence Prevention: This program will provide
participants wih an understandig of the rde that eab of us

play in creating a sfer campus by addressing and preventing

instances bsexual violace. The Title IX Office also runs
anongoing active campaign toncludebut not limited
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discusions, @finitions (cosent, incapacitaibn, ETC.),
multimediainformation and product distibution and other
activities. As a member of th&niversity conmunity, all
faculty and steffare expeadto participate in this
educatianal program.

For additional information and imuiries regarding
sign-up, pease refeto the following:

Contact:TheTitle IX Office at 8607685255
Online at:
https://www.hartford.edu/about/policies/title
-ix/

1
1

University of Hartford 101 : T his full-day program will
provide bah newand seasoned facultya s&aff with
information about programs andervices offered to
university employees presented d@ictly by multiple campus
depatment representatives

T his program maywill not beavailable during the2020
2021 academiyear dueto program updates and résicture.
For addtional information and ingiriesregarding sigrup,
please refer to the following

1 Contact: HumarResources Bvelgppmentat
860.7684666

1 Online at:
https://w ww.hartford.edu/abot/offic es
divisions/humanresources
development/defaulaspx

Threats on Campus This progam will provide parti cipants
with information on how b report emergencies as wek a
how torespand in the event that tere 5 a threat @ camps.

For additional informaion and inquiries regarding sigap,
please refeto the following

1 Contact:UHDPS Conmunity OutreachOffice
at 86076384152

Yq U 8niing S:https:/mww.hartford.edustudent-
life/campussafety/publicsafety/tip-line.aspx

C

*Note: This programwas not available during be 20-2021
acaemic year deto the COV/ID global pandenic.

Safe Passges(educationl video) This program will be
held on will provide participats with common sense
principles and teaclpeople how to benore situatonally
awat, instlling confidence \Wen they travel.

For additionalinformation and inquirés regarding gin-up,
pleaseeferto the fdlowing:

1 Contact: Human Resnpces Developmentta
860.768.4666

T Online at:
https://ww w.hartford.edu/about/ofices
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divisionghu manresour@s

dewelopnent/ defaultapx

The University constantly strivego improve the
efficieny of training opportunities avaihble to oumew
and exising staff and collegiatehairs responsile for
the oversght of staff. With thisinitiative, weaim to
provide a sngle point of cantact for all professinal
development taining opportunities avdable to
university employees, $eguard thestandardizaion of
class content, andnsure regularlyscheduled Banner
and other computer sysm training.

TheUniversity offeral thelisted primary
prevention and aareness programs fo
employees in 201,8andlooks forward to
providing the sane, upgradegdand or addional

training in the yars to comePleasetake a

momentto viewthe following chart forthe
2018programlist, whch includes theprogram
name, datesdid, and number oparticipants

2020

No. in
Program Name Date Held |Attendance
Red Flagldentity Not offered in N/A
Theft Prevention 2021
Planning
Sexual Haassment Various Unk
and Discrimination (ongoing forall
Preventionin the employes and
\Workplace(presented |w/in 6 months
by a third party-&State | of hire for new
of CT-CHROg hires)
informationis not
availeble)
Supervisry Training Not offered in N/A
2021
SexudViolence 2/17/2021(v) 54
Prevention Trainng 3/1/2021 1
(offered n person and 3/3/2021 3
virtual) 3/3/2021(v) 68
3/3/2021(v) 58
4/5/2021(v) 45
4/7/21(v) 29
1/22/2021(v) 18
1/26/2 021) 11
10/1/2 1 4
10/27/21 10
11/4/2 1 7
11/18/21(v) 30
Universty of Hartford | Not offered in N/A
101 2021
Threats on @mpus Information  |Information
not provided not
provided
SafePassages Not Offered in N/A

INTERVENT ION, PREVENTION
AND RISK REDUCTION
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HOW T O BE AN ACTIVE BYSTANDE R:

Bystander inervention meanssafe and positive options
that may becarried out by an individuadr individuals
to prevent ham or intervene whentiere is a risk of

dating violence, domestigiolence, sxual assaulipr

stalking. Bystander interventiorincludes recogrzing
situations of potential harm, understanmayg institutional

structures and culiral conditiors that facilitete
violence overcomiiy barriers to intervenng,

identifying safeandeffective interventian options, and

taking ac

tion to intenene.

Bystandes playacritical role in the prevention of
sexual aml relationship violence. The ar e uals ndi vi d
who obsere violenceor withessthe conditions that

perpetuate violence. Téyare notdirectly involved but

have te choice to intervenspe& up, or dosomething

w aulture otcommpinityo mo t e
accountability wtere bystanderareactively engaged in

abouti t .

6 We

the preventdn of violence withoutausing further

harm. We may no always knowwhat to do eve if we

want to help. Blowis a list d somewaysto be an
active bystander. Furthr information regarding
bystander itervention maybefound. Ifyou or

somene else in immediate dangekall DPS at 860)
7687777 or thelocal policeby dialing 911 This could

be when gern is yellirg at orbeing physically

abusive towards anber andit is not safe for you to

interrupt.

1.

Watch out for your friends andéllow

students/employees. If yolsee someone who
lookslike theycould be in touble or need

help, ask if they are ok

Be direct, @élegatereponsbility, or cause a
distraction when you see a person secludes,
hits on, tries tomake out with,or has sexwith
peopk who are incapacitate

Intervene when somanediscussgs plans to
take sexual advatage of another person.
Believe someoneho disdosessexual assault,
abusive behawt, or experience with stalking.
Refe people to onor off-campugesources
listed in this document for supp in health,

counselng, or with legal assistace.

PERSONAL RESPONSIBILITY

The cogerdion, involvement,and persnal support of
students, fadty, andstaff are crucial to the sgess of a

camps sfety progam. Each pson must asume
responsibility br their own personakakty andthe
security d their belongngs by taking simple ash
canmonsense pecautbns. Awareness of the
environment andsurroundngs are strongly

encouragedAll members & the University community

should stive to perform the folowing practices:

1

Neve prop doors open

31| Page

a

(


https://www.hartford.edu/about/offices-divisions/human-resources-development/default.aspx
https://www.hartford.edu/about/offices-divisions/human-resources-development/default.aspx

1 Lock rooms or officedoor, even if leaving foa
short periodof time.

1  Ask uwnknown persons to identify ttraselves
before allowing them access & building,
office, or room

1 Always cary persondkeys and access card
and never loan therto others.Report lost or
stolen keys ad access cards immedit.

1 Never leaveraluabesin open view or
unattended.

1 Use the University shuttle bus system or
egort service ainight, particularly when
traveling alone.

1 Park cars in wh-lit areas and keethem
lockedat all times.Valuables shaild be
removed from thevehicle

1 Reportsuspicbus perons or activities to
UHDPS immediately

RISK REDUCTION :

With no intent to victim blameand recogizing that
only abuses are responsible fatheir abuse, the
following are ®me strategieso reduce oné risk of
sexual assaulr harassmenftakenfrom Rape, Abuse,
& Incest National Néwork, www.rainn.org)

1 Be aware of yausurroundings. Knowing
whereyou are ad who is aound you may help
youto find a way to gebut of a bal situation.

1 Try to avoid i®lated areas. It is mordifficult
to get helpif no ane is around.

1 Walk with purpoe. Even f you donét

where youare going, actike you do.
1 Trust your irstincts. If a situation or loction

feels unsafe orncanfortable, it probablyisn 6 t

the bes place to be.

1  Try not to load yourseldown with packayes or
bags as this can makey appeamore
vulnerable.

1  Make sureyour cell phones with you ard
charged ad that yau have cab money andfo
an ondemand driveapploaded.

1 Don't allow yourself to besolated with

someoneyodon 8t t sormeseyoualan O t

know.

1  Avoid putting musicheadphoss in both ears
so that you ean be more awas ofyour
surroundings, epecially f you are walking
alore.

1 When you go to a sud gathering, go with a
group of friends. Arrive together, cackin with
eat otherthroughout the evening, and leave
together. Knowing where you are and whs
around youmay help you tofind a wayout of a
badsituation.
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Trust your instincts. If youfeel unsaé in any
situation, go withyour gut. If you see
sonething suspiciais, cotact law enforcement
immediately (lochauthoiities can be reached by
calling 911 in mostarea of the US.).

Don't leave yourdrink unattended whitalking,
dancing, ugg the redroom, or makng a phone

cal. | f y o urihkadonel jgsfleta your
newone

Don't accept drinks from peae youdon't know
or trust. If youchoose to accemdrink, go with
the peson to thebar to order it, watd it being

poured, andary ityourself. At@arti es, dondét

drink from the punch bowd a other large,
comnon opencontainers.

Watch out for yourfriends and vice versa. If a
friend seems out af, is way toointoxicatedfor
theamont of a lvehadhaik acting) e y 0
out of charater, get himor her to a sé place
immediately.

If yoususpect yowr a fiend has been drugged,
contact law eforcememimmediately (local
authorities can be rehedby calling911 in most
areas otheU.S.). Be explitiwith doctors so
they can give you the correctests (you wil need
a urine test anghossibly others.

If youneedto get out of an uncomfortabler
scay situation, here are someitigs that you
can try:

0  Remembethat beirg in this situation is not
your fault. You did not doanything wrong;
it is the person who $making you
uncomfortabé that is to bame.

U  Betrue toyourself. Don't feel obligatd to
do anything you don't want to d. "l don't
want to" is always a good eough reasa.
Do what feels righto you and what yoare
comforiable with.

U  Have acode wordwith your friends or
famiy so thatifyo u tfeelroinfortable
you can call themrad communicate your
discomfort withou the person ya are with
knowing. Yourfriends orfamily can then
cometo get you or make upn excuse ér
you to leae.

U Lie. fyoudondt wa n tperstoon Shsu r t

feelirgs it is beter to lie and make up a
reason ¢ leavethan to stay and be
uncomfortble, scared,rovorse. Some
excuses yoaould usere; needing to take
care of a friend or faily member not
feelingwell, having ®mewhere else that
you reedto be, etc.

Try to think ofan escape route. How wouldy
try to get out of the room? Wherare the doors?
Windows? Arehere peopt around wb might
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be able to h@you? Is there an eargency
phone nearby?

1  If you and/or theother person have been
drinking, you ca say hat youwould rather wait
until you bah haveyour full judgment before
doing anything yas may regret laer.

ANONYMOUS TIP S& ADD ITIONAL
PROGRAMS

The precedig information will help to point yau in the
right direction. Remember, for éme preventdbn and
personal safety to be effective, yonust putthese tips and
suggestions ino use every day. Criminals wotétke a
day offandyou can't afford to. Staya$e and keeprime
prevention at thetop of your Ist of priorities.

AnonymousTip Line

T his crime gopper program has been usedsaveral
university and policedepartmens throughout the country.
The program allows stuénts, faculty, staff, and visits to
report crimes fran on and oftampus and renia
anonymais. The calls areeceived viasoicemail andare
reviewed by Public Safeadminigration.

To Reportan anonynaus tip, 6See Somethingsay
Something

1 Call:8607687827 24 howsa day, seven days a
week

AED, CPR & First A id Awareness Program

This is a life saving awarenessogram open to all students,
staff and facultyPleaseatethis is not aertificion class.

For more informationabou the courseor to sign up for
upconing classesplease contact

1 PublicSakty Officer Gezelman at
jgezelman@hartford.edu

For moreinformation regarding the Tp Line andadditional
programsavailableon campugplesse catact:

1 Contact:UHDPS CommunityOutreachOffice
at 8607684152

1 Online at:htt ps{//www.hartford.edu/student-
lifelcampussafety/publicsafety/tip-line.aspx

1  Anonymous Tip Line online at
https://w ww.hartford.eduktudent
life/campussafet/public-safey/tip -line.aspx

-THE REMAINDER OF THIS PAGE IS
INTENTIONALLY LEFT BLANK-
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C
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ALCOHOL AND OTHER DRUG
POLICIES

The Drug-Free Schools and @amunities Act 0f1989
(DFSCA) requirs the Uhiversity of Hatford, as a recipient
of Fedenl fundsito certify that it has adoped and
implementeda program to prevent e unlawful possession,
use or digribution of illicit drugs and alcohol by students
and employees botlon university premises andas a part of
any University activities. The Uriversity must annually
distribute thefollowing informaton, in writing, to all
students enrolled for academic edit and to all employees:

1 Information regarding pre&ention programs

1 Sandards of condudhat clearly prohibitthe
unlawful possessiomseor distribution of illicit
drugs andalcoholby sudentsand enployees;

1 A desciptionof the legal sanctions undéocal,
state, or federal law for the unlawful possien or
distribution of illicit drugs and &ohol;

1 A descrption of applicable heditrisks assoeted
with the abusef alcolol or illicit drug use

1 A description of ay drug or alcohol counseling,
treatmert, or rehabilitation or reentry programs
that are available tstudents or employeesand

1 A clear statementhat the institution will impose
sanctons on students anemployees and a
de<ription of those sanctions futo and including
expulsion or temination of employment) and
referral for prosecutionfor violationsof the
standards otonduct

To comply with these requirements, tHéniversity will
distribute this Drug andAlcohol Abuse Prevation Program
(DAAPP) & fdlows:

STUDENTS 6 for all studentserrolled for academic credit,
after the complebn of Universiy of Hartford censusach
samester (includiig fall and spring terms)the Dean of
Students Office wildistribute the DAAPP.

EMPL OYEES & for all newly Hred regular fulttime and
regular part-time faculty and staff, the Office of Human
Resurces Developmd (HRD) provides aroverview of the
DAAP during the new hire orientdion. Subsegently, these
faculty and stdf are povided arelectronic version of he
DAAPP within their first month.For al adjunct and
temporary faculty and staff, tieAAPP will be provided to
them, eletronically, within their first month, via emaifrom
HRD. In addition, HRD wiill distribute the DAAPP
eectronicdly to all employeeanrudly. The law further
requires that the institution conduct a biennial review df
program with the following objedves:

1 Determine the efictveness of the policgnd
implementchanges to the alcait and dher drug
programsif they are needed; and

1 To ersure that the sanctions delepedare
enforced consistently.

9  The biennial reviewnust also inclue a
determination aso:

1  The number of drug and alcoholrelated viohtions
and faglities occurring onthe canpus or & pat of

University of Hartford & 2022 Annual Secuiity and Fire Safety Report

ther adivities that are reported to campus officials;
and

1 The number and types of sanctions institutions of
higher educatiorflHEs) impose on stuehts or
employees asra@ault of such violationsor
fatalities.

For more informaion, acompletedescription of these topics,
asprovidled i n t he UnHdnotfieatiomiot y 6 s
students and employees, is avaitadnline at:

htt ps//www .hartford.edi/student-life/ campus
safety/public-safety/crimeprevention.aspx

ALCOHOL AND DRUG POLICIES -
STUDENTS

The Universty subscribesd the guidelines reacomendedy
the State ofConnecticut's Departmentf Higher Edwcation
for the elimhation of drug and dcoholabwse n the
educationhenvironment. The University als conplies with
the requirements of the Federal Drtigree Workplace At of
1988 and the Faeral Drug-Free Schooland Communities
Amendmers of 1989.

ALCOHOL POLICY (s)

Studentsshould revew andare exgctal to abide ly
Comecticut state laws and the hiversity of Hartford
alcohol policy as published in stedt handbook T he Sourge
or otherwise distiibuted or plished by The Universityf
Hartford.

A. Members of the Uniersity community orguestsg
visitors under the a@ of21 ma not possess or
consumelcoholt beverages.

B. Individuals may not distribute, Ensport, seve
and/or purchase alcoHdo/fo r minors.

C. Students who are disruptie as aesultof intoxicated
behavors dueto the consimptionof alohol or illegal
drugsaresubiject to disciplinanaction.

D. Operating a motor vehicle while under the infloee
of alcotol is prohibited.

E. Possesion ofalcohol tha exceeds quantity limits
For studentswho are of legal agthe quantity limit
per gudentis:

U 15 beers (1»z ontainers) OR,

U 1.5 liters ofwine OR

U 1 pint of hard alcohol (not higher than 80
proofand not stimulant-enhanced), but not
to excead 60 beer§l20z. containers) OR
30 liters of wine OR 1 liter (2 pits) of hard
alcoholin a living unit, regardless bthe
numkber of occupants/visitorof the kgal
drinking age.

U  Empty containers will be coued towards
the quantity limits.

U Pos®ssiorof kegs or ther large alcohol
storage devees/comnon sources (i.e. tsh
cansbeer ballsetc) is prohihted.

F. Large gaherings orevents where alcohos$ ipresent
are prohibited.

G. Possession or use of drinkingripphernala,devices
and/ or games hat promote consumption of alcohol
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(i.e., eer bags, beepong tables, funrie, empty
alcohol catainers, etc.areprohibited Sud items
may be confiscated dmot returned.

H. Displaying alcoholrelated materials onanpus in
canman areas and in publidew isprohibited.(eg.
signs, posters, m&aging, lights)

I.  Possession or esumption of alcohdk beveages in
pubic areasexcep where designated, or at
university events where alcohol is not served,
regardless o&ge,is prohibited.

J. Selling of alcohlic beverages iprohibited.

K. Violations d other Universty alcohol policies a
feceral, stateand lccal lawspertaining to alcolol.

TheUHDPS is responsibldor the enforcement of State
underage drinking laws as Wes the eforcement of Federal
andStatedrug laws.

DRUG POLICY (s):

A. The posessia and/or use of illegabr
harmful drugsin prohibited.

B. The maufacture, digtibution, possessn
with intent to sell aml/or sale of prescriptin
medication, illegal or harmful dysis
prohibited.

C. The possession and/or usddrug
paraphernalia iprohibited.

D. The improper peses®n and/or misuse of
presciption medication is pohibited.

MEDICAL MARIJUANA (s)

In accordane with federal law, the Uwersity does not
permit the posesson, u® or distribution of marijuana. As
sweh, students in posseien d medicamarijuana
prescrptions (ssuedn Comecticu or any other state) ae
not permitted to ug or possesmarijuara on University
property oras part of University activities

For addtional information about these ahather student
policiesincluding the Code of Conduct, phsevisit the
following link: https://www.har tford.edu/current
students/studen-handbooll

ALCOHOL AND DRUG POLICIES &
EMPLOYEES

The University subscibes tothe guidelines reanmendedby
the Sateof Comecticut's Bepartment é Higher Education
for the elimindion of drug and alcohol abuse in¢h
educational environment. The Uversity dso subscribes to
the requirement®fthe Federal DrugFreeWorkplace Actof
1988 and the Feerd Drug-Free Stiods andCommunities
Amendmentof 1989. Institutional policy on his
commtiment is detailed in the $ff Employment Manual,
Chapter 615 & Drug-free and Alcohefree Workplace as
well as noted in the Fadty Policy Manual and/or any
appicable olledive bagaining agreement).
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The manufature, distribution, dispensig, possssion or use
of controlledsubstances is prohibited on tharopus, on
properties of the University of H& ord or as part of
University of Hartford activities. The unlawful marufadure,
distribution, dispensing, pssesion or use of abholic
beveages igprohibited on the campusngroperties of the
University of Hartford or as part of University of Hartfod
activities. Universityemplo/ees ar@expected to complwith
all lawsandregulations governingalcoholicbeverages,
including laws prohibiting the furnishing or serving of
alooholic beverages to minors.

In compiancewith the Drug Free Schools and Camses Act,
The University of Hartford publishes informatio regarding
the Univer s i edycdtisnaprograms elated to drug and
aloohol abuse pventiony sanctions for violationsf federal,
state, and local lawand University policy; a description of
hedth risks associated withlcolol and dher drug use; and
description of available reatment prgrams for Lhiversity of
Hartford students andemployes.

MEDICAL MARIJUANA (e)

In accordance with Federal lathe University does not
permit the possessn, use or distribution émarijuana. A
such, employees jposses®n of malical marijuana
prescriptbns (isuedin Connecticut or anyther gate) arenot
permitted to use or possemarijuana on University prperty
or as pat of University activities.

In addition to enforcemetrof its institutional policies, lhe
University abidesby andenforces (withthe asgtance of local
law enfocement)Connecticit State laws and local ordinaes
pertaining to the use, asumption, posession, sale, and
distribution of alcoholic beverageand ilegal diugs. Due to
the potentially negativeeffect onacademic perforamce,
health, personal relationgps, andsafety the University is
concerned ahg alcohol abuse and illegdfug use The
University provides alcohol edtdion programs, orcampuis
cownselingservices, and refealsto off-campuscounselirg
and treatmenfprogramns.

For additional informaion please contet your HRD
representative orefer to Appendix B of this AR. Quesions
about this policy should be dicied tothe Executive Drector
of Human Resources Developent at 860.768.466.

REPORTING CONDUCT OF CONCERN

The University of Hartford strongly encouages students,
faculty and st to act as engaged bystanrdend report
suspected violations of theastdards of conduct outlied in
the DAAPP, or other concermig behavors relaed to almhol
or other diug useand/or abuse involving stdents or
employes. Timely reports can help torpmote early
identification d situations and issues that may adverselffezt
student or employesafey, perfamance or wetbeingand
will permit the University to connectstudens oremployees
with resources to pomote their success. Early identificati
also allows for lowetevd interventions, when necessary, in
accordacewi t h t h e [Jacaedives apgcabteyod s
student and employee disgline.
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Students or emplgees mg report such matters to ainiversity
representative including, but not thited to a faculty or staff
memter, asupewisor or any of the followingffices/officials:

e

Public Safey 8 860.768.7985norremergng)or
860.768.777 (emegency)

Resdential Lifed 860.76.7792

Student Conduct Qicer d 860.768.5403

Dean of Students 860.768.4285

Human Resource®evelopmentd 860.768.4%6

geee

For additional hformation regarding theAlcohd and Drug
Policy for Employees please contacHRD at 860.7@.4656.

-THE REMAIN DER OF THIS PAGE IS
INTENTION ALLY LEFT BLANK-
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UNIVERSITY OF HARTFORD

OTITLE IX SEXUAL H ARASSMENT6AND ocCOMMUNITY
STANDARDS SEXUAL MISCONDUCT 6POLICY AND
PROCEDURES

This document is subject to amendment or change Please vsit the University
Title IX webpageto view the most up to date policy.
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l. STATEMENT OF NON -DISCRIMINATION

The University of Hartford prohibitsdiscrimination in
admissions, edutianal programs and servicesp@
employment on the basis of race, color, religiotsed, age,
marital status, nationabrigin, ancestry, sex, gender, sexual
orientation, gender identity or expression, disability, geoeti
information, veteran statysandany other basis protected by
law. The University is committed to preventing or
eliminating all forms of gendebased disimination in its
education programs or activities in accordance with its
commitment to Title IX ofthe Education Amendments of
1972.

I. STATEMENT OF POLICY

The University of Hartfordis committed to fostering aing,
learning and working environmerfree of discrimination and
harassmentUniversity of Hartfordis subject toTitle X of
the Education Amendm@nuiS. of

West Hartford CT 06117
860.768255
jamartine@hartfad.eduor title9@ hartford.edu

Please contadhe above with questions regding Title 1X
or this Policy.Questions maylao be directed to:

Assistant Secretary for Civil Rights
U.S. Department of Education
Office for Civil Rights

400 Maryland Avenue, SW
Washington, D.C. 20202100
Telephone: 80@121-3481

Email: OCR@ed.gov

Equal Employment Opportunity Commission (EEOC)
John F. kennedy Federal Building

475 Government Qater

Bosbn, MA 02203

Phone: (800) 664000

Fax: (617) 565196 i

119 (880) d6®6820t | € | X0)

§8168letsegwh ch st at e ersonhihtheUnited n ] c\Web:https:vww.eeoc.gov/

States shll, on the basis of sex, be excludeaim participation

in, be denied the benefits of, or be subjected to discrimination V. DEFINITIONS

under any education program or activity receivingdieral
financial assistance. 6

The University adopts this Policy in furtherance @)
preventing, eliminatingor addressing the effects of
Prohibited Conduct; 2) fostering a climate where all
individuals are welinformed and supported in preventing or
reporting Prohibited Conduct;rad 3) providing clear
standards and a fair and impi process for all parties by
which violations of this Policy will be addressed and
disciplinary action imposed. The University will take prompt
and effective action to iehinate Prohibited Conduct, prent
its reoccurrence, and remedy its effects

. SCOPE OF POLICY

Terms usedn this Policyhave the following manings:

Advisor: A person wio has agreg to provide support and
advice to a Comnlpinant a Respondent, subject to the
provisions of SectioXI(C).

Appeal Officer: The individual responsible for determining
an appeal under Sectiofi Il . The Appeal Offier may bean
employee oa ham-employeesuch as amxternal contractor
or consulant. The Appeal Officesshallnot be the

Uni v e r Sitle tXyCdosdinator, the Investigator, or
Hearing Officerassigned to the matter that is the subject of
the Appeal

Community Standards Sexual Miscanduct: Conduct by an

The University ofHartfordd s Ti t | e | X Se x u ajhdivilal that 8cedmet Rdngttd Mitke IX Sexual

Community Standards Sexual Misconduct Policy and

Pr oc edur e appliesdoralihie Wnoversity) of Hartford
community menmbers,including students, faculty, staff and
third parties, such as volunteers, coattors, and vistors.

Al l eged mi sconductPrahibited e ct

Harassment, but tha(a) has continuing adverse effects on or

creates a hostileork environmentor hostile environment

for individuals paticipating or attempting to participate in

theUniverst y of Hartfordds ietucati on

t @& otieflviseShasfa Pehsorfable oéatfdn to the University of

Conducb) includes both Tiwhihds | XarffofdXaH®() cohbftlited 8ne &1 thé fbllowing:

defined by law) and Communitytédards Sexual Misconduct
(which include allegatins that do not meet the definition
under Title IX, but nonetheless violatthe Universityd s
community standards as discussed further in the Definitions
(SectionV) below.

V. TITLE IX COORDINATOR

The following individualsareresponsible for coordinatg the
Universityd s e f f roply with Titte ?X amabthis Policy

Jason T. Martinez, Esq.

Title IX Coordinator

Associate University Cansel

200 Bloomfield Avenue

Computer and Administration CentelRoom321
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1  Community Standards Sex Discrimination:
Discrimination on the basis of sex.

1  Community Standards Sexual Harassmertt
Pursuant to Conneticut law, any unwelcome
sexual advaneea requests for sexual favors or any
conduct of a sexual nature when (1) subnoisgd
such conduct is made either explicitly or ingilly a
term or condition ofanindividu al s empl oy ment
academigrade, salarybenefit or service; (2)
submission tar rejection of such conduct by an
individual is used as the basis famployment,
academic gradingr other decisions affecting such
individual; or (3) such condtihas thepurpose or
effect of substantially inteefring with an
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indi vi dual ondcpedfamakceorr acade
creating an intimidating, hostileor offensive
working or learning environment.

1 Community Standards Gender-Based Harassment
Harassment basedsex or gader, sexual orientation,
gender identityor genaer expression, which may incled
acts of intimidation or hostility, whethewerbal ornon-
verbal, graphic, physical, or otherwise, even if tbesalo
not involve comuct of asexual nature.

Examples ofconduct that may constitute Sexual or
Gender-BasedHarassment include, but are nidmited to:

o Physical assaults of a sexual naturestsas (1)
rape, sexual battery, molestation attempts to
commit these assaulter (2) intentional physical
contact whch is sexual in nature, such as patting,
pinching, brushing aggéetcnst

o Unwanted sexual advances, propositions oresth
sexual comments and jokes, including remarks
about the individud Isody or gender

o0 Inappropriate verbal enduct, sub aslewd or
sexually suggestive commenjskespr
innuendoes, or unwelcome comarts about an
i ndi v dgedderaséxdatrientation gender
identity, or gender expression;

o] Inappropriate written conductsuch asetters,
notes, or electronicommunicatbns, containing
comments, words, jokes; inagesthat are lewd
or sexually suggstive or relate in an unwelcome
mannertoa i n d i gender,sexdald s
orientation,gender identity, or gender
expression

o] Inapproptiate physical conducsuch a
unwelcomeouching or sexual advances
campus omithin the workingor learning

environnment;

o Persistent and inappropriate persoratention
from one colleague tanother in the face of
rejection;

o Sexual or discriminatorylisplays,

publications or other visualmaterial onthe
University of Hartford property;,

o] Sexual gestures through body memnents or
hands or other types of nonverbstxually
explicit behavior.

1 Community Standards Sexual AssaultPursuant
to Connecticut L&, penetration or attempted
penetration,no matter how slight, of the vagina or
anus withany body part or object, or ofa
penetration or attemptegenetration by a sex
organ of another person, withowtonsent.

1 Community Standards Non-Consensual Sexual
Contact: Pursuant to Connectiddaw, intentional
sexual touching however slight i any baly part
or objet by a person ponanother persorthat is
without consent

o Sexual touching inclues:

Intentional contact with private parts of
the body such as thedasts, groin,
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genitals,anus or mouth of anotherpr
making another touch youraheir
private parts.

Community Standards Statutory Rape: Sexual
intercourse with a person who is under the
statutory age of consergursuant to Connecticut
law.

Community StandardsIntimate

Partner/D ating/ Domestic Violence : Pursuant to
Connecticut layrelationship violences a pattern
of behavior in a domestic, intimate or dating
relationship that is used to establish power and
control over another person through feard@n
intimidation. This behavio can be vdral,
emotional or physical. Examples ihaede, butare
not limited to; striking another person, property

a ndanafe€ pubficshurilligttion, harassmeantd verbal

or physical threats. It includes threatening or
causing phgical harm or engaging in ber conduct
that threatens or endangers the healthsafety ¢
another person. Any such cdad or any offense
under the Universityds
Standards will be considered Prohibited Conduct
and resolved under this Roy if it arises out of an
intimate patner, dating or domestic relationship
(ewen if sut relationship has ended). The
University will evaluate the existence of the
relationship taking into consideratiosuch aghe
length of the relationship, the type aelationship,
and the fregency of ineraction between the
individuals involvedn the relationship.

Community Standards Stalking: Stalking includes
any conductprohibitedby ConnecticuiGeneral
Statutes53a181or any coursef conductdirectedto
a specificpersonthat would catsea reasoble
personto (A) fearfort h e p safetgootineGadety
of others;or (B) suffer emotionaldistressincluding
but not limited to, two or moreactsdirectly or
through a third party whichmonitors,observes,
surveils, threatenspor communtatesto or abouta
person.This misconducicaninvolve, butis not
limited to: (i) lying in wait or knowingly repeatedly
running into the person (i) unwelcomeexcessive
phonecalls,text messagesiotes, etc.; (iii) watching
or recording the person (iv) threatsto harma
personor a p e r sfamilydriendsteachers,pets,or
property whethe the threatsare deliveredpersonally
or through athird party; (v) vandalismof the

p e r spopedy;(vi) sending unwantedifts, or
leaving items that hold significancewithin the
relationship between thpersonand staker. It also
includes CYBERSTALKIN G, which occursthrough
electronicdevicesandincludesput is not limited to:
(i) postingonline,the useof websitesemail text
messagingpnline socialmeda, phonecalls,and
instant messagingfii) creatirg multipleonline
accountgo harassa peron; (i) hackinginto the
persord Eersonalvebsite emailaccount(sphone
account(spr social media account(s)pr

(iv) continuaus posting of maliciousor untrue
information online to website®r sociaimedia.
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1  Community Standards Sexual Exploitation:
Taking advantagefoa person due to their sex
gender identity for personal gain or gratification
such asbuse of a positiorf @ulnerability,
differential power, ortrust for sexual purposes.
Examples inclde, but & not limited to:

o Recording,phaographing,
disseminatingpr posting images of
private sexual activityorape s o n 8 s
intimate parts(such agenitala, groin,
bressts, or buttockswithout corsent;

0 Threatening to disseminate sensitive
personamaterialof a sexual naturée.g.
photos videos) by any means to any
person or entity without consent;

0 Allowing third parties to observe priva

sexual activity from a hiddelocation

without consent €g., closet) orthrough
electronic means (e.g., Skype
livestreaming of images);

Sealing articles of clothing for personal

sexualgainor satisfaction;

Manipulation of contraception;

Peeping o voyeurism;

Prostituting another person;

Intentionally or knowingly exposing

another person to a sexually transteid

infection or virus without the dterd s

knowledge; or

0 Possessing, distributing, viewing or
forcing others to view illegal
pornography.

o

Oooo

1  Community Standards Conflicts of Interest
arising from Faculty/S taff Consensual
Relationships with Students: Faculty,
admiristrators, coachesnd other enployees must
avoid and refrain from romantic or sexual
relationships, even if consenguaith students
whom they teach, adviser sypervise (or whom
they may teals or supewise in the future)The
relationship betwen teaber, advisoror mentor and
studert must be protected from influences or
activities that can interfere with learning an
personal development. In addition to creatitige
potential for coercion, ansuch réationship
jeopardizes the integrity of theducaional process
by creating an acal or potential conflict of
interest and may impair the educational
environment for oher students. Employees or
students with questins about this policy are
advied to cosult withtheUnive r si t yds Ti
Coordirator or Deputy.

1  Community Standards False Claims Deliberately
falseor malicious reports under this Policy (as opposed
to allegations found to be erroneous but madednd
faith) are a serious offemsubjecto disciplinary action
under this Policy.
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1  Commuity Standards Other Prohibite€Conduct:
Other forms of misconduct, when geneeased,
are Prohibited Conduatinder this Policy,
including but not limited to:

0 Sex ofenses (other thathoselisted
above) nder applicable federal and state
law;

0 Gencer-base Hazing;

0 Assisting another pesonin committing
Prohibited Conduct

0 Genderbased lireats or actionsvhich
inflict physical injury or emotional
distress on others

0 Genderbased ets injurious or ceating a
risk of injury to a person under the agé o
18.

Complainant: An individual whois alleged to be thg@erson
of Prohibited @nduct

Consent: A knowing, voluntary and mutual decision among
participants to engage ieexual activity asdiscussedurther
in SectionVIl .

Formal Complaint: A documen submited by a
Complainant and beargt he Compl ai nant &8s
digital signature, orotherwise indicating that the

Complainant is the one filing the Formal Complaint
requesting that theJniversity of Hartford investigate
allegations ofProhibitedConduct The Title IX Coordinator
alsomay sign a Formal Complaintas discussed in Section

IX, but does not become the Complainant by doingrso

order to file a Formal Camplaintfor Title IX Sexual
Harassmenta Complainant must ban individual

participating in or attempting to participatén the

University of Hartfordd s
time a Formal Complaint is filed

Hearing Officer: The individud responsible for conducting
the Hearingunder SectiorX|l (D), reaching a decisioon
respnsibility, and assigimg sanctons, if appropriateThe
Hearing Officer may ba university employee onon
employee such a external contractoor consultant The
Hearing Officer shall notbéheilns t i t ut i ondés
Coordinator, Deputy,or the Investigator who investigated
the matter that is the sibject of theHearing.

Informal Resolution Facilitator: The individual
responsible for facilitating Informal Rekition, as discussed
in SectionX (D). The Informal Resolution Facilitator may
beauniversity employee onon-employeesud asan
external cantractor or consultant

Itnvlesetigatlor?(The individual responsible for conducting the
investigation of alleged Piabited Conduct, as discussed in
SectionXIll (A). The Investigator may béhe University of
Hartfordd s e mp | oy ma conractoraTe Téla IX e
Coordinatoror Deputymay serve as thenestigator.

Party or Parties: Party refers to a Complainant a

Respondent. Parties refers to @plairant and Respondent
collectively.
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Prohibited Conduct: Prohibited Conductncludes Title IX
Sexual Harassment ar@ommunity Standards Sexual
Misconduct

Respondent:An individual who has been reported to have
engage in any form of Prohibited Conduc

Ti tle IX Sexual Harassment: (a) Definition. Titl e IX Sexual
Harassments ddined & conduct on the basis of sex that
involvesan employee athe University of Hartford
conditioring the provision of an aid, benefit, service othe
University of Hartftordon an i ndi vi dual
unwelcome exud conduct; oran individual enggng in
unwelcome conduct determined by a reasonable person to be
SO severe, pervasive and objectively offensive that it
effectively @nies a person equal accesth®University of
Hartfordd education program or actity. Title IX Sexual
Harassnent al® includesthe following:

0s

1 Title IX Sexual Assault Title IX Sexual Assault
includes the following:

0 Penetration no matter how slightof the
vagina or anus with any hity par or
object, or oral penetration by a sex orga
of another person, without the esent of
the allegedperson

0 The touching of the private body parts of
another person for the purpose ofksel
gratification without the ®@nsent of the
allegedperson

o Non-forcible sexual intercourse between
persons wharerelated to each other
within the degrees wherein marriage is
prohibited by law.

o Non-forcible sexual intercourse with a
person who is under thaatutory age of
consen

1 Title IX Dating Violence: Violenceincluding
sexual or physical abuse or the thtef such
abusecommitted by a peson (a) who is or has
been in a social relationship of a romantic or
intimate nature with the allegederson ard (b)
where the existece of such a relationship sha# b
detamined based on a considé&am of the
following factors:(i) the length of the elaionship,
(i) the type of relationshipand(iii) the frequency
of interaction between the persons involvextihe
relationship.

Title IX Domestic Violence: Violence comriited
by a current or former spouse or intirr@patner
of the allegegerson by aperson with whom the
allegedpersonshares a child in common, by a
person who is cohabitating with or has cdii@ted
with the allggedpersonas a spouse or intimate
partnea, by a person similarly situated to a spouse
of the allegegersonunder the donestc or family
violence laws o€onnecticut or by any other
person against an adult or youth allegpdrson
who is protected fromtat per sonds
domestc or family violence laws o€onnecticut.
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1 Title IX Stalking: Engaging in a course of

conduwct directed at a specific person that would
cause a reasonable person to fear for their safety or
the safety of others, or suffenlsstantial emotional
distress.For purposes of this definition, (a) course

of conductmeangwo or more acts, includindyut

not limited to, acts in which thallegedstalker
directly, indirectly, or through third parties, bany
action, method, device, areans, follows, monitors,
observe, suneils, threatens, or communicates to

or aboyagpésbn ol intérferes with a peos's
property; (b) reasonable person means a reasonable
person under similar circumstances and with

similar identities to theperson and (c) substantial
emotional distess meas significant mental

suffering or anguish tat may, but does not
necessarily,&quire medical or other professional
treatment or counseling.

part

(b) Jurisdiction In order to constitue Title IX Sexual
Harassment,lie alleged misconduct must havecaored (i)

in the United States, and (iip the Universtiy of Hartfordd s
education prgram or activity, which is defined as locations,
events or circumstances over whitife University of

Hartford exercised substantial otrol over both Respondent
and thecontex in which the misconduct occurred, or any
building owned or controlled by a stientorganization
officially recognized byhe Institution.

VI. NON-RETALIATION POLICY

Retaliationagainst an individual for partipating in any way

in a report, hvestigation,Hearing or other proceeding

under ths Policyis strictly prohibited.Realiation is defined
as any adverse action taken against a person participating in
a proteced activity because of their participatiamthat
protected activityNo onemayintimidate, threaten, coerce

or discriminate aginst any individual for the purp@sof
interfering with any right or privilege secured by Title IX

or because the individuatade a report or complaint,
testified, assited, or participated or refused participate in
any manner in an investigation, pteeding, oHearing

under this Polcy. In evaluating whether retaliation has
occurredthe University of Hartford may considefactors
including, but in no way limited tavhether the conduct in
guestion onstituted theexercise of rightprotected under
theFirst Amendmenior was covered bgnother

Institutional policy, includingwith respectto freedom of
expression or academieedom.

VII. CONSENT

Pursuant to Connectiut law, dfirmative consent is th
standard used to determine whether sexual actiwgs
consensual. For purposes oftelenining whether or not
Prohibited Conduct has occurre@pnsentis defined as an
active, knowing and voluntary ekange of affirmatig words
or actions, which indicatand effectively communicate a

a c wilingngss te paytidpate,ina particular sexual acti. It is
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the responsibility of the initiator to obtain clear and
affirmative responses at each stage of sexual involvement.

f
f

= =

E ]

Congnt must ke freely and actively gen.
Silence, e lack of resistancer the lackof a
negative esponse is not alenconsent.

A person, whas incapacitated by alcohot drugs,
whether voluntarily or involuntarily consumed,
cannot give consent.

A personwho is asleep cannot ggwconsent.
Consemto one form of sexual activityaks not
indicateconsent to anotheform of sexuahctivity.
Neither past consent nor a past relationship
indicates current or future consent

Consent to engage in seal activty with one
person doesot imply consento engage in sexual
activity with another

Consat can be withdrawrat any time

Coercion, force, or threat of either invalidates
consent.

Consent must béeely and meaningfully giverConsent
camot be freely and meaningfully gign if the person Wwose
consent is needed is incagated, or if theconsent is

obtained by means ofdrce or coercion. For purposes of this

Policy:

1 Incapacitation is a state where someone cannot
make rational, reas@fle deci®ns due to a lack of
cgoacity to give knaving consent (e.g., to
understand h e 0 w hwihen, wivdrea why,rad
h o wo6 sekual tnteraction).

0 Sexual activity with someone who is
mentally or physically incapadited (i.e.,
by alcohol ordrug use, uncosciousness
or blackout)constitutes a vitation of this
Policy.

0 A person vihose incapacityesults from
mentaldisability, skep, involuntary
physical restraint, or from the
consumption (voluntary or otherwise) of
incapacitating drugs cannot gévconsent.

0 Alcoholtrelated incapaity results froma
level of alcohol ingestion thas more
severe lhan impairment, beig under the
influence, drunkennessr intoxication.

0 In evaluating consent, the University will

evaluate whether a reasonable sober
person in
or shouldhave known that the person
was in@apacitated.

1 Forceis the use or theat of physichviolence or
intimidation to
will to choose whether or not to participate in
sexualactivity. There is no requiremerthat a
Party resits the sexual advance or requdsif
resistancewill be viewed as alear demonstition
of nonconsent.

1  Coercionis the improper use of prass to compel
anotherto initiate or continue sexual actityi
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t he oRlknewp on

overcome

against
clear a decision not to partfgate in a partialar
form of SexuaContact or Semal Intercourse, a

decision to stop, or a decision not to go beyond a

certain sexal interaction, contiued pressure can
be coerciveln evaluating whethecoercion
existed the University will consider: fithe
frequencyof the applicatiorof the pressurg(ii) the

intensity of the pressure, (iii) the degree of isolation

of the personbeing pressured, and (ithe duration
of the pressure.

Alcohol and Drugsi mp ai r sabiliy ® engagenird
decisionmaking. Engaging n sexual activity vhile under the
influence of alcohol cdrugs can result in confusion or
disagreement over whetheonsent was freely and clearly
given.Therefore, it is especially imptant to be cognizat
regarding
engagingin sexual actiity and, in cases of doubt, it is

prudent to refrain from such activity. Aperséns i nt ox i

is never an excuse ferolent or harassing conduct oof
failing to obtan consent.

VIII. REPORTING

Any person may reporpossibleProhibited Conduct to the
Title IX Coordinator or Deputyin person, by mail, by
telephone, by emaibr online at
hartford.edu/about/policies/title-ix or
hartford.ethicspoint.coniThe Title IX Coordinator or

Deputywill promptly contact theComplanant to discuss the

availability d Supportive M easuregse&ectionX) and to
explainthe process for filing &ormal Complaint.

Complainants are encouraged, but not required, toceed
with a Formal Complaintlf the Complainantdesires to
proceed wih aFormal Complaint, theTitle X Coordinator
or designeevill begin the Formal Complint Procesgs(see
SectionXl). If the Compainantdecides not to submit a
Formal Complaint, theTitle IX Coordinator or designee
may sign a Formal Complaint when thatle IX
Coordinator deemsdoing sois necessary to address the
possibleProhibited Corduct, including in order tqrovidea
safe and nondgsiminatory environment for all members of
the University of Hartfordd @ommunity. In deciding whether
to sign a Comfaint if the Complainant elects mdo do so,
the Title IX Coordinator or designeenay, but is not
required tq considerfactors such as whether the conduct
alleged included threats, violence, serial predatimn
geaponsA Complainant ii/not required teubmit a Formal
ei

o‘ll*nBIaEinf’iﬁ ordid red &upportive Measures.

A. Anonymous Repatin g

With the exce%tion ofAuthorizedand Responsible
EnfbiByedsdls

anonymously report allegtions ofProhibited Conduct by
telephone, email, aonline at
hartford.edu/about/policieditle -ix or
hartford.ethicspoint.conDepending @ the information
provided,the University of Hartfordd s abi | i ty
in regponse toan anonymous report may tienited.
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https://www.hartford.edu/about/policies/title-ix/
https://secure.ethicspoint.com/domain/media/en/gui/43283/index.html
https://www.hartford.edu/about/policies/title-ix/
https://secure.ethicspoint.com/domain/media/en/gui/43283/index.html

B. Reports to Authorized and
Responsible Employees

There may beristances when a student or employee
discloses allged Prohbited Conduct to an empjee ofthe
University of Hartford. Whether that disclosureanstitutes
actual notice tahe University of Hartford, triggering its
response obligations unddnis Policy, cepends on the role of
the employe¢o whom the dislosureis madeas follows:

1  Authorized Employees A disclosure or report of
Prohibited Condict made to an Authorized
Employee(regardless of whether the disclosure is
made by the Complainaor a third party)
constitutes a report tdhe Institution (i.e, actua
knowledge), triggering aespong under this
Policy.All Authorized Employees are giired to
promptly report disclosues of Prohibited Conduct
to the Title IX Coordinator or Deputy, including
all information that has been disclosed to the
Authorized Empoyee, such as the namdgtwose
involved, the location of the incident, thdeded
Prohibited Conduct, etcThe following individuals
areAuthorizedEmployees

o Title IX Coordinator and Deputy

o0 President

Provost (including assistant and associate
provost)

Deans of colleges

Athletic Director

Dean of Studerst

CFO

COO

Any cabinet level admistrator

o

Oo0ooooo

1 Responsible Employee# disclosure or report of
Prohibited Conduct made to a Respdsisi
Employee fegardless of whether the disclosure is
made by tle Complénant or a third party) des not
constitute a report to the Institution (i.e., is not
cdoactual
this Policy. The University of Hartford, as a maér
of policy,requires Responsible Employees to
promptly reportdisclosues of Prohibited Conduct
to the Title IX Coordinator or Deputy, including
all information that has been disclosed to the

Responsible Employee, such as the names of those

involved, thelocation of he incident, the &ged
Prohibited Conduct, etdVith the exception of
those expresly idertified as confidential resources
in this Policy, allemployeesre considered
Responsile Employees.

All students and employees, even if not Authexzor
Respondile Employees, are encouraged to report instances
of posshle Prohibited Conduct tohe Titl e IX Coordinator

or Deputy.

C. Privacy and Confidentiality

The University of Hartfordrespects the privacy of
individuals involved in any report of alleged Prohihite
Conduct,meaning the Title IX Coordinator and biers
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regponsible for carrying outhis Policy will disclose
information only as requiretb implementthis Policy orby
law. If aComplainant requests that a report of Prohibited
Conduct remain confidentidi.e, with the
identity not beingdisclosé to the Respondent and an
investigation not being commenced), the Title IX
Coordinato or designeawill evaluate thatrequest in the
context ofthe University of Hartfordd s
provide a safe and nondiscriminatory environment for all
memberof its community. The University of Hartford may
question an employelRespondent ahg alleged Prohibited
Conductwithout disclosing the identity of the Complainant
provided that itdoes not takelisciplinary action against that
Respondent withat implementing the Formal Complait
Processes in SectioKI! .

The Complainant is not requickto file a Formal Complaint
to receive Supportive Measurdse&ectionX), but there
may be instanceswhetisc | osi ng t he
is necessary tprovidecertain SupportiveMeasues €.g.
where theRespondent would rel to know the identy of
the Gomplainant inorder to @mply with a necontact ordey.
The University of Hartford will maintain as onfidential any
SupportiveMeasures provided to #Compldnant or
Respondent, to th extentthat maintaining such
confidentiality would not imjair its ability to provide the
Supportive Measures.

Only certain professionals &tniversity of Hartfordare
legally required to keep information shared by awividual
truly confidential, withaut repotting it to the Title IX
Coordinator! Those onfidential resources and support
servicesarediscussed furthein SectionXV.

IX. EMERGENCY REMOVALS

If at any pont following the receipt of a report of Prohibited
Conduct the University of Hartford detemines thatthe
Respondent poses &mmediatethreatto the physical health
or safetyof the Complainant or any other person(s),
including the Respondenthe University of Hartford may

knowl e dgpeségndet r i g l§napprarify gmoye the Respatent fram any or all ofits

programs or advities. The imposition of an Emergency
Remawal does not suggest a finding of respobdity for any
Prohibited Conduct.

Before imposing an Emergency Removal, Behavioral
Intervention Team (BIT)will undertakean indiidualized
safety and rislanalyss concerning Respondeat the
request of the TitlelX Coordinator or designeeAn
Ememency Removal will be imposed onlytlife BIT
concludes that the thredb physical health osafetyarises
from the allegatios of Prdnibited Conduct and warras the
removal.

An Emergency Rmoval may involve the deniaf access to
some or all othe University of Hartfordd s c amp u s
academic progras) or other prograns or activities. While
the University of Hartford may provide alternative academic
or emplgyment opportunities dung an Emergency

! Examples might include counseling services
clergy, etc.
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Removal, itis not required to do sdNon-punitive actions 1 Increased security andanitoring of certainareas

taken as Supportive Measuresg. changes in housing) do or
not canstitute Emergency Removals. 1 Any other measures deemed appropriayette
) ) . ) . Title IX Coordinator or desgneeto preserve equal
The Title IX Coordinator or designeewill notify Respondent access tohe University of Hartford® programs
of the terms imposed inonnection with an Emergency and activities.
Removal Respondenhas the opporinity to challenge tle
Emergency Removalpon receipt othat notice.In order to Astudmt or e milure o gbade by the térms of any
challenge the Emergency Removal, Respondéatlsulmit Supportive Measure mayesult in disciplineand, depending
an appeavia emailto tite9@hartford.eduwithin three (3) on the circumtancescould be deemed to constie
calendardays from thedate of the notice of Emergency Retdiation.
Removal, explaining whyEmergerty Removal is not
appropriateln decidingthe gpeal, théDean of Students X|. FORMAL COMPLAINT PROCESSES
may seek additionahformation from Responderdr any
other individual. The Emergency Removal will remain in Allegedmisconducthat falls under Title IX Sexual
place while the appeal is pendinghe Dean of Studentshall Harassment or Community Standards Sexual Misconduct
issue a decisioas soon as possible under the circuanses will be subjecto the sameFormal Complaint Processes
The decision is final and not subject tather appeal describedn this Folicy unless otherwise ned.
Separatérom theEmergerty Removal process, the Title IX In order to commence Form&omplaintProcesss a
Coordinator may regest thatthe Provostplace an Conplainant must ile a Formal Complait with the Title IX
empbyeeRespondent on an administrative leave, voth Coordinatoror Deputy. Alternatively, if the Title I1X
without pay. Coordinator or Deputyhas received a report of Prdiifed
Conduct, but the Complainantlectsnot to submit a Formal
X. SUPPORTIVE MEASURES Complaintor the Complainants unknown or for any other
] o . reasonthe Title IX Coordinatoror designeehas the
Supportive Measuresirenon-disciplinary, norpunitive discretion to sign the Compilat if the Title IX Coordinator,
individualized rvicesthat may be provided to Deputy, or desigeedeemsdoing sois necessary taddress
Complainantsor Respondentsipon request, when deemed ProhibitedConduct, including in order to provide safe and
by the Title IX Coordinatoror designedo be appropiate nondiscriminatory environnent for all members of its
and reasonably availabl8Lpportive Measures may also be community. In doing sothe Title IX Coordinator, Deputy,
imposedat the initiative ard in the sole discretioof the or designealoes not become the Complainan
Title IX Coordinator or designeeSupportive Measuresre
available beginningt any timeafter the submission of a There is no time limiwithin whicha Complainant must file
report of Prohibited Conduct aFormal ComplaintHowever at thetime a Formal
) . . Complaint isfiled for Title IX Sexual Harassmentthe
A Complainant ray seek and be provided Supportive Complainanimust beparticipating a attempting to
Measuregrior to or without everfiling a Formal @mplaint participate inthe University of Hartford@ programs or
Supportive Measures areedigned to restore goreserve activities.
equal access the University of Hartfordd educatioml Pursuing a Formal Complaint does not preclude
programsand activities, ithout unreasonalyl burdening the Complainantrom pursuing he filing of crimiral charges.
other Party. Supportive Measures ryebe ofany duration However, it is important to understand that the standard for
and may be nified & the discretion of the Title IX criminal prosecution is different from that used irustent
Coordinatoror desgnee as circumstances warrant ard employee conduct proceéads. Asa result, decisions
Supportive Measures will be kept confidential to the extent rendered in either forum are haleterminative of what will
doing so does ndtnpair the University of Hartfordd ability happerin the other.

to provide them.
If the Title IX Coordinator or Deputyreceives Formal

Supportive Measuresiayincludg but are not limited tothe Complants against more than orRespondent or by more
following: than oneComplainant against one anore Regpondents, or
by oneParty against the otheParty (i. e. , O0countercl a
I Access toounseling services where the degations of sexual harassment arise out of the
1 Extensions of dadlines or other courseslated same facts or circumstancesdeare so intertwined that the
adjustments allegations direcy relateto all of theParties, tre Title 1X
1 Modification of work orclass shedules Coordinatoror Deputy has the discretion to conBdate the
§  Mutual restrictions on contact betweehé Parties Formal Complaintslf Formal Complaints are consolidated,
(e,6no coneact 6 ord all Parties must receive the same versidrtte written

determination.

1 Changesin work or housing locations

1 Leaves of abseac

1 No Contact Orders A. Written Notice

1 EmployeeAsst ance HMEAROQr,am (0

1 Escorts Uponthe submission of &ormal Canplaint, the Title IX
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Coordinatoror Deputywill provide written notice to the
Complaint and Rgpondentjf known,including the
following:

1 A copy of his Policy;

1 Notice d the allegation®f conduct that may

constituteProhibited Conductwith sufficient

detail for the Respondent to prepare a response
before anynitial interview, including, if krown,
the identities of théPartiesinvolvedandthe date
and location of théncident

Notice of option of Informal Resolutign

The presumption that the Respondeis na

responsible fothe allegedProhibited @Wnduct

unless a determination of responsityilis reached
at the conclusion of thEormal Resolution Process

1 Notice of heP a r temtitesént to anAdvisor of
their choiceat any meeting, interview or ther
proceeding related to the Formal Complajrats
discussd in SectionX|(C).

1 The identity ofthe Investigator as described in
SectionXll (A);

1 Notice that thePartiesmayinspect and review
evidence gathered during thavestigdion as
discussed in Secti X1 (B);

1 Notice thatthe University of Hartford prohibits
knowingly making false statements &nowingly
submitting false information during th&ormal
Complaint Process.

E

If additional allegations ofonduct that migh constitute
Prohibited Conduct a identfied during the course of the
investigation aad will be included in the Formal Complain
Processes, the Title IX Coordinatar Deputywill issue an
updated notice.

B. Dismissal for Purposes of Title IX
Sexual Harassment

If any of the following Ecumstances are met, the Title IX
Coordinatoror Deputy will dismiss the Formal Complaint
for purposes o&ny form ofTitle IX Sexual Harassment:

1 Evenif proved, the migmduct alleged in the
Formal Complaint would not anstitute Title IX
Sexual Harassnme as déined in SectiorV;

1  The misconduct alleged in the Fmal Complaint
did not occur inthe University of Hartfordd s
education program or actityf, which is defined as
locations, events or circumstances over whicé
University of Hartford exercised gbstantal
control over both Respondent and the context in
which the misconduct occurred, oryabuilding
owned or controlled by a student organiia
officially recognize by the University of Hartford;
or

1  The misconductllegedin the Formal Complaints
not alleged to havexccurred in the United States.

Further, if any of the following circumsinces are met, the
Title IX Coordinator or Deputymaydismiss the Formal
Comgpaint for purposes of any form of Title IX Sexual
Harassmat, in thar sole discretn:
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1  Conplainant notifies the Title IXCoordinatoror
Deputyin writing that Complainant wisheto
withdraw the Formal Complaint or any allegation
in it;

1 Respondenis no bnger enrolled or employed at
the University of Hatford; or

1 Specific circumstancgwsreventthe University of
Hartford from gathering evidenceudficient to
reach a determinatioas to the FormaComplaint
or allegation.

The Title IX Coordinator or Deputywill promptly send
notice ofthe dismissal, inclding thereasons for dismissal, to
the Conplainant and Respondenta email The notice will
advise theParties whether the FormaComplaint will

proceed as msibleCommunity Standads Sexual
Misconduct.

Both the Complainant and Respondent may appegl an
decison to dismiss the Formal @nplaintfor purposes of
Title IX Sexual Misconducty submiting a request for
appeal to the Tile IX Coordinator or Deputy by email
within three (3)calendar daysThe appeal will bedetermined
usingthe procedures sebfth in SectionXll|. The decisio
whethe the matter will proceed as potential Community
Standards Sexual Misconduct is not gabt to appeal.

C. Advisors

The Partiesare enitled to identify an Advisorof their
choice who may accompany thetm all invegigative
interviews,Heaiings and other meetingsor proceedingheld
in connection witha Formal Complaint( 6 Fo r ma |
Proc e s s P r o.AreAe\ikor is g ges9n whbas
agreed to provide suppognd advice to a Complainant or
Respondent.The Parties are responsible for identifyig
their own Advisor, ifthey wish to have on&he University
of Hartford will maintainalist of employees who have
agreed to serve a&dvisorsat no cost to Complainastor
Respondentsyhom the Complainant or Responaenay;,
but are not requiredo contactto determine whether they
are available for that purpse

As discussed in Sectiofil (D)(5), theParties must have an
Advisor for purposes of conducting cresgamnination atthe
Hearing.If a Party has not identiied an Alvisor to
accompany thenotthe Hering for purposes of comutting
crossexaminationthe University of Hartford will provide
one for that limited purpose.

Except when conducting crossxamination a discussed in
SectionX|l (D), Advisors may not sgak alod during any
Formal Complant Process Proceedings)cluding by
addressing anyone othé¢han theindividual for whom they
are an AdvisorThe Advisa may confemwith the individual
whom they are adsing quietly or by means of written notes.
Parties may rejuest a brief recess torsult with their
Advisor, which may be granted at the solisatetion of the
peron conductingthe FormalComplaint Process
ProceedingAn Advisor whose presence is deentgdthe
person conducting the Formal Complaint Pess

Proce e d i solgdissretiorto be inproperly disruptive orto
be behaving in a mannérconsistent withRulesof Decorum
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estblished bythe University of Hartford, as discussed in
Section Xl (D)(7), will be requiredto leave and may be
prohibited fromparticipating in future Formal Cenplaint
Process Proceedings.

While the University of Hartford mayconsider shd delays
inschedulingt o reasonabl y
availability, whether to grant such a request is in the sole
discretion of theUniversity of Hartford representéive
regponsible for the event in question.

D. Informal Resolution

Informal Resolution presentthe opportunity for the
Complainant and Respondent to resolve allegations of
Prohibited Conduct withotian investigation orHearing.
Participation inInformal Resolutian in lieu ofthe Formal
Resolution Procesis voluntary, and must be agreed upon by
both Parties Informal Resolution is available only when a
Formal Complaint haseen filed anthe Parties agree to its
use in wrting. Informal Resolution may besed onlywith

the approval of the Title IX Coordinatoor Deputy. Informal

resolution is not agilable to resolva studemCo mp | ai na

allegationsthat an employee hasigaged in Title IX Sexual
HarassmentPrior to initiating Informal Resolution, the
Title IX Coordinatoror Deputywill provide theParties with
written notice disclosing the alleggions, the requirements of
the process, the right to withdraw frorinformal Resolution
to pursueformal resolution and any casequenes of
participation(e.g.as it relates to any subsequent formal
resolution if Informal Resolution is not achieved)

Informal Resolution can be commenced at any point prior to
the conclusion ofhe time for appeal under the Formal
Resdution Processeslt is conducted byminformal

Resdution Facilitator appointed by the Title IX Coordiator

or Deputy. The Complaint, Regmdent, Title IX

Coordinator, Deputy,or Facilitator may terminatethe

Informal Resolution at any time prior to itsompletion.If
Informal Resolution is termingd, theFormal Resolution
Process will promptly commence ocesume, as appropriate.

Informal Resolution may take many fornas agreed to
between the Complainant, Respontland Title IX
Coordinatoror Deputy, including, but notlimited to:

1 Mediation Mediationmay involve the
Complainant and Respondent beingtie same or
different rooms, buthiey will never be required to
be in the same room. Mediation does not requaine
admission of responsibility for thierohibited
Conductby the Respondent.

1 Restaative listice Restorative Justice may
involve the Complaiant and Respondent being in
the sane or different rooms, but they will never be
required to be in the same rooiRestorative
Justice typically require an admigen of
responsibility for the Proliited Gonduct or
certain allegationshy the Respondent.

If the Informal Resolution is ternmated such that the matter

resumes the FormdResolutionProcesss documentsaand
other information produced or exeimged durig the
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Informal Resolution can besed in he Formal Process.
Additionally, the Informal Resoltion Facilitator may serve
as a wihessin the Hearing.

The outcome of the Informal Resolution will be docurtesh
in an agreement or other forrthat is signed ly both the

accommo d &onplairant and thes Rpsndentd s

The Informal Resolution process typically shoueé
completed within thirty (30) ciendar days of théarties
documenting their agreement to participate. Thatrnd
may be extended at the digtion of the Tite IX
Coordinator or Deputy.

XII. FORMAL RESOLUTION PROCESS

The University of Hartford striv esto resolve Formal
Complaintswithin a reasonable time after the submission of
a Formal Complait) but balancs its desire to achieve a
prompt resolution with e needo conducta thorough and
completeinvestigation which may delay that timeframe.
Delays might also result froma numberof factors, including
lout ndtdimited tothe appeal of aisimissal as discued in
SectionX|(B), impacts of concurrent crimingrocesesor
an attempt at Infomal Reglution. The Title IX Coordinator
or Deputymay extend the time for completion of # Formal
Resolution Procesas determined in the sole discretion of
the Title IX Coordinatoror Deputy.

At the discretion of theTitle IX Coordinatoror Deputy,
paossibleviolations of the Student Code of Conductother
pdliciesthat occurreddirectly in connection withthe alleged
Prohibited Conductnaybe but are not required tbe
addressed undehe Formal Resolution Processherein
lieu of engaging in a g@&rate @écisionmaking process for
those pasibleviolations

A. Investigation

The Title IX Coordinator or designee will also assess,
pursuant to the standards on configt@lity discussed above,
any request by the Comgihant rot to investigate.

The written notice described in Sectiofl (A) will identify
the Investigator. Either Rurty may objet to the Investigator
on the groundof conflict of interest or bias for oagainst
Complainants or Respondents generally tloe individual
Complainant or Reggndent,by submitting an objection to
the Title IX Coordinator or Deputyin writing within three
(3) calenda days of receipt of thissuance of the sitten
notice. The Ttle IX Coordinator or Deputy, in their sole
discreion, shall determine whether a fferentInvestigator
should be appointed

The Investigatorwill conduct an investigation of th
allegationsin the Formal Complaintand is responsible for
interviewing the Partiesand witnesses, angathering
relevant irculpaory and exculpatory evidenc&he
Investigatormay not access, consider, disclaseotherwise
use records that are mademaintained by a physician,
psychiatrist, psychologisbr otherrecognizegrofessional
or parapofessionain connection wih the provision of
treatment to the Complanant or Respondenynless the
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Investigator dbotainstheCo mp | ai nant ds asor
appropriateyoluntary written consent to do so.

All Parties will have a equal opportunity tadentify
withesses, includig factandexpert witnesses, anather
inculpatory and exculpatory evidender the Investigator.
Parties will be provided wittwritten notice of the date, time,
andlocationof their interview; as well & who will be
present, and the purpose of thevestigative interviews.
Parties maybe accorpanied byan Advisor oftheir choiceat
any investigative interview, as described inSen XI1(C).

B. Investigation Report

The Investigator will prepare an invéigation report
summarizing all relevant evidencéhe report will exclude
all non-relevantevidence, as well as any evidencesudiject
to disclosure for reasons set forth hemge.g. medical
records theParty has not authorizedbr disclosure).

Prior to completing the investigabn report, the
Invedtigator will send to both Complaiant andRespondent,
and their Advisors, ifdentified, all evidence obtained as part
of the inwestigation that is directly related to the allegations
raised in the Formal @mplaint, regardless of whether it is
anticipatedthat the evidence will be used #ie Heaiing or

in connection with any decish on responsibity. The

Parties are strictly prolibited from disclosing or
disseminating the evidence to any third partiescept their
Advisor,and from using it for purposesther than carrying
out the Formd Resoldion Processs Complainant and
Respomlent will haveten (10) calendar daye providea
written responsedy email to the Investigatoconcerning the
evidence to tk Investigator, including identifying additional
evidencef or t he | nwidegatonpgi@toor 0 s
completing the investigatin report. The response must be
by theParty, notthePa r tAdviser.APar t y 6 s
be shared with the otheParty.

AfterreceiptofthePar t i esd r e :igthens e s
evidence and at leasen (10) caledar days before the
Hearing,the Investigator will provide the Complainant and
Responént, and theirAdvisors, if identifieda copy of the
investigaion report. The Complainant and Respondent may,
but are not regired to, provide written responseto the
investigation report. The Conplainant and Respondéwvill
have five (5) calendar dats submit a written response to
the investigative reporby email to the Invstigator. Any
response must be by thrarty, not the Partyd Advisor. A
Pa r t ypbise wil besshared with the otheParty.

C. Hearing Notic e

After the investigation report bs been provided to the
Parties and not fewer thafive (5)calendar days befe the
Hearing, theTitle IX Coordinator or Deputy will i ssue a
Hearing noticevia emailadvising the Parties of the
following:

The date,time and location of thédearing
Thespecific charges of Prohibited Conduct subject
to disposition at théHearingand a brief description
of the conduct resultingn the charges In
appropriate cicumstanes, such chiges may

f
f
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R e s p oinctu@erdthdTile IX Sexual Heassment and

Community Standards Seal Misconduct, as
separate or alternative charges

1 The individual who willserve as the Hearing
Officer, and

1 That at the reqeest of &her Party, theHearing
will take place withParties located in separate
rooms with technology enabling thParties to
simultaneously see and hear thar®/ or withess
answering question®RRequestdor separate rooms
must be submitted to the TitléX Coordinator or
Deputyvia emdi at least three (3)calendar days
before theHearing.

Any Party maychallenge the appointmertf the Hearing
Officer for bias or conflict of interedty submitting awritten
objection to the Title IX Coordinatoor Deputy via email
within three (3)calerdar daysof the Title IX Coordinator or
Deputyissuingthe HearingNotice.The Title IX
Coordimator or Deputy, in their sole discretion, shall
determine whether the Hearin@fficer should be removed
Once the Hearing Offier is canfirmed, the Title IX
Coominator or Deputywill provide the Heamg Officer with
a cqy of the investigation eport.

D. Hearing

Hearings are governed by the procedures set forth Wwelo
The formalRules of Evidence that may apply to any
courtroomproceethg do not apply to Heariigs condicted
under this Policy.

The only individuals who mg appear at a Hearing are the
Comphkinant and Advisor, Respondent and Advisor, and

C Qithesses callebythe Hearhg Officer.The Parties and

their Advisors may b@resentthroughout theentire

r e s pQeRifg with'the ekception of any recesses for which they

are excused by the Hearing Officewitn esses are permitted
to be presengnly when providing testimonyThe

C nlestiedioR Title 1X Coordinator, or Deputymay be

presat throughout the Hearing, as magther University of
Hartford representatives at the discreti of the Hearing
Officer, Title IX Coordinator, or Deputy If a Party fails to
attend a Hearing, the Hearing ryébe held inthéePar t y 0 s
absence, at the discretiof theHearing Officer.

1. Witnesses

At least three (3)ays before the Hearing, the Hearing
Officer will advise the Parties wbh witnesses will be
requestedo provide testimony at the HearindNo laterthan
two (2) calendar days after such notice, fRartiesmay
request that additionawitnesses be requestdd be present
at the Hearing.The request must be submitted to tfét le
IX Coordinator or Deputyin writing, including a brief
description of whythe information is relevant to the
determination d resporsibility. Whether or not b approe
such request as potentially providing relevantanmhation
shall be in the sole deretion of the Hearing Officer. fie
Title IX Coordinator or Deputywill advisethe requestig
Party of the final decisiorif the requestis approved, the
Title IX Coordirator or Deputywill advise the other Party
as well.
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2. Documents

All documentary evidece provided to théarties under
SectionXll (B) will be made available at théearing, as well
as all evidence produced by tRartiesin their response. The
avdlability of such evidence does not suggest a
determinationon relevance, which shall be madethe
Hearing Office.

3. Relevance

The Hearing Officer is responsiblerfmaking all
determinations of relevance as to néssesjuestions and
documentanevidencepresented at the Hearingror
purposes of this Pdli y ,
probative ofany material fact.

Evidence that is not relevant will bexcluded at thédearing
and may not form the basifor ary decision by the Hearing
Officer.Evidence that is duplicative of evidence already in
the Hearing recad may be deemedimrelevant.Questions
and evidence about
or prior sexual behavior are not relevant,laas sub
guestions and evidencb@ttheCo mp | ai nant 0s
behavior are offered tprove that someoa other than the
Respondent committed the alleged conduct or if the
guestions and evidence cann a specific incident of the
Compl ai n sextabehavipriwithoespect tohte
Respmdent and are offered to prove consent.

4, Standard of Proof

The Heaing Officer will make decisions on responsibility
using a preponderanc# the evidence standhof proof.

5. Advisors at Hearings

The Partiesmay be acompanied btheir Advisa at the
Hearing.As discussed in Sectiofl (C), the Advisormay not
address the Title IX Coorthator, Deputy, Investigator,
Hearing Officer, other Advisqror any other irdividuals
participating in the HearingThe only exceptionis with
respect to crosgxaminaion as discussed belolike the
Parties, Advisors ee required to adhere to the Rule$
Decorum applicable to Hearingas outlined in Section
X1 (D)(7). An Advisor who fails to do so may, at the sole
discretionof the Hearing Officer, be requickto leave the
Hearing.

The Parties shall ifiorm the Title IX Coordinatoror Deputy
whetherthey will be accompanieat the Hearing by their
Advisor of choice by no latéhan five (5) businesslays
before the Hearinglf a Party has not identified arAdvisor,
the University of Hartfordwill provide one for thesole
purpose of conducting crosamination as discussed below.
The Parties may not conduct croexaminationthemselves;
crossexamination mst be performed bgn Advior. If an
Advisor is requred to leave a Hearing for failure to adhere t
the Rules 6 Decorum or for any other reasothe Hearing
Officer shall recess the Hearing untiie University of
Hartford appoints an Advisor fopurposes of cross
examindion. Advisors provided byhe University of

Hartford will be adults with an undestanding ofthe purpose
of crossexamination, bt will not be attorneys or have
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training commensurate to attorneys with resgt to
conducting crosexamination

6. Hearing Procedures

The belowprocedures prode the generalframework for

any Hearing.The Title IX Coordinator, Deputy,or Hearing
Officermay altercertain procedures as deemed appropriate
in their sole discretiorio aid in theequitable resolution of
the matter.

a) Recording

The Hearing will be reorded bymeansof audiovisual

or el evant 6 ncmis an stechnblegy Recesses takew apgrevedoy the Hearing

Officer, ircluding for the Hearing Officer to consult with the
Title IX Coordinator, Deputy, Investigator, or any other
University of Hartford representativewill not be recorded.

b) Opening Statements

t he tiho mp | BachPatynwillthave theeppartanity topmake diiekopeairy i

statement The Parties will makestatements themselves, not

phrougb their &\dvisou a |

c) Parties

Generally, the Hearing Officewill hear from the
Complainant fist, folowed by the Respondent. Eaélarty
will have theopportunity to provide relevant @dence to the
Hearing Officer The Hearing Officer will ask relevant
follow-up questions of eacBarty. EachPa r t y 8 s
have te opportunity to ask crosexamiration questions of
the otherParty. Advisors are rerimded of the importance of
adheringto the Rules of Decorum in crossxamining the
Parties and any witnesseghe Hearing Officer canot draw
an inference regardmrespmsibility based solely on a

P a rstalysénce from the Hearing or refusal to answer
guegions.

With respect to crossexamhation, Advisors are limited to
asking only relevant questions. The Hearingfioér wil
determinewhether questions are releveprior to the Party
answering thequeston. If the question is deemed not
relevant, the Hedng Officer will provide a brief gglanation
and he question will be precluded.h e Hear i ng
decision $ not subject to cHeenge or objection during the
Hearing.

d) Witnesses
A similar proces and the same rulgkat apply toParties
will apply to the testimony of witnessekike theParties, any
witness may appear remotely, with technology allowing the
Hearing participantdo simultaneously see and hdhe
witness.

The Hearing Offcer camot draw an inference regarding

Advi

sor

Oof fi

responsibility basedolelyonavi t ness6s tmbsence

Hearing or refusal to answer questions.

The Investigaor may be calledsia witnessAt the Hearing
Of f i c er 0 ¢he ldvestigator emayib@asked testify
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before theParties to facilitate an efficient preseion of meanirgfully modifying their participation in the
evidence. process.

e) Closing Statement E. Hearing Outcome Letter

EachParty will have the opportunity to make a brief closing Within areasomble time after theonclusion of the Hearing,
statement The Parties will make any statements themselves, the Title IX Coordinator or Deputy will providethe Hearing

not through their Advisor. Outcome Letter via email to thRartiessimultaneously

7. Rules of Decorum The Hearing Outcome Lettewill include:
The following Rules ofDecorum apply tdParties, Advisors A desciption of the allegationghat lea to the
and witnesses patipating in any Hearing. Individuals Hearing, agotentially constituting Prohibited
failing to follow theRules ofDecorum mg be direced to Conduct.
leave the Hearing, at the Heag Officee 6 s s ol e di sc ree tAd%%r'rption of the procedal stepstaken from
AIthngh theHearing Officer may providwarnings or the receipt of the Brmal Complaint through the
reminders othe Rules ofDecorum before suclemoval, a determindion.
pre-removal warning or reminder will not necessarily be 1 A statement of factual findingsupporting e

provided depnding on he nature of the conduct in question. detemination.

1 A statement ofhe ®ndusions regarding the

Ex ions of T . ;
g)ecorum pectations o application of tlis Policyto the facts
1 A statement of, and ratinale ér, the result as to
The following Expectations of Decorum are to be observed each allegation, including a determination
in the Heatng and apped equally to all Rrties,Advisors regarding re;pon&bnht_y o _
and witnesses 1 An explanation of the idciplinary sarctions
imposel on theRespamdent,if any.
f  Questions must be conveyed in a neutral tone. A statement of Wether remedies designed to
1 Paties and Advisors Vil refer to other Rarties, restore or preserve equal accesstte University
witnessesAdvisors, and institutioal staf using of Hartfordd education program or activity will be
the name and gender used by the person dvadl s providedto the ComplainantSpecific remedies will
not intentionally misname omis-gender that be identfied in the Hearing Outcome Letteonly
person in communication or questioning. to the extent those remediefirectly affectthe

Regpondent.The Title IX Coordinator, Deputy,or
designeds responsible for implementing such
remedies

1 The procedues and permissible bases for the
Complainant andResponeént to appeal

1  No Party may act absively or disrespectfully
during theHearing towardany other Party,
witness, AdvisorHearing Officer, or person

1  While an Advisor may be an aitney, no duty of
zealous advocacahould be inferred or enforced
within this forum.

1  The Advisor may not yellpadger, or physically
0l ean aryorwithes @ ssdhalespace.
Advisors may ot appoach the otheParty or
witnesses without obtainingermission from the

The HearingOutcorre becomes final following the
determination of the ppeals, if any, or upon the date
fallowing the deadline for filing an appeal, if no appeal is
pursuedNo further appeal®f any kindare permitted.

Hearing Officer _ F. Sanctionsand Remedies
1  The Advisor may not use profanity or make
irrelevant ad hominem attacks op a Party or 1. Sanctions
witness. Questions are meant to bedrbgatve
statements used to teknowledge or understand a If the Respadent i found responsible for any Prohibited
fact they may not include accations within the Conduct, theTitle IX Coordinator or Deputywill provide
text of the quesibn. the Hearing Officer with the Res
' The Advisor may not ask repetitive questions. This  recordforcm s i der ati on in the Hearing
includes questionshet have already been asked by of a santion or sanctionsThe range of awilable sanctions
the Hearing Officerthe Advisar in cross includes:
examinationor the Party or Advisor in direct
testimpny. When theHearing Officerdetermines a 1 Students found resporise for committing Title
questonha been oasked and ans we e ammukity Stahdards prohibited condut
otherwise not relevant, the Advisor mustave on. violation of this Policy will likely reeive a sanction
1 Parties and Advisors may take no action hét ranging fromwritten reprimandto expulsbn,
Heaiing that a reasonable pensan the shoes of depending upon the seniy of the incident and
the affectedParty would see as intended any previous violations of the Stent Code of
intimidate that person (whetheParty, witness, or Conductor this Policy. Faculty or staff found
official) into not participating in the process or responsible for violating the prohibition against

Title IX Sexual Harassmemtr Community
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StandardsSexual Misconductwill likely receivea
sandion ranging fromwritten reprimandto
termination.

1  Students found responsible for coniting Other
Sexual Misconduct or other misconduct prohibited
under this Polcy will likely receive a sanction
ranging fromwritten reprimand to expulsion,
depenling upon the severity of the incident and
any previous vitations of the Student Code of
Conduct. Faculty or staffound responsible for
violating the prohibition againsDther Sexual
Misconduct will likely receive a sation ranging
from written reprimard to termination.

1  Faculty who are terminated under this Roy and
who are tenured or in theniddle of a contract term
are entitled to additional procedural rights under
Section 10, Dismissal, of the Faculty Policy
Manual

1  The Hearing Officemwill sanction stucents found
responsible for violations of the Stude@bde of
Conduct not related to th Policy in accordance

with sanctions used in the general Student Conduct

Process.

For Community $andards violations,he Title IX
Coordinatoror Deputy mayincrea® or decreastne
recommended sanction guidelinestdid above in the case of
significant mitigating or aggravating factors. The Title IX
Coordinatoror Deputyalsomayinclude additional sanctions,
educational or therwise, in accordance with thesgeral
student conduct process.

2. Remedies

TheTitle IX Coordinator is responsible fothe
implementation of remedies dgsied torestore or preserve
equal access tdniversity of Hartfordd slucation program
or activity. While remedies might constituteupportive
Measures, theylso mightbe in the form oSancions.

XIil. APPEALS

Either Party may appeal a determination of responsibility (or
non-responsibility) as set fth in the Hearing Outcome by
submitting a writtenappeato the Title IX Coordinata or
Deputy by email withinfive (5)calendar daysf the Hearing

Of f i c er @®@fgshe HarisguCauitnome LetterAppeals

may be based on the followingrounds

1 A procediral irregularity that affected the
determinationof respnsibility;

1 The existence bnewevidence that was not
reasonably available at the taof the Hearing that
could afectthe outcome of the matteand

1 The Title IX Coordinator, Deputy, Investigator, or
Hearing Officerhad a conflict of interest dias fa
or againstComplainants o Respamdents generally
or the individual @mplainant orRespondentthat
affected the otcome of the matter.

As discussed in Sectiofl (B), appeals may also be based o

the dismissal of a Formal Complaint alleging [EtIX Sexual
Harassment.
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The appal mustbe in writing and clearly exiain the basis
for theappeallf the appeal is from theutcome of a Hearing,
the Parties shall have access to the record oHkaring to
prepare their appealpon written request tdhe Title IX
Coordinatoror Deputy. Uponreceipt of an appeal, the Title
IX Coordinator or Deputywill notify the otherParty that
the appeal has been filed, permitting tRarty three (3)
calendarays toprovide a respons@hePar t y 0 s
will be provided to the appealing party, il no further
exchange of positions is permitted.

The Title IX Coordinator or designeewill determine

whether or not the appellant has presented one of these three

grounds for appeal. If the appeal letter(s) does natgant
grounds for appeal, the apgewill be denied and the matter
will be closed and this aésion isfinal.

The Appeal Ofter may decide that the appeal is not valid. In
this case, all sanctiongill remain in place. If the Appeal
Officer finds thatthe appeal is valid, they magerd it for a
newHearing orrecommend adjustments in sanating.

The Parties maychallenge tle appointment of the Appeal
Officer for bias or conflict of interest by subrtiitg a written
objection to the Title IX Coordinadr or Deputyvia email
within three ) calendar days of the Title IX Coordinatasr
Deputyissuing thenotice The Title IX Coordinator or
Deputy, in their sole discretin, shall determine whether a
new Appeal Officer should be identified.

The Title IX Coordinaor or designeavill forward the
appeal andthe othePar t v 0 s
The Appeal Officer will eMaate the appeal on the written
record and recording of the Hearing, and magek input
from the Title IX Coordinator,Deputy, Investigator, or
Hearing Officer agleemd appropriate in the Appeal

Of ficerds .sole discretion

For appeals from a Dismissal 8ectionX1(B), the Appeal
Officer will typically issue a written decision ohé appeal,
including the result and a brief rati@te, wthin a reasonable
time afte the AppealOf f i cer 8s receipt

For appeals from a Hearing Outcontbe Appeal Officer will
typically issue awritten decision on the appeal, inding the
result and a brief rationalayithin areasonéle time after the
Appeal Oficer® reeipt of the appeal materialsf the Appeal
Officer determines that:

1 A procedurdirregularity affected the outcome of
responsibility, thersendit back for anew
investigation orHearing.

1 New evidence existthatwas not reasonably
availabk at the time of the Hearing that could
affect the outcomef the matter, thersend it back
for a newHearingbefore the samidearing Officer

1  The Title IX Coordinator, Deputy, Investigator, or
Hearing Officer had a conéit of interest or bias for
or aganst Conplainants or Respondents generally,
or the individua Complainant or Respondent, that
affected the outcome of the matter, theend it
back for a new investigatioor Hearing before a
new I nvestigator orHearing Officer.
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The Appeal igfsfinaldNe further apgeals ares
permitted.
XIV. COMPLIANCE WITH SANCTIONS AND

ACCOMMODAT IONS

At the conclusion of the complaint process, including any
appeals, theTitle IX Coordinator or Deputy will be
responsibé for facilitating compliance withall asigned
sanctions, and to take any other measureshsas additional
awareness and premtion programming, which the Title IX
Coordinator or Deputy determines to beappropriate to
further the purpose of this Policy.

XV. UNIVERSITY OF HARTFORD AND
COMMUN ITY RESOURCES

ON-CAMPUS RESOURCES

Title IX Office

The Title IX Office takes reports and complaints

regarding sexual harassment, sexual violence, relationship
violence, and stalkingThe Title IX Coordinator or

Deputy coadinates the investigatorprocesscan provide
access to support servicesComplairants and
Respondentsandassist inmaking adjustmerd to

academic, living, and work situations.

Jaso T. Martinez, Esq.

Title IX Coordinator

Computer and Adminaton Center (CC), Room 321
jamaring@hartford.edu

860.768255

Office Emaititle9 @hartford.edu

University Public Safety
Operations Building
Emergend60.768.7777
Routine 860.768.7985

Residence Life

A professional staff membés on-call 24/7 every dg of
the year to assisstudents (including but nblimited to
Conmplainants and Regmdents)with crisis response and
may be paged through Universityublic Safety.

1 Residencefe Staff agilable ireach residence hall

1 Residentsfe 6 CentralOffice: Brnad Hall, Ground
Floor. 8607687792

Counseling and Psychological Services (CAPS
CONFIDENTIAL Counseling and support services
available to studenténcluding but not limited to
Complainantsand Respondents) ecampus, inluding
education and sygort for sexual harassmergexual
violence, doméi and dating volence, and stalkg.

Gengras Student Union, Room 313
860.768.4482
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Health Services

CONFIDENTIAL Health Services offers health amxs,
gyn exams, birth controlpregnancy testing, emgency
contraception, an&TD testing for all studats, and ve
can efer to speciadts if needed.

Health Services Mondeyriday: 8:00 ar@4:30 pm
(Appointments greeferred) Adjacent to Sportse€ent
860.768.6601

Campus Ministry
CONFIDENTIAL Spiritud guidance and counseling,
regardless of religiouaffiliation or non-affiliation.

1  Protestant Ministrgcm@hartford.edu
1 Chabad Che rabbi@hartfore:du
1 Catlolic Campus Mirig: fr.mai@aohct.org

| OTHER RESOURCES |

Local Police

City of Hartford Police :
253 High StreegHartfod
Emepgency 911
Routine860.76400

West Hart ford Police:
103 Raymond Road
Emergecy 911
Routine360.523.5203

Local Hospitals: Medical care, emergency medical services
andsexual assaukvidence collection

St. Francis Medical Center:
114 Woodland Street, Hartford
860.714.4000

Hartford Hospital:
80 Seymour Street, Hartford
860545.5000

Sexual Assault Crisis Services YM@\ of NewBritain
www.ywcanb.org/sexuahssaulicrisis-services

-Hartford Office:75 Charter Oak Aveue Hartford
860.547.0122 (local)

-New Britain Office19 Franklin Square, New
Britain860.225.4681 (local)

Connecticut Coalition Against Domestic Violence
24/7 Hotline 888.774.2900

Interval House
24/7 Domestic Violence Hotline 88874.2900 or
860.527.0550 @ical)

Male Survivor Critical resources for male survivors of
sexual traumavww.malesurvivor.org

-Please note This document was revised July 26, 2022
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STUDENT CODE OFCONDUCT imposition of sanctions inreefficient, consistent, legal, and

equitable manner which supports

mission.

I. Introduction
Academic irstituions est for the transmigen of The University resengetheright to take necessaand
knowledge, the putst of truth, the development of the appropiate action tgproted the safety and welbeing of the
whole student, and the betterment of society. Free inquiry campus community. The Code $fudent Conduct was
and free expression are indispensable to thenatet of established in accordance with
these goalsAs menbers of the academiommunty, Due process, as used hereshall mean generglthatthe
studerts should be encoaged ¢ develop the capdyg for student will be otified of acomplaint allegng ary violation
critical judgment and to engagea sustained and of the Code offonductbe provided the opportunitp t
independent search for truth. The University strives to review the complaint; and, be given an opportunity to respond
maintain an educational communivhich fosters the to the complaint before a decision is reradke The University
developnent of students whaea ethically sersitive and retainsconduct jurisdiction wer stidentswho choose toake
responible pasons. Thus, the pnary goal for the aleave of absence, withdrawr have graduated, for any
administration of dicipline under the Code is to develop misconducthat occurred prior to the leave, withdrawal or
ethically responsible students, as well as to protect the graduation. If sanctioned, a hold may be placed on the
campus commmity. Those personespongle for the stident 6 s adordll condyct cértain tramstiors
administationof this Code shall make reasableefforts to and/a participatein universityevents. All sanctios must be
fosters udent s0 per sonaeépugesdof soci al satisbedpriarto remroliment eligibility. In the event of
this document is to sfetrth the specific authority and serious misconduct committed while still enrolled but
responsibility of the University in aintaining social reported after theespondent has graded the University
disdpline, theeducational progss indeternining student may invole theg procelures.
accounability for violating theregulations, antheproper
procedureso be followed in the process which protects the
respondent from unfair impositions of penalties and IV. Definitions
sanctons. University of Haford students are responkb A. The ter m 0 UnsitheBniversittyof 6 me an
for knowing the information, plicies and procedures Hartford.
outined in the Student Code Gbnduct.The University B. Thetermd st udenté includes all
reserves the right to make changes to this code as necessary courses at the University, either fulime orpart-

and once those changes are posidihe, they are inféect.
Students are encoured) tocheck he University of
Hartf o r veebsite for updatedersions of all policies and

time, pursuing mdergraduate, graduater
professional studies.@?sonswho withdraw after
allegedy violating the Code of Quduct, who are

procedure. not officially enrolledfor a particular term but who
Il. BasicPremise havea continuing rela_lt_ionship \_/vith the University
The University has the power and responsibility to take or who havebeen notifiecbf their acceptance fo .
proper disciplinary action againstudents whose behav adms s i on ar estuden nssirepessosd O
threatens or disrupts ¢imisgon of the University. Thisis who are iving in university residence halls,
thegeneral principle gverning the jurisdiction of the although not enrolled at thé&niversity. This
discipinary authorities of the University. It means that the Student Code of Conduct does apply at all
disciplinary powers of the University extend to betor University locations.
that disrupts te eduational process andlwr ativities C. Thetermd f ac ul t yneamsamipersow
that are recognizeals thdawful mission ofthe University. hired by the University to condat classroomor

It also means that itxéeends to behavior that violates the
peace and order of the University in such a manner that
members of th&niversity cannot gabouttheir proper

teaching activitis or who is otherwise
consderedby the University to be a membeaf

businessecurdn ther persons and proptgr Behaviors its faculty. . . . . .

that violatethe Code of Student Conduct may alsolate D. The term oU n I V ersity offici

criminal or civil law, and as such may be additionally person employedy the Universty,

subject to proceedings under the externaigessystem. performingassigned administrati or

The Codeof Student Conduct in no wagrecudes gerson professionatesponsitlities.

who incurs darage orinjury from seekingedress in the E. Thetermd me mber iof e rt diet WYync ommun

civil or criminal cours. Students have responsibility for includes any person who is a studefagulty

knowing and abiding by the policies of the University. memberUniversity official or any other person

) employecbyt he Uni ver si tugina A per s

lIl. Authority andResponsibility particuar situation shall beleteminedby the

Daily responsbility for good condutress with students as Director of Student Conduct & Conflict

individuads. All members of the Umersity community are Resdution.

expected to useeasonable judgment in their daily campus life F. The termtypUpiemisesdé includ

and to show due concern for the welfare and rights of others.

The ultimate responisility and authority to enfze the Code buildings, facilities, and other property the

resdes with the Prédent d the University oHartford. The possession of or owned, used, or controltgdhe
Presidentnay,and hasgelegated responsibility for the University (including adjacent stree and
administration of the Code of Student Conduct to the Dean of sidewalks).

Students. Th®ean of Students, iturn, delegates the G. Thetermo o r igationd eams any number of
authoriy to authorizedand responsible aff for the persons whdavecompliedwith the formal
implementatiorand enforcement of the Code of Student requirements founiversity recognition or
ConductThis responsibility includes formulating and registration within a particular College or
implementing appropriate policies and procedures, in SchoolOffice of Greek Lifeand/or by the
conjl_mctio_n with otheappnpria_te Ur_1iversi_ty boeés, or the Student Government Asociéion (SGA).
corsideration of condct conplaints, infractios, and the H. The thearimoffiee rmeans a Divisiowf
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Student Success proféssal staff member or University of Hartford Dean of Students or

designee appointkby the Dean of Students to individual appointedby the President to serve as

determine whether a student has violated tbede of adesignee.

Conduct and to recommerahd/or impose sanctias T. The term 06day 0 dayenfessptlservdeo a
whena Code of Condugtfiolation has ben described.

committed. U. Theterm6i ni wi ng8 medaionsentweo mmu n i

. Thetetm o0 admi ni st meansame hear i nguniversityemail o letter via U.Smail.
administrative proceeding imipmented to

determine responsibility and to devise V. Code of ConducAuthority

appropriate resolutions, as needed. A. The Dean of Sidents, or designee, shall determine who
Administrativehearngs are conducted with serves as hearing and appetiicers.

heaing officer andstudent(s). B. The Director of the Officeof Student Conduct &

J. Thetemd St udedactBb&@&od Hear i ngd i sCosfliet Resolution (OSCCR)sll developpolicies
adminstrative proceeding which is implemertéo for the admiistration of the studentconduct
determine responsibility and devise appropriate systemandprocedurakulesfor hearings that are
resolutions. StudenConductBoard Hearings are consistent with provisions of the Code®©bnduct.
compried ofuniversity facuty and staff who serve C. Decisions madby hearingofficers shll be final,
as te heaing officers. The Drector of Student pendingthe namal appeaprocess.

Conduct & Conitt Resolution, or designee, will
act & the Chair of a Student Conduct Board VI. Studen Condwct Code ofRegulatios
Hearing. This section establishéhavioral standards which all

K. The term o0shall 6 sesseused i n sudeeofhaypiverpitgof Harjowsl are expecteddtow.

L. Thetermd may 6 i s eamsissvdserisa t he p They are made in argxerciseof the powers assodid with

M. The Dean ofStudents or desgnee andhe the Universiy 6 sty talprotect its eduationd purpasesby
Director of Student Conduct &onflict setting and diributing standards of stient conduct and
Resolutionare the persons digmated to be scholarsh}p, anby regulatlng_the use afniversityfacilities

; . . and premiseStudenthavea right to expect enforcement of
responsible for the administration of the Student these regulations. The Uirersiy also has the righo expect
Code of anduct. N ) ] N 3 studerts to abideby theseregulations in a mannénat

N. Thetermopoldguwi,es, 6 Or bel es 6 maadis thedsponsibilities
written regulations of tie University asfound in, given to students as members of the University
but not limited to, the Student Cde of Conduct, community. Knowledge of these regulations can prove
The Source, The Bulletin(University Course most benefiial to students in ilizing and protecting
Catalog), The Housing Agreementand/or the theirrights. It is important to add, dwever, that
University website. unfamiliarity with institutional regulations or rugeis

O. The term o deg dutisnngté i nc not grounds for o o
limited to: (1) use of any unaubrized excusing infractions. Students ha_ve an |nd|V|duaI_ obligation
assigance in taking quizes, tests, or to ensure that the Codé@o_nduct is fol_lowej(by t_akng an

. ’ ’ active role inreporing anddiscussing violatioawith the
exammatlons. (2) use of s.ources beyond appropriate st administrator, or committee whene
thc_)se authazed by t_he Instructor In believe an offense has occurred. The following statements
writing papers, preparing reports, solving constitute the official record of Student CasfeConduct
problems, or carrying out other Regulatiors at he University of Hartbrd. Sudentsare
assigiments; (3) the acqui®n, without expected to abiby these regulations amdiministrators
permission, b tests or other academic are required to enfordbem. Additional rules and
material belonging to a member othe regulations may be promulgated from time to time. The
University faculty or staff (4) engging in Student Code of Conducisa applies to guestsf
any behavior specifically prohibitetly a community members. HoStf guests masbeheld
faculty member in the course syllabus or accountabldor the behavior of theiguests.

P. -(I:-li?,lssglsc?ssemr' mmé plidesghiit & ndit lsrted o, A student who is found respdbk for violation of any

th b h direct tati f th Code of Conduct regulation as detth below shall be
€ L€, by paraphrase odirect quotauon, or the subject to the maximum setion of Expulsion orany

published or unpublished work of anothgerson lesser sanction authogdby this Cade:
without full and clearacknowledgmentt also @ On University premisespr
includes the unacknowledged use of materials ® In connection \ith university-sponsored

preparel by another person oageny engaged in activities onor off premisesor,

the seling ofterm papers or other acadervi (© Off-campus where the Dean of Students, or

materials. desgnee, determines that the efBmpus

© -srurt;nsitsatcoemplg?n?a:)llg iar: m:htat% stt??jgn?v?ols:;\teda ny perse ncorﬁtﬂ:t affects a substtial University
P ging interest which may include, but is not

this Code of Conduct. When a student believes that limi .
S " imitedto:
s/he has bena victim of anothestuden t 6 s i Anv situation where fi appears that
misconduct, thetsidentwho bdieves s/he has been t. h Z student %p cset@nduct
a victim will havethe sane rights under this Code of danaeror threat to the hegltﬁsor safe
Conduct asare provided to the Complainargyenif f 9 berof the UnNi fety
another member of the University community of any memberof the University
submitted the complairitself. gommumty, .
R. The t epomdendd emseans sudeet accused ii. Any situation that
S. Thetermo Dean ofé6 Stewchesnttsh e significantly impinges
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upon the rights,

property or

achevements of self

or others;

ii. Any situation thatsignificantly
breaches the peaead/or causes
socialdisorder;

iv. Any situation that is detrimental to

the educational missioand/or

interests ofthe University; or
(@ In conjurction with behavior
conducted online,via email,
socialmedia, omther electronic
medium.

A. Student Conduét Rules andRegulations
Any student found thavecommitted or tchaveattempted to
commit the followingmisconducts sulject to the
disciplinay sarctions outlined in Aiitle VII, sub-section B.
The Stuent Code of Conduct protitb the following

behaviors:
1. Acts of dshonestyjncluding but not limited to the
following:

(@ Cheating, plagiarism, or other forms of
academidishonesty.

(b) Furnishing fake inbrmation to any
University official, faculty memberopr office.

(© Forgery,alteration, or misuse of

any Universitydocument record, or

instrumentofidentification.

2. Disruption or obstruction of classes, seminars,
research projest, administration, aactivities of
the Universitywillf ully, or through careless
disregard of the rights ofthers.

3. Violation of the Univers (:8 Q &
GCAGE L1 I ENE AChmnSighi é
Standards Sexual istondizO {i kcy and?
Procedures

4. Actual or threatened physal assault, or
physical abuse or injy to persons.
Threatened physical assault/abuse includes,
but is not limitedto, intimidation and/or
condict which threatens oendangrs the
physical heah or safety d any person or
group. Physical assault/abusecludes, but
is not limitedto, hitting, kicking, slapping,
punchingpushing,and/or spitting on
another person opersons.

5. Threatening harm or dminal activity agairst
persons orproperty.

6. Harassmentand/or akusive behaviotoward
persons. This include$ut is not limitedto:

a. Intimidation, invasion ofprivacy,verbal
abuse, or any conduct constituting
harassmentabuse or threats to the well
being of a person or grgy, induding, but
not limited to, communcation via
electronicmeans.

b. Harassmentnd/or intimidation of
persons involved in aaenpus disciplinary
hearing,or of persons of authority who are
in the process of discharging their
respondilities.

7. Behavior wheh isdisorderly or which
unnecesarily infringes on the righs of
individualsor groups Such conduct includes,

University of Hartford & 2022 Annual Secuiity and Fire Safety Report

10.

11

12.
13.

14.

15.

17.
18.

10.

20.

21,

22.

but is not limited to, unwelcome physical
contact,and/or disorderly conduct which is
unreasonable for the area, time,manner in
which itoacurs.

Violation of theControlled Substance/Drug Policy
Violation of theAlcohol Policy.

Behavior or activities committed
intentionally, recklessly, or negligently that
either causehysical ham or endanger the
health orsafetyof anyperson. This includs,
but is not limitedto: arson,
tampering/damagingor misusingfire
equipmentgexit signs,defibrillators, striking
others, creating a hazard, intoxication, and
other behaior which does, or cuald, result in
harm.

Attempted oractualtheft of and/or damagp to
property of the Univesity or property of a
member of the Uiversity community or other
personal or publiproperty,on or off campus.
Violation of theHazing Policy.

Failure to comply vith directiors o

University officials or law enforcement
officersaactingin performance of theiruties
and/or failure to identify oneself to these
persons when requested to do.
Unauthorized possessioduplication or

use ofkeys/University ID card toany
University premises or uauthaized entry

to or use of Wiversity premises.
Unauthorized presere or entry in a University
facility or University related premiseand/or
the unauthorized attempted entiinto a
University facility or University-related
premises.

Fasereporting of an energency including, but
not limited to, activating a fire alarnwithout
evidence of firand/or false report of a bomb,
fire, or otheremergency.

lllegal gambling or bettirg in anyform.
Unautharized use or possession kéysor
accessads. No one may @sor possess any
University keywithout authorizationby a
University staffmemberNo student is
allowedto duplicate a Universitykeyor be in
possession of more than oaecessard.
Failureto report a violation of theStudent Code
of Conductby a stucent who hasvitnessed the
offense or has reason to believe thatdfense
has been committed. Studertavean obligation
to report or discuss such violations with the
appopriate staffor admnistrator inatimely
manner Students,however,are not obligited to
testify againsthemselves.

Violation of theWeapons Guidelingsas described
in The Source.

Rioting, or aiding, abetting, conspiring
encouraging, or partipating in ariot.
Falsification Knowingly furnishing or
possessing false, falsified forged materials,
documents, accoustrecords, identification
or financial instruments. Falsification may
include, but is not limited to: knoimgly
making false stmens to any University
staff menber inpaformance of his/ler

duties, use or possessiof a false ID cardr,
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by falselyidentifying oneself as a University from the same factual situation) thout regard to

staffmember. the pendencyof civil or criminallitigation in

23 Unauthorized use of the name or insignia of the caurt or criminal arest and prosecution.
University by individuals orgroups. Proceedings uder this Code of Conduct mde

24. Misuse of University dagments Including but carried out priorto, simultaneously with, or
not limited to: forging, transferring altering, following civil or criminal proceedings off campus
or otherwise misusing any stlent fee card, at thediscretion of the Deaof Sudents, or
identification card, course registrationaterial, designee.
schedule card, other University identtion,
academic recak, orany other document or Determinations made or sanctionsiposed under
record this Code ofConduct shll not be subject to

25. Use @ attempted use of Uiversity property changebecause criminal charges arising out of
or services in a manner inconsistent witkeir the same facts giving rise to violation of
designatecpurpose. University rules were dimissed, reduced, or

26. Public Exposure deliberately and resolvel in favor of or agaist thecriminal law

publicly exposing oneds inti et pogdy
parts publicurination, defecationand . . .
public sexacts. The University does not pressor withdraw

27. Violation of any dudent conduct code charges; nor does it attept to persuade
regulation while on discifthary probation:or, investigating/prosecuting authorities.
failure to complywith any of the restrictions,
conditions, or terms of any sanction resulting
fromapreviously helddiscipinary hearing.

28. Violation of the Responsible Technology Use
Policy

29. Discriminatory behavior based upon race,
color, sex, age, natica or ethnic origin,
religion, disability, sexualorientation,
disability,genderidentity, or veteranstatus
directedtowardan individual and/or group of
people.

30. Students are required to eage in responsible
social conduct that rédcts credit upothe
University community and tanodelgood
citizenship in anxomnunity.

31. Violation of rulesregulations, or policies

2. When a student is chargeuly federal, state, or
local authorities with aviolation oflaw,the
University will not request or agree tgpecial
consideration fothat individual because of his
or her gatus as a student. If the alleged offense
is also being processed under the Code of
Conduct, the Universit may advise oftampis
authorities of the existece ofthe Coa d
Conduct and of bw such matters are typitg
handlel within the Universitycommunity. The
University will attempt to cooperate with law
enforcement and other agencies in the
enforcement beriminal law on camps andin
the conditions impsedby criminal courts for
the rehabilitation of student \dlators
(provided that the conditionsal notconflict

published inThe Sourceincluding but not with campus rules or sanctions). Individual
limited to Residential Lifgpolicies. students and other members of thmiversity
32. Retaliatory behavior is prohibited. Any community, acting in thei peronal capacities,
intimidating or threaening actions, remah free to interact with governmerdl
harassmentmnaking falsestatements about representatives as thelgem apppriate.
anoter person in print or vepally with . B o o
intent to harmtheir reputaion, or physical 3. University-Affiliated Organizational Discipline
harm against an individual whis and the Student Conduct Process Behavior
a) reporting a violation of the Student Code of subjectto reviewunderseparaterganizational
Conduct; discipline(i.e.GreekOrganizationall ettered
isti ; i iolation: Judidal Boardreviewetc) may be subject to the
") grsystmg someone witheporting a violation; student conduct process as described iticte

VII. Such a determination is mads the Dean

C) patticipating in any manner in an of Students or designee.

investigation or resolution baviolation.
33. Violation of Universitypublications, postings,

agreements, or notices, whettee violationin VII: STUDENT CONDUCT CODE
question is not otherwise proscribéa this PROCEDURES

Article.

34. Any behavor which is prohibitedby local
ordinance orby state orfederal law that A. Charges andt8dentConductHearings
also inerferes with aims, purposes, Thefollowing pracedures relate to aéged
activities and responsibilities of the violations of the Stdent Code of Conductxcept
University and ishot otherwise proscribed for thoseallegations involving potential violations
in this Article. of thed ¢ AXiSewhl Harassme/ diaad

G/ 2YYdzy ¥ R&E NR& { SE difolicy aA a0
and Procedures

B. Violation of Lawand Student ConduBrocess
1. The University studem condict proces may be
instituted against a student whoatentially
violated both the criminal kv and this Code of
Conduct (that is, if both possible violations result

Initiation of a ConducComplaint
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Any member of the University community may bring
a conduct complaint against a studiemtbehavior in
violation of the Student Code ofondud by
submitting a written conplaint to the Office of
Student Conduct & Conflict Resolutiony lusing
University email. In order for the University to
process a complaint, the complainant must submit a
written incident reprd(s) detaiing the incider(s),
including: (a) a narrative dgeribing the incident(s),
(b) all available information on the egific date,
time, and location which the alleged violation(s)
occurred, and (c) the name, address, telepho
number, and -enail addres of he complainant.
Complanantsarealso encourageatinclude the
following in with their complaint whenever possible
a) any written supportive documentation related to
the complaint including authenticated written
statemets from identified ind/iduals with
knowledge relted tothe canplaint; b) the known
names and any known cootinformation of parties
involved in he incident; c) a listing of the alleged
behaviors prohibited by the Student Code of
Conduct.

If the compaint involves allegediolation(s)of the

Universt y ®licy oR Sexual and GendeBased
Interpersonal Violene and Harassment,

complainants are enacaged to follow the

compl aint process :found i
Gitle IXSeE dzl £ | | NINY B A& /SFYi¥dzy A
StandardsSE dzl £ aAad 02y RdzOG¢ t 2f
Procedures

The complaint must be received within five (5)
business days of the alleged violation(s) unless: the
complaint involves unlaful behaviorthat may
jeopadize he saféy of individuals, mg affect a
substantial Uniersity interest, involves behavior af
continuingnature, involves behavior that has a
continuing effect, or, calls into question the accused
student 6 s saurerber bfihe corhnyunity. s
The Deaan of Sudents, or designeéas the authority, at
hisor her sole discretion, to reasonabktend the time
limit. When a conduct complaint is submitted, the
complainant(s) consent to release of bib#iridentity
and witten repors or summariesfavritten rerts to
the accusedtgdent and/or other indiduals involved

in investigation or rexaw of the complaint. Individuals
involved in conduct complaint proceedings, including
complainants and acsed students, are remaied hat
information introdiced diring mnduct complaint
proceedings may be subjectrelease as required by
law, in conjundbn with related criminal or civil
proceedings.

Communication Regarding Complaints: written
notificationsand communications ragdingcondtct
complaints wil gererally bemade viauniversityemail,
although notificions may also be made by hard copy
corespondence delivered by
address of record with the University, or by other
reasonable means.

Reviewof a ConductComplaint

Whena written canplaint is received \thin the

prescribed timefime, or within an approved timeframe
extended by the Dean of Students, or designee, an
investigation and review of the complaint will be
conductel to determine the appability of cited
StudentCode ¢ Condict Regulations and wdther,

based on the inforation submitted and/or obtained
throughinvestigation, there is a reasonable basis for the
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n the

5
AOe

hand

complaint to be reviewed through the hearing process.
The Dean of Studentst desgnee, at his or her
discretbn, hashe authority to moifly or dismiss all or
someof a complaint if he or she determirteat: a) the
complaint has not been made within the proscribed
timeline or an approved extended timefraomeh) the
Student Cod of Gonduct Regulations @&tl arenot
applicable to the compint made, or c) that theiis not
a reasonable basis for the qolaint to be reviewed
based on the information provided or d) seek an
alternate resolution process (i.eidpd/ facilitated
conwersaton) separate from thgtudert Conduct
hearing process. Wénevea complaint is moified or
dismissed, the Dean of Studentr designee, will
notify the complainant in writing. If the University
determines that the complaintrist properly filed, it
will provide written noticéo the comphinant. The
complainat(s) can request withdralof the complaint
at any time. The Dan of Students, or designee,
however, has the authority to either continue the
hearing process or dismigsetcomplaint.

Notificationof Complaint &Scheduhg

When a conplaint is referredd the hearing process, the
respondent shall be informed thecomplaint and
notified of a scheduled hearing and hearing date.
Notifications are generally sent tmiversityemail

account(s). Cofirmation of deliverybythe Unive r ssi t y 0

Uemiilvsérveswill te yohisidered the confirmetlivery
date and time of notificatiowhen delivery is made via

Iy Bniversityemail. Once notified of the complaint, the

respondent is expectédcheck University studg

emal account at least e eah busiressday until the
mater is resolved, includinduring vacation and
summer periods. Gmluct complaint proceedings,
including hearings, are scheduled at times desigretted
the discretion of thbearing officer andra bagd on
availability of staff. Schedled meetings, hearirgy and/
or conferences amgenerally scheduled around the
postedclass schedule of the respondent and
complainantRequests to schedule around work, club,
sport, or otherchedules are generalhot gpproved.

Advisors
Therespadent(3, complainant(s), atfor student
witnesses maliave an advisor accompany him or her
to any scheduled conduct complaint proceeding. The
advisor must not be licensed or trained in the field of
law or a family membebut stall be a currentull-time
faculty or staff member of te University community
andnot otherwise involved in the inciderithe
respondent, howevemay consult with a lawyer
outside the hearingr ocedur es. An
is contingent upon fadwing this procedure. Adviers
may not: @)address any peradnvolved in the
hearingexcept for the student they are advigiar (b)
disclose any student record information obtained
through the student conduct process except as
permitted by law. Advisos whodo not comply with
tthese sairemetsmay be disenisseldy the presiding
administator, required to immediately leave danill
not be allowed to participate in future proceedings
unless authorized by the Dean of Students. énethent
an advisor is @missed from a scheduled@ceedng,
theproceeding will cotinue as scheduled. Theudent
may request to have a differelvisor, if available,
for the duration of the hearing as well as for any
additionally scheduled proceedind$earings are not
scheluledaround advisor avaitslity .

Hearings

Hearings are admistrative proceedings vith are
implemented to determine resmhility and devise
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appropriate resolutions. There are Administrative designee. The Dean ofuslentsordesignee shall

Hearings and Student Conduct Board aHegs. also appoingafourth member to serve as

Hearings fdow an nvestigatory model, imhich: nonvoting chair of the Boardhis person will

chair the hearing and ensuretthppropriate

a. involvedstudent(s) areriformed of how to records g male.
accesshe Student Code @onduct,

b. involvedstudent(s)areprovided 5. Additional Hearimy Guidelines:
informationandcanaskquestions i. The student will beprovided written notice
regardinghowthe pending allegations of the date, time, and location of a Hiag,
will be reviewed,how information is delivered not less thatwo (2) business
comnunicated to involved grties and days beforéhe hearing, unless the
availability of the ajpealprocess. respondentequests thathe notification

c. hearing offcer(s)reviewthe complaint, periodbewaived.

d. hearing oficer(s)reviewand investigate the ii. All hearings shall beconducedin an
complaint with therespondent informal manner,and technical rulesf

e. hearingofficer(s) request that the respdent evidence will noapply.Statementof
respond to theomplaint, information purported to be relevant to

f. hearing officer(syevien and irvedigate the the complainmaybe considered at the
complant with the complainantif aboard discretion of the hearingfficer(s). All
hearing) individualsproviding such information are

g. hearingofficer(s)investigatethe subgctto be interviewd by the hearing
complaintfurther with witnesses, officer.
involvedparties,or others as deemed iii. If requested in advance prior to the
appropriateby the hearingofficer, hearing, and determined to be an

h. hearing officer(s) consider docuamtation, appropriate and reasonable
recads, reports, autheticated written accommodation from thaccessAbility
accountsadditional information submitted Director or the Assistant Vice Pr&dert
by, or at the request of the involvesiudent(s) for Student Health ad Wellness, wtices,
related to the omplaint; any other relevant reportsand/or written materialswill be
documents, provided in an alternatéormat.

i. hearingofficer(s) determine wétherthe iv. All hearings will be held in closeskssion.
accused studensirespnsiblefor one or v. The respondent wilhavethe opportunity
more of he cited Student Code ofb@duct to state whetherheorlrse i s O0Or espon:s
Regulations based upon a preperahce of ooonpéesponsi bdlegd for eac
the evidence (determind®y0 wh at a violation of the Student @de ofConduct.
reasonable peon believes more likely than vi. The accouts of individuals, other than
not tohaveoccured based upon the alaldle the respmdent or complainant, who are
informationr e vi gwedod presented abaving relevant

j- heaing officer(s) consider(s) information related to the complaint,
information available andet(s) may beorsidered bythe hearingofficer.
forth findings, andf applicabé, vii. The respondent anthe mmplainant
sanctions. will be given theopportunity to

present iformation from individuals

Prior to the hearing, the student will betified in purported tohaverelevant information

writing that a complaint has been maate the related to thecomplaint. The hearing

Student CodefcConduct Regulations allesgl to officer will determine and weigh the

have ben violated. The dateime, and location of relevancy ofnformation presentel as

the hearing and the name of the presidiegring
officer will also beprovided in the notificatio. If a
respondent fails to attend the hearing el
University has mael a easonable attempt totify

part of their investigdion of the
complaint. Indivduals providing
information must be available to

the respndent decisions wilbe made, and answer questiondirectedby the

resolutiongdetermined, based upon available Hearing Officeor Student Conduct

information. Sanction(s), as deemed appropriate, will Board during thehearing.

be assiged. The respondent will then be issued a vii. Only the hearing officer magirectly

written hearing resolution ndtcation. guestion theespamdent, complainant or
anyotherindividual involved in ay

Student CondudBoardHearingsare a special type Hearing.

of hearing which may be owened in extenuating
circumstances deged warrantedy the Dean of
StudentsAt all Student Coduct Board Hearings,
the community member who ifdted the

ix. The names ofridividuals asked to
present informatiorat a Student
Conduct Board Hearinghust be

complaint, ora designated member of Plib provided in writing to the Chair a

Sdety orDivision of StudenSuccess staff shall minimum of two business days
attencandpresent information relative togh advance of thaeaing.

complaint made. When a case is referred to a X. Supportive written doamentdion, daa or
Student Caduct Board Hearing, the Board will be information rdevant to the hearing
comprised bthree professional aff and/orfaculty officer(s)determination of responsibilitpr

membersappoirted by the Dean of Studentsr
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recommendation of sanctions foiolation
of the Student Code of Conduct from a
source who does ndiavedirect
information rehtedto the complaint
including, but notlimited to: a medidaor
mental health provideproviding
unredacted supportive doclemtation,
may,at the discretion othe hearing officer
or Student Conduct Board Hearirghair,
be presenté provided that the irdrmaton
submitted is signd andnotarized or
signed and subitted in personby the
source to the hearing officer oChair,
submitted in a timely manner and witthe
agreement that the
author/ source agrees to answeuestions

via university student emailUniversity
officials witha legitimate educational

interest, and or those who can be legally
notified, may also be informed of all or part

of the hearingoutcome.

xvii. In situationsinvolving botha
respndent(s)(or organizdion) anda
student(s) claiming tobe the victim of
anotherst udent 0s

if any,shall be considered to be the
education records of both the

respondent(s) and the stient(s) claiming

to be thevictim becaus¢he educational
document adakeed and chances of succasthe
academic community of each niaey

conduct
the process and of the sanctions imposed,

from the heaing officer orChair.
xi. If the respndent desnot attend a

scheduled hearing, absenceaditbe noted

without prejudice. The headng shall

proceed at the discretion of the hearing

officer or Student Conduct Board

Hearing Chair; and, mabe conducted in

the dudent 6 s a b sempanan

does ot attend a schedutehearing, the
hearing mayproceed at the discretion of

the heamg officer or Student Conduct

Board Hearing Chair and be conducted in
absence.

the compl ainantds
direct knowledge of inclent) by the

complahantmay nd be comsidered if the
comphinant is not present anavailable

to answer questions directdsy the

hearing officer or Student Conduct Board

Hearing during the hearing.

xii. Hearings will be controlled irorder to
complete theeviewwithin a reasonble
amountof timeandto avoid needles

consumption of time andér repetition of

information.

xiii. During summer,vacation periods, and in
extenuating circumstances as determined

by the Director of Office of Studén

Conduct & Conflict Reolution, the hearing

officer mayapprovealternative

arrangements for individuals to articipate

in hearings includingbut not limited to,
the use of audio or video technology.

xiv. In cases where responsibility is
acknowledged or detmined, but prior
to the deermination of thesandion, the
Student Conduct Board Haring, or
hearingofficermay consider any
written character refrences provided
by therespondent.

xv. In cases where responsibility is
acknowledged or determined, but
prior to the determination ofhe
sanction, the StdentCondud Board
Heaing, or hearingofficer,may
consider anyrovided written
statement(s) of impacubmittedby
thecomplainant(s).

xvi. The respondent will receive written notice

XViil.

a

XiX.

impacted.
All written accounts, recordand/or
supportive documentation presented at a
Student Conduct Bard Hearing must be
provided to the Director of 8udent
Conduct& ConflictResoluton no less than
two busines days prior to the Student
Conduct Bard Hearing.
The Dean of Students or designesy,at
his or her discretionapprovealternative
arrangemeits for parties to partipat in a
Student ConducBoardHearingfrom

R $ePafate focdnfs provided a reasonable
mechanism is arranged that allows for
hearing and viewing information presented
by both the complainant and the accused
andallowsfor the StudenhConduct Board
Hearing Char to communicate diretty
with involvedpartiesremotely.
The respondent and
comphinant will be given the
opportunity torespond to
information presented at a
Student Coduct Board Hearing
and make &losingstatement
prior to deliberationby the
StudentConductBoard.
In a SudentConductBoad Hearing, any
committee member may requds go into
private session to discuss decide a
matter. This request must be suppodéy a
majority vote.The hearing can be recessed
at anytime by the chair.The chairwill
ensurethat all procedires areappropriately
followed. Following a Student @hduct
Board Hearing, decisions on eaalfegation
and any related sanction recommendations
shall be madéy majority vote.A tie vote
will constitute avoteof not respnsite.
The Chaircannotvote.
Student nduct Board Hearing
deliberations and decigis will be made
in private. The Studen€onduct Board
Hearing Chair will notify the Dean of
Students of their determination of
whether the resporeht was responsible
for eachalleged viohtion ofthe Sudent
Cadeof Conduct. If tiere is a responsible

outlining the hearing resolutin. Unless
otherwise sated,notification will bemade
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finding, a recommendatiasfsanctions
will be forwarded to the Dean of
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Students. 3. Deferred Universly Suspension
The serious nature of the violation would normally

B. Hearing ActiongSanctions) result in the stuedentés suspe
The disciplinary sanctions listed belanay be imposed University, but give extewatingcircumstances,
singly and/orin combinatbn upon ay student found in suspasion 5 ot immediately puinto effect. A
violation of he Student Code of Condueigulations set out student faind responsible for a violation of any
in Article VII. The purpose of imposing sanctions includes: the same policies while on Deferred University
(a) to protect the University community from behaviors that Suspension status will cause the suspension from the
are cetrimental to the edutiana environmentand (b)to University for aspecifiedperiod of time to be put
assist stulerts in identifyingacceptable parametersth&ir into effect. Alegations that such olation has
activities and consequences ofifte behaviors. The severity occurred sall be promptly presented at a hearing,
of the sanctions imposed is intended to correspond with the and the hearing authority shall determine whether
severity or frequecy of violation, aswikast he sg udent 6 such violation occurred and whether to impose the
willing ness © recomnit himself or hersélto behavior in University suspension. Viotion of the onditions of
accordane with the Student Code of Conduct.|Geé to the Defered Uriversity Suspensiontatus may also
complete any required sanction by the due date will result in constitutean independent violation the General
the imposition of more severe sanatoFiles are not relsad Student Conduct Code Regulations and a further
outside the Uiversity without written consent of the stlent sanction, or sanctions, may be imposeddoordance
except as stated iheé Family Educational Rights and Priyac with theprocedures set fortmiArticle VII.

Act of 1974 as amended (see page 16). The record of ) )
Expulsion and all other disciplinary sanctions immbskall 4. SuspensionmPermanent Removal (Expulsion)
be on file thraigh he Office ofStudent ©nduct& Conflict from Housing
Resolution/Deamnf Students Office. Thestd e nt 6 s A student may & suspended or permanently removed
disciplinary file will be destiyed upon graduation with an (expelled) from housing. Suspension is involuntary
advanced degree, or after the student is separated from the removal from housing for a specific period of time.
University for seen (7) consecutive yemrinthe event a Expulsian is involuntary pern@ent emovalfrom
student vith asanctionmposed upon him drer becomes housing. 8udens suspadeal or permanentlyamoved
inactive or m longer a registered student, disaiply from housing are umlly banned from all residential
probation, residence hall separation, and/ or disciplinary areas
warning periods will be continued to comiié® upon any re
admis#on to the Univergty. Restictions fromfadilities, 5. Disciplinary Probation
restituton, and other assignedredions remain in effect. A period of review and observation during which a
) student has been officially rified that his or her
1. Expulsion condut is considered a sexis mdter ard
Expulsion is permanent disciplinary separation from subsequent violatio of universityrules, reglations,
the University involving denial of all student or policies could result in more severe sanction,
privileges Expulsion shall be &ctive on thedate including suspension or expulsion from the
statedin thenotice.A student separatdcbm the University. Disciplinary Probation is @atus that
University by Expulsion may not enter University may involverestictions, conditions, oterrms
premises, University related premises, attend imposedfor a definite peod of time not to exceed
University sponsored activities or be present on four full semesters. Restrictions, catiehs, or terms
campus without s®iring prior approvalrbm the of probation may include, but are not limitex
Dean ofStudents odesigiee. A sudent expelled is ineligibility to participate inuniversityactivities or
not entitled to any finanal refund for the semester events requred meetings with aesignaed menber
in progress. of the Universitystaff; restrictions on aess to
universityfacilities; and chage or loss of housing
2. University Suspension assignment. Restrictions, conditions, and terms will
Suspension is a disciplinary separation from the be imposed for a specific lengtitime not to
University involving denial of alstudent privileges. exceedhe kength of probationargeriodexceptin
Suspen®n shallbe effectiveon the date dnotice of the case of chargof housing assignmentaifure to
the suspnsion, or later if so stied in thenotice; and comply with the terms and cditions of the
shall prescrib¢he date and conditions upon which the probation, or additional behavior in violation of the
student may petition for readmission. No course work Student Conduct Code Regulations dgrihe
will be permited during the suspensidJpon probationary peod, will likely result in more seious
readmision to theUniversity, the sispended student disciplinary action. Mtation of disciplinary
will be on Disciplinary Pobation for the semester probationary status will be on file thrgh the
immediately fdlowing this return. Conditions for Student Conduct Office.
readmission mawclude butare not limited to:
Disciplinary Probatiorfor a specified lengtbf time, 6. Residence HalRestriction
noresidence on eapus,restridedvisitation to Residence Hall Restriction involves removal frime
speified University facilites, and/or written University residace h#l community for condat
evaluative statemesifrom an accredited mental health which demastates unwillingnes or inability to abide
professional, medical doctor or others to review the by Student Conduct Code Regulations ofunction
capability of the tudent to function swessflly at the appropriately in the residence hall living situation.
University. Studentsseparaed from the Univesity by Such separation may be permanent or fqgrexsied
Suspension may nenter University premises, time period Restrction prohibits entrnor atempted
University-related premises, attend University enty to all or desigated residence halls, inding
sponsored activities or be present on campus without lobbies and foyers. Visitatios not permitted.
securing approvdtom the Dean of Stughts,or Residents restricted from the residence hall are to
desgnee. A studerguspaded isnot entitled to any contact their RD or the RD on Duty toake
financial refund for theemester in progress. arrangements temovepersonal belongingseturn

keys aml receivemail. A student separated or
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dismissel fromuniversityhousing for discipliary 12.
reasons is not entitled to any refund of housing charges
for the semester in progress.

Housing Selectiorneligibility
A studert may not participate in the Residential Life
Housing selection process, but maypelg for housing
before thenext academic year bieg (Lsuallyin July).
7. Loss of Privilgesi Restrictions &Bars
Restiction or Revocatiorf Privilegesis a temporary or 13.
permanent loss of privilegess an alternative to another
sanctionpr as a condition of a particular sanction resulting

Organizatbnatbased sanctions:
(@) Those sanctions listed above
(b) Loss of selead rights and privilegefor a specified

from a particular action found in violation of theu8ent
Conduct Code. Sih acton includes, but isat limited ta
(@ use of a specific hiversity facility;

(b) bannedrom specifiedreas;

period of time
(c) Deactivation. Loss of all privileges, including

University recognition,dr a pecified period of tira.

(c) residence halprivileges; C. Interim Suspension
(d) holding or running for an office in a campus In c_ertaincircum_stances, the Dean%fuglents. or
organization; designee, may impose a Wersity orresidence hall
(€) the representation of the zzzzﬁztsﬁrrggég to the commencement of the student
g\?el\r/]?é?ilm ::c&:)?l)é;ig(t)(retmg 1. Interim supension may be imposedly: a)
function: to ensure the safye_ and\_/vell-belng o_f
u y . . membersf the University community or
() campus motor vehicle parking and preservation ofiniversity property;b)to
operating privileges; ensure the studentds own
(@) No Contact Order in emotional safety and webleing; or c) if the
which no contact with student poses an ooing threat of
specific student(s) disruption of, or interferencewith, the
directly, by phone, normal opeationsof the University.
electronically, via third 2. During the interim suspension, a student
party, or via written shall be deniedccess to the residence halls
communication and/ or to the campus (including classes)
8 Disciol Warni and/or all other University activties or
: Isciplinary Warning rivileges forwhich the student might
Disciplinary Warning involves wriien ndice tothe gthew\%sebe elgible, as the Dan 0]9
student indicatig that specific behaviar activity is in Students, or designee, mdetermine to be
violation of the Codeand that repetition of similar appropriate
other unsatisfactory behavior would likely result in ppropriate. :
more serious disclimary action. Notatia of he 3. The interim suspension does not replace the
warning will be orfile throughthe Student Conduct regular student condugbrocess.
Office.
D. Appeals
9. Restitution 1.  Eligibility, timeline, meansandgrounds
Restiution is a reimbursement for damage, (@)Only therespordent shall be entitledo
destruction, required services thre unauthorized use appeal the hearing resoltion decision.
or misappropriation ofiniversityproperty or the (b)The appealing pay shall submit an
property of any person whh resilts from a conduct appeal to the Deaaf Students, or
violation of ths Code. It may alsaonstitute designeewithin five (5) calendar days
reimbursementt offset the cost of a required of the partyds receipt
educatbnal sanction. The administraginearing resolutionnatification
officer or Student Conduct Board Hearing will . .
investigate and detmine the amount oéstitution (C)Appeals wi be tra_nsm'tted electronially
charges. via thesef-serviceportal.
(d)Appeals may only be subrteéd on the
10. SpecialAssignment following grounds:
Thismay be a work priect or special assignment i. Toallegea material procedural
imposed either as an alternative t@#rer sanction or error within the investigation
as acondition of a particular sanction. An effort will andresolutionprocess that
be made to select an assignméatt is appropriate to would substantially chang
the ofense and does not iittit academicprogressor the outcomeor
health.Special assignments mayclnde, but are not - . .
limited to communityservice restitution; wvitten i Toconside new ev'denc,e that
reports; participation in courricular programs or was notknown & the time of
counseling groups; and woin a specific cammu theinvestigation that would
office, building, or aredailure to ®mplete a special subgantially change the
assgnment by the date setMiesult in the outcome.
imposition of more sesre sanctions. (e)Appeals vill not be considered on any
11 Reprimad otherbasis.
. i
A reprimand is an official rebuke making misconduct a 2. Upon timely receipt of the appetsiter, the

matter of record imniversityfiles and indicatig tha
repetition of infrationsof Universty regulations wi
result in more severdstiplinary actions.
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Dean of Studentgr designee, shall
transmittheappeal letter andssoated
hearing recordsto the Appeal Review
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Officer forreview.

3. AppealProcedures

(@The Director of the Office of Student
Conduct & Conflict Resolution
(OSCCR), or designee, will conduct an
initial review to determine if theappeal
request meetthelimited groundsand
is timely.

(b)If the appealing party has prestd a
timely appeal on the basis ofeh
groundssd forth abovethe Director of
OSCCR, or designee, will notify the
complainant thatanappeal s been
made.

(© If deeme appopriate, the Directorof
OSQCR, or desgnee, will sharethe
appealwith the compl@aant, who may
file a writtenresponse.

(d If the appealing party has presented an
appeal on the basis of the grounds set
forth above,the Director d OSCCR, or
designeewill further review the appal
and make a deermination to uplold,
reverseor modify theHearing Resolution.
When deemecdhecesary, the Director of
OSCCR, or designee, may seek additional
information and/or refer the matter back
to the hearingofficer, prior to making a
determination

(e) Following review of the appeal,the
Director of OSCCR, ordesignee, will
issue a written decisioto the parties in
which the decision may upholdgverseor
modify the original HearingRresolution.

(® All appeal decisions affnal.

ARTICLE W1 INTERPRETIONAND
REVSON

A. Any question ofnterpretation or applicéion of
the Code of Conduct shall befeered tothe
Director of Student Conduct & Conflict
Resolution, or designee, for findétermination.

B. The Code of Conduct shdtlereviewedannually
under the directionof the Director of Student
Conduct & ConflicResolution.

-THE REMAI NDER OF THIS PAGE IS
INTENTIONALLY LEFT BLANK -
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MISSING STUDENT POLICY

In accordancavith the Higher Education Oppdunity Act, the
University of Hartford must develop andnplement certain
procedues tobe bllowedwhenresdential stulents are
determined to be mssingfor 24 tours when a student who
resides in ainiversity residential hls or gpartments is
unaccoungdfor, a report must bemace to UHDPS as soon as
possithe. In addition, this willbe conmunicated b theDivision
of Student Affairs and/or the Offte of Rsidental Life to assist

UHDPS in identifying a thorough check withithe stid e nt 8 s

residential hdland the aademicareasasdetermine by the

st u d eourge 8cheduwddJHDPS will lead his investigation
immediately toattempt to locate the stude. Please notethat a
student does not need to be wiizy 24 hours fotJHDPS to
begh their efforts to lo@tethe missng person

Mi ssing student reports can be made by calling UHDPS at
860.768.7985 or by dialing 7777. Residatial students in
campus housg will be inbrmed annually that each student
has the option to register tie nameof a onfidential conact
person b be nadified bythe University of Hartford no later
than 24 hours, ifthey ae laer determined b be missig by the
designated Universit offidals auhorized to make the
determination spefically, UHDPS or the local lav
enfacement agencyniwhich thestudentwent missing. T his
confidential namevill be the first who wil be comacted to
confirm thes t u d whereabaits. This name cae the sme
or different from the emergency contact gen. Only
authorized Unversity officials and law eforcement waking
on amissing person investigation willhave access to this
information.

According to the Higher Educgéion Opportunity Act (HEOA),
colleges and unversities are guided to inform the law

provided, wthin twenty-four (24)houss of the detemination
that the student is missinggy the UHDPS If the studert is
under the ageof 18 andis not anemancipated individual,
UHDPSwill notfythe st udent d parent
other designated contagtersonwithin 24 hours. Regalless of
whether thestudert hasidentified a contactgrson, is above
the age ofl8, oris an eman@ated mnor, University of
Hartford will inform the Loal PD (or the local law
enforcement with jurisittion) that the studehis missing
within 24 hours.

All studerts attempting to register for campus housingill be
notified of thispolicy at the timeof goplication to student
housing. During the orihe regstration process, emergency
contact informatia related to campus haing will be captured,
and the sudent wil havethe oppatunity to provide a separat
missing person contact.

The canfidential contact may be a peson designated by the
studentin addtion to the declared emergency contact. Should
the student not formdy dechre aseparate missingerson
contact, the energency cortact on record will benotified.

All members othe Univerdty community should reportany
missing students or suggted nissing sudents regardless of
whether they regde on campus and withbregard to how long
they hawe been missing. Iftherepated missing student resides
off-campus, the UHDPS wiimmedately notify the

appopriate lacal law enforcement agency.

For a mpy of the University Missing Student Poligyplease
contactthe University of Hartford Departmentof Public
Sdety:

1 Non-Emergency Line 860768-7985

enforcement agency tfie misingdsudent 6 sn.homet PMMSSING STUDENT REPORTING

Additiondly, thisHEOA drectsinstitutions to contat the
parent or guardiarof any sudent unde 18 years of age ad
not emancipated within 24durs ofdetermning the student is
missing.

Suspeted Missing sudentreports should be eported
immediatelyby callng UHDPS at 860768-7985 or by dialing
7777. If membersf the University of Hartford comnunity

University of Hartford will notify anymissigs t u d e nt 6 s believe tfat a studenhas benmissirg for 24 haurs, itis

confdertial cortact(s) if provided, within 24 hours of the
determination that the stdent ismissing. In the eveit a
studert under 18 years of age andtemartipated,University
of Hartford must notify a astodial parent or guatian within
24 hours of the dteminationthat thestudert is missing, in
addition tonotifying any additionalontact person desjnated
by the studen. For all missing studentdJniversity of
Hartford will notify the local law enfecement agency within
24 hoursof the determinationthat the student ismissng,
unless the local law enforement agency was the entithat
madethe deermination that the student is missing.

Suspectd missihg students should be reported immediately to
theUHDPS. If members bthe Universty of Hartford
comnunity beieve thatastudert has been missing for 24
hours, it is critical tha they repot that information to UHDPS
by calling860.768.777.7A dudentis detemined to be missing
when theUHDPS haveverified that reportednformationis
credible anctircumstance warrant declaring the person
missing. Shold the UHDPS investigate ad deteminethat a
resdential studentis missing, contact will the be male to the
missing person contact, if contacfaimation has been
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critical that they report thatinformation toUHDPS by calling
(860) 7®-7985. Residential studesin campus housing will be
informed annually that eacstudent has the optioto register
the name of a aidential ontactperson to benotified by the
Univerdty of Hartford no later han 24 hoursif they are later
determired to be missing by the desiated University officials
authorized to make the detaination specificallyl)/HDPS or
thelocal law enfocement agencin which the gudent went
missirg. This onfidential name will behe first who wil be
cortacted to confim t h e
be the same or different from the emerggrcontact person.
Only authaizedUniversity offidals and lawenforement
working ona nissing person ivestigation will have acas to
this information.

Accading to the Higher Education Opportutly Act (HEOA),
colleges and universities are guided mdarm the law
enforcemat agency ofthe missingstd e nt & ®wnh o me t
Additionally, this HEOA direds institutions to contact the
parent or guardianof anystudentunder 18 yars of age and

not emancipged within 24 hours of determining the student is
missirg.
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The University of Hartford will notify any miss n g
confidertial mntact(s),if provided, wihin 24 hours of the
deternination that the stuekntis missing. Inthe event a

student under 18ears of age and not emancipated, University

of Hartford must notify a custodil patent or guardian within
24 hours othe deermination that the studert is missng, in
addition to notifying any additonal cotact peson desigated
by the student. For &lmissing students, the University of
Hartford will notify the local law enforementagencywithin 24
hoursof the detemination that the student is missng, unless
the local law enforcerme agency washe enfty that made the
determination that the studeris missing.

A student is determined to be missing whine UHDPS have
verified that repotted informationis credibleand cicunstances
warrant declarirg the peson missing. Should the UBIPS
investigake and @termine that a regdential student is missing,
contact will then be made to the missing person contéct
contact informatio hasbeen rovided, withintwenty-four (24)
hours of the detemination that the stdent is missing by the
UHDPS andf the studert is uncer 18 yearf age and is not
emancipsgd, UHDPS wi | | notify the
or guardian and any othedtesigreted contact person wthin 24
hours regadlessof whether the studert has idatified a contact
personjs above thege of B, or isan emancigted minor., The
University of Hartford will inform the Local PD (or the local
law enforcement with jurisdetion) that the student is rissing
within 24 hairs.

NOTI FICATION P ROCEDURE: Missing
Students/ Missing Persons

All r eports of missingtudents/persongor swspected missing
students/pesans) should be made to the University of
Hartford Departnent of Publc Safety(UHDPS) at (860) 768
7985. If anyUniversity facuty or staff member receives
report of a nissing student/person, she/he shdd immediately
contactthe University of HartfordDepartment of Public Safety
(UHDPS).

When a studehwho resices in o the University of Hartford
residential hdls or apatments is unaccounted for, a repo
must be madéo PublicSafey as soon as possé. In addition
this will be communicated to thBivision of Student Affairs
and/or the Office of Regdential Life to assst Public Sefety in
identifying a thoraugh checkwithinthes t udent 6 s
hall and the acaeinic areass egtermine bythestdent 6 s
course shedule

Public Safety will leadHis investigation immediately to
attempt to locatehe stulent Pleag rote thet a gudent does
not need to be rigsing 24 hours for Public Safety to begintteir
efforts tolocate themissng person. Missig student repors
can ke made by calling Public S#y dispatch at 8667687985
or by dialing 7777.

Residential gudentscan regster the name of a edidential
contactperson to benatified if they are lagr determined tdoe
missirg. This confidential nme will be theifst who will be
contacted to confm your whereabouts. This name can be the
same or dferentfrom youremergeng contact person. Only
authorizeduniversty officials working on a missing pson
investigatin will have acess to this infomation.
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student o

To register a onfidential missing persorgontact the ResLife
office.

Be advised that accair to Higher Edu@tion Ogportunity
Act (HEOA), colleges andiniversities are guided to inform the
law enforcement agencygf the missings t ud e nt @rs
Additionally, this HEOA directs institutions tocontact the
parent or guardian of any student und&8 yeas of age ad
not emancipated within 24 tours of detemining the studentis
missing. Information

-THE REMAINDER OF THIS PAGE IS
INTENTION ALLY LEFT BLAN K-

studentds custodial parent

denti al
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CLERY GEOGRAPHY organizationdficidly recognized bythe institution and ay
building or propery (other than a branch campts) owned

The Clery Act requires instituibns t disclosestatistics for or controlled by arinstitution of higheredtcation that:

reported crimesbased on the flswing four criteria:

a. Is usedin direct suppot of, or in relation to, the
1. Wherethe crimes occurred institutionds educational pur |
) b. Is freqientlyusedby students, ad
2. To whomthe crimes wereeported c. Is not within the same reasonagpkontiguous

3. Types of crimes reporte geograhic areaof the institution.

4. Year in whichthe crimes wereeported CLERY DESIGNAT ED CRIME S

The first of the f othercimesepor t i
occur e d Knowin asClery Act Ge@raphy and commualy
referredto as sudh. Theddfinitions for Clery Act Geography

are CleryAct-speific and are the sanfer every institution
regardlesf its physical size or configuration. There are
threegenera Clery Act Geogrgphy categries:

Tf?quni\?errsit'y 6f Elarrtlgorg [ rgqmrgde tor repe)ort crime
statistics as defined by th@lery Act for thefollowing
crimes if the crimes are reported andcur n geogaphic
locations(Clery Act Geograghy) as ddined above. fiere
arefour (4) general categories ofimes, they are
commony referred to @& Clery Act Crimes:

1. On-Camps
. o ) ) ] 1. Criminal Offenses
2. Public Propety within or immediatdy adjacent to 2. Hate Cimes
the campus 3. VAWA Offenses
4.

3. In or on noncampus buildigs or pioperty that the Arrestsand Referrals for Disciplinary Aébn

institution owns or coirols CRIME CATEGORIES

CLERY GEOGRAPHY DEFINITIONS . .
Underthe CleryAct, defnitionsfor the above listed four

On-campusfi any building or propety owned or contwolled caegaies of cimes are basd on the definitionspvided

by an insttution of higher education withinthe same by the bllowing federal systems:

reasonaby contiguousgeographic area of thastitution and U Feder al Bureas(FB& | nvestigat
used bythe institution in direct support of, orin a manner Uniform CrimeReporting (UCR) Program

related to, the institutdngnds ducSuhnasRepdtingBysterh GRBser,Marah ¢ | u

a  residencdalls fromthe FB | BCGR Program

U FBI 6s MaidentBaseiReporting
b. proper‘[y within the sane remnabw S]Stem (NlBRS)Data Collgion Guidelinesdtion of the
contiguaus geographi areaof the institution UCR
that is owned by e institutionbut is u FBI 6s Uniform Crime Reportin
controlled by another perso Data Collection Guiddines andTraining Manual
u Violence Aginst Women Actof 1994 (VAN A)

c. s frequentlyused by studets

d.  supports institutional purposes (such as food or For additional information. please refdo the UCR,
- supp purp citat iCBRI66S46(Q(F) andiTFR

other retail vendo). 668.46(C)8)(A)(i).

On-Campus Sibset: Student Housing

Facilities (on-campus)- UndertheClery Act, CRIMINAL OFFENSE DEFINITIONS (#1)

an institution that ha oncampus sident ) o

housing facilities must sepately disclosewo Murder/Non -Negligent Manslaughter & The killing of

sets of orcampus statistics: one humarbeingby andher.

U The total number of crimes that carred Manslaughter by Negligenced Thekilling of another
on campusincluding crimesthat occured person throudn gross negljence.

in student housindacilities;and

Sexual Assaut: An offensehat meds thedefinition of
rape, fonding, incest, or statutory rapeas wsed inthe
FBI& Wniform Crime Reporting (UCR) program. Per
the Natonal Incident-Based Reporting SystemUser

U  Thenumberof crimes that occurred in»
campus stud housirg facilities as a
subset 6the total.

Public Property fi is defined as all public property Manual from theFBI UCR Program, asex offenseis
(including thorougHares streets, &lewalks and paking cany sexual at direded against andter person, without
facilities) hat is within the campus, ommedatey adacent the consent of the victim, includingstanes where tfe
to and accessible frothe campus. victim is incgoable of givingconsen . 6
NoncampusBuildings or Property fi is defined as any A Rape The pneration, no miter hav dight,ofthe
building or property owned or controlled by a student vagina or anusith anybaly partor obg¢, o oral
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pendration by & organ of asther pasonwithoutthe
oongnt ofthevictim. This défition includeany
gemler of \itim or perpettar.

A Fondling: The tothing d the pivate pes of arptrer
pasonfor thepurposef exual gatificationwithout
thecongnt ofthevictim, inalding insarcswherethe
victim is incapable @¥igg cosnt becauseof his/her
ageor lrausef his/he tanporary or pemarent
mental incapaty.

A Incest: Non-forcibleeualintemousebawea prsons
who aredated to eeh othewithinthedegres wherén
marriages prohibiied bylaw.

A Stautory Rape: Nonfarcible sxualintemoursevith
a person whs mde the stautay ageof conent.

Robbery d The taking or attempting to takeanything of
value from tte care, custody, or ctrol of a persoror
persons by force or threat of force or violence anddgr
putting the victim in fear.

Aggravated Assalt 8 An unlanful attack by meperson
upon anoherfor the purpose of inflicting sesreor
aggrawated bodily hjury. This type of asault usually is
acompanied by the use of a weapon or by means likely to
produce death orgreat odily ham.

Burglary d The unbwful entry of a strudure to conmit a
felony or atheft.

Motor Vehicle Theft & The theftor attemptectheft of a
vehicle.

Arson d Any willful or malicious burning or attempt to
burn, with or withoutintent to defrawd, a dvelling house,
public buiding, motor vehicle or aircaft, or pesonal
propety of another.

HATE CRIME DEFINI TION S (#2)

A Hate Crime isa criminal offense ttananifests evidne
that the victim was intentionally selected becaus¢hef
per p et s kdasagaingt he victim.

Biasd aprefamed negative dpion or atitude toward a
group of persons based on therace, relgion, gender
gender identity, dishility, sexual aientation, or
ethnicity/national origin.

Bias Crime ¢ acrimina offensecommitted againsa
person or popertythat is motivated, inwhole or n part,
bytheofed er 6 s b i a s, rdaignadsabiity, a
sexual orientation, or dnicity/national origin; also
known as Hate Crime.

Although there are may possble categaoies ofbias, umler
the Clery Ag, only eight categories areeported.To
ensue wiformity in reporting nationwidethe following
definitionshave been adopted fase in hate crira
reporting:
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Raced A preformed negative attitude towara
group of persols who pssess eamon physical
characteistics, e.g., color bskin, eyes, and/or
hair; facal features, etc., genetilly transmited
by descet and heredity which idtinguish them
asadistinct division of humankind, e.g., Asians,
blacksor African Amertans, whites.

Religion 8 A prefamed regative opinion or
attitude towad a grop of peroonas who share
the same regjious beliefsegarding the origin
and purpose ahe universe ad the existence or
nonexistence of a supreme being, eédgthoics,
Jews Protesants, atleists.

Sexual Orientation d A preformed negee
opinia or atttudetowarda group of persons based
ontheir aatal or perogd sexual orientation.
Sexual Orientsibni s t he term for a
physical, romantic, and/oemotianal attracion
to members bthe same and/boppcsite ®x,
including lesbian, gaybisexud, and
heterosexual (straight) indivdualk.

Gender d A preformel negative opinion or
attitude toward aperson or group of persons
based on their actual percetvgendr, e.g., nale
or female.

Gender Identity 6 A preformel negative
opinion or attitude towad a personor group of
persons basedn their actual perceivedjender
identity, e.g. bias against @ngyender or gender
non-conforming individuals. Gender nen
confaming descibes gperson wio does not
confam to the gender-based expeations of
society,eg., awoman dressed in traditiongt
male clothing or a marwearing makeup. A
gende non-conformingper'son may or may not
be lesbian, gay, bisexual, or traenderperson
but may beperceivel as such.

Ethnicity & A preformed negatig qoinion o
attitudetoward agroup of people whose
menbersidentify with each oher, through a
common leritage, often ondsting of a common
language, common culture (often inding a
shared réigion) and/or ideology that stesses
commonancestry. The anaept of ehnicity
differsfrom the closely relatedten &ac e 6 i n
that 0 fers © gréupimg dasedhostly upon
biological criteria, whiled0 et hni ci tyd al so
encompasses additial altural factors.

National origin 8 A prefomed rgativeopinion or
attitude toward groupfpeopt lased on their
actual or @rceved coury of birth.This bias may
be agaist people thahavea name or accent
associated with a national origin gup,
participate in cerain custans associated Wi a
nationd origin group,or because¢hey are
mariedto or associate with people acertain
national orign.

Disability 0 A preformed negative pinion or
attitude toward a group of persons based on
their physical or meral impairments whether
such dsabilty is temporary or pemarent,
corgenital or aquiredby heredity, accident,
injury, advance age or illress.
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Hate Crimes musshow evidencefdias and include any
of the above listed criminal offees. Adiitionally, on
August 14, D08, the Clery At wasamenad to include
the fllowing as repotable caegories for Hate Crimes
only:

U Larceny

Simple assault

Intimidation

Destruction/damage/vandaism (except arson)

[ st i en i et

Note: Even if the offender waskeistiatheir perptiorthat
thevictim was a mdrar othe goup the offemdeas actig
againg the offerse is still a bias cribexase theffender was
motivated by bias agaithe group.

For additional information regarding Hate Crimes, please
refer tothe UCR, dation 34 CFR 6®.46(c)(4).

VAW A OFFENSE DEFINITIONS (#3)

The third category of crime statistics is the Violence
Against WomenAct (VAWA), which includes the
following three categries:

1. Domestic Violence
2. Dating Violence
3. Stalking

SexualAssaut includedby theFBI as aCriminal Offense
and fdls under VAWA offense but is included n the
criminalo f f ecatsgery lsedabove fo Clery Act
reporting purposes. Fordditional information regarding
VAWA Offenses, please refer to the UCRation 34 CFR
66846(c)L)(iv).

Domestic Violence: afdony or misdemeanor crime of
violence ®mmitted:

A bya curent or former spouseor intimate
partner of thevictim;

A by a pesonwith whomthevictim shares a clild
in conmon;

A by a peson whois cohaitating with, orhas
cohalitated with, the \ictim as aspouseor
intimate patner;

A by a pesonsimilarly situatedto aspaseof the
victim underthedomestic or family violerce
laws d thejurisdiction in which the aime of
violerce accured;or

A by anyother person againg an alult or youth
victim whois protectedfrom that person& ads
under the dorestic or family violencelaws of the
jurisdctionin whichthecrime ofviolerce
oacurred

Dating Viol ence: violence committed by a person;

A who is or has beeim a icial relaionshipof a
romantic or intimate natue with the victim; arml
A The exisence ofsud a rdationship shall be
determiredbased orthe reportingp ar t y 6 s
statement withconsideration aof
U the length of the relationship
i the type of relationship
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U the frequency ofnteradion between

the personsnvolved inthe

relationship
Dating violence irludes, hut is not limited to, sexuabr
physicalabuse or thehreat of such abuse.dling violence
does not include acts covered under the definition of
domestic violence. Forthe puposes otomplying withthe
requirements of this seton and§8668.41, any incident
meeting this definitions mnsidereda crime for he purposes
of Clery Ad reporting.

Stalking: engaging in acourse ofconduct direded at a
spedfic personthat would causea reasonable grsonto:

A fearfat he p eafapa thésafetysf others;
or

A suffer substantial emtimnal distress
For the puposes of ths dfinition:

U  Course ofmduct- means two or more acts,
including, but not limited to:

V  acts whichthe stdker directly,
indirectly, or throughthird parties,
by any acton, method, device,or
means follows, monitay,observes,
surveils, theatens, or communicates
to or about, gerson;

V or interferes
property
U Reasonabberso- means aeasomable persn
under similarcircumstanes and with simar
identities to hevictim

U  Sibgartial emtordl digres- means
significant mentd suffering or anguishthat
may, butdoesnot neessarily, requre
medcd or other professional treatmentor
coursding

For the purposes of aoplying with the requiremens o
this section and section §668.41 any incident medtg this
defnition is corsidered a crime for thpurposes of Cly
Act reporting.

ARREST AND DISCIPLINARY REFERRALS FOR
WEAPONS VIOLATIONS , DRUG ABUSE AND
LIQUOR LAWS : DEFINITI ONS (#4)

The fourth ategory ofcrime statisticsis the number of
arrests anchumber ofpersons referré for disciplinary
action for the follawing three law violations:

1. Weapons: Carrying, Possessirigtc.

2. Drug AbuseViolations

3. Liquor Law Violations

The aove Isted violationgmay resut in an arest,
disciplinary referral, or both For additional informaton,
please refer to th&)CR, citation 31 CFR 668.46(c)(1)(ii).

Weapon Law Violations - The violation of laws or
ordinarces deatig with weapon densesreguatory in
nature such asmanufactire, sale a possession of deadly
weapons; carying deadly wepons, concealed or odgn
furnishing deadly weapons to minors; aliens possessing
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deadly weapast andall attempts to conmit any of the
aforementbned.

Drug Abuse Violations - Violations of $ateandlocal
laws relating to the nlawful posession, saleise,
growing, manufactting, and makingof narcotic drugs.
The relevant substancescludeopiun or caine and
their derivatives (morphine, herai, cogine)marijuana;
synthetic narotics (Denerol, mehadone); and dangerous
nonnarcotic drugs (barbiturats, Benzedrine).

Liguor Law Violations - The violation of laws or
ordinances prohibiting: thenanufature, sale
transporting, furnishing, possesing d intoxicating liquor;
maintairing unlawful drinking places; bootlegging;
opeiating a stil; furnishing liquor to a minor or
intemperate persarusing a vehicle for illegal
transportation of liquordrinking on a tran or public
conveyance; and allteempts to @mmit any of the
aforememioned. (Drunkennes and driving under the
influence are ot included inthis definition.

Unfounded Crime Repats & According to Uniform
Crime Report (UCR) guidelinea reported offense carbe
cleaed as unfounded bg swan law enforcement

autho r i fithe inwsstigation shows that no offense
occured norwasa t t e mp hesedasés thusTeman
official crime reports and are included in the departmental
statistics; hovever, theyare exflicitly | abeled as

0 u n f edisedaviin UCR reportson the \arious
index crimes According to UCR guidelies the stdistics
on unfainded cases should inicle crime repor that are
either: False or Baseless.

CAMPUS SECURITY AUTHORITY

The lawdefinesaCampus Security Authity (CSA)asany
official o a postseondaryinstitutionwho has significant
respasbility for students andtampus activities. Soen
examples of C&G are:

f  Anyone who monitors entry or access to a campus

facility such as an employ&éo checksn visitors
to the doms

1 Director of Athletics andcoache induding
Assistant Directors and Adstant Caches

Faculty Adviser to a student grop

Anyone who oersees student extracurricular
activities

1 Coordinator br Greek Affairs

1 Resident Asistants andResid@at Directors

1 Student Center andStudent LifeStaff

WHAT IS THE ROLE OF A CSA?

The roleof a CSA$ to collect ifiormation on certain
criminal offensedf such offenses are reported to them and
report that information to the proper autbrities (Pwblic
Sdety). Reporting of such crimesnust be timéy to alow for
issuance of a Timely Warningf deemeadhecessary.

Iti s i mpor t aado refesicansto €eBklother
assistance if they so choose, inchgdoffering to help them
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cortact PublicSafety the University Counseling Cente
Student Health Srvices @ other outside agencies.

-THE REMAINDER OF THIS PAGE IS
INTENT IONALLY LE FT BLANK -
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ABOUT THE FIRE SAFETY REPORT

In addition to the disclosure of campus crime stticsand
security information, the fe@ral Jame Clery Disclosure
of Campus Secity Policy ard Campsg Crime Satistics
Act (knownas The Clery Af requiresinstitutions of
higher educatiorfpublic and private) twecordand
disclose campus fire staticsas wel as fire safgt policies
and procelures Disdosure occurs annually b@cober 1.
Notification regarding the publicatiorof the Annual
Security and Fire Sdety Reportis sent to stidents ly
electronic mail with hyperlinks to the report on the
Univers i twebSite.

The Annual Secuty and Fire Safey Reportincludes
information regardng University of Hartford6 s f i r e
policies fire prevention programsnd otherimportart
information regarding theU n i v e fiire $atety sysm

as vell as fire statistics forall on-campus stuent hotsing
facilities

For more informaton regarding the Annual Serity and
Fire SafetyReportyou may vew The Handbook fa
Campus Stety andSeaurity Reporting 2016 Edition at:
httpsi//ifap.ed.gov/eannouncemerg/ attachments/Handb
ookforCampusSafetyalSecurityReorting .pdf

The Annual Securityand Fire Safety Reponnay be
viewedon the University webie at
https://www.hartford. edu/student-life/campus
safety/pubic-safety/crime statisticsaspx

FIRE SAFETY REPORT ING STATUTE

On Aug. 14 2008, theHigher Education Opportunity Act
(HEOA), Public Law 110-315, reauthorized and expated
the Higher Educéion Act of 1965(HEA), as arended.
Specificly, HEOA amermled the Cley Act and creagd
additional safetyand securityrelatedrequrementsfor
institutions of higher education The amendmenadded
fire safey reporting requirementsdr institutions with on-
canpus student hosing fecilities.

In compliance withappropriate provsions offeceral law,
the University is required to makeeportsavailableto the
University communityand to prospctivestudents and

their parents pertainingo fire safety. Infitutio ns
maintainingon-camps student housig facilitiesmust
colled fire statistics, publish an Annual Fire Safety Report
and kep a FireLog.

FIRE INCIDENT R EPORTING

For EMERGENCIES, dial extension 7777 from any
campus landline phone or dial 860.768.777/7 from any
other phone to be connected to UHDPS Dispatch.
Dial 911 to be connected to a Local Emergency
Dispatch Center

Per federal lav, the Uniwersity of Hartford is requiredto
annuallydisclcsestatistical data onall fires thatoccur in
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on-campus stdenthousing facilites. Therefore, if you
encounter dive fire in one of tlese facilities, you should
immedately get to a safe placand then dal 911 All fire
incidents iould be reprted to theUHDP Simmediatey. If
a membenof the Universty community finds evidencef a
fire that has ber extinguishel, the community membe
should immediately notify the HDPS at 860768-7985 or
by dialing 7777 to investigateand documenthe inciden.
In theevent o afire inddent, regardiss of size, ah
regardlessof when it occured the incident is doumented
by the UHDPS through a degrtmental incident reporting
sysem. Each incident is invegated bythe UHDPS and
either the City of Hartford Fire Department a the Town
West Hartford Fire Departmaent, depeing on jurisdiction
Pertinent informatian from each bthese incidents is

recorded into tielkgaddfd éisSlésare dai | vy
s a fifftHe Wnivers i sagnda fire statistics.

DAILY FI RELOG

A daly fire log is maintainedythe UHDPS The fre log
isavailable for public viering at the UHDPS Ofices on
Main Campus, the Handel Perfaing Arts Center and the
Asylum Avenue Campus. Data is alsoleotedfrom each
incident report pertaining to aresidencehall fire and
includedin a chartas pat of this amual report. The data
collected include dae and tine of each fire, the cause of
the fire, number of injurie®r deaths related to the fire,
andvalueof danage. Thisinformation is al® submited to
the Department of Educatin (DOE).

The Fire Log isavailable on campui the UHDPS in the
Operations Buiting adjacent v Parking Lot E during
normd business hourdNormal business hos are
Monday through Friday, 8:00 a.mto 4:00p.m.

FIRE SAFETY POLICY

To minimize the ptential for fire in resicence hals,the
University policy prohibits unsife behavior and storage of
certainitems in residence halls. Thpolicyis enforced by
the Officeof Residential Life and theJHDPS. Inspections
areconduded morthly by ResidentiaLife ard UHDPS to
identify prohibited items and unsée conditions. If
prohibited items are foundhe itemsare subject to
confiscatiorby eitherResidential Life Stff or UHDPS
Officers and studentare aibjectto referral to the Offie of
Student Condut If unsafe conditions &found,all effarts
will be made to rectify tke situation immediately witout
disruption to the students. Iftiis not feasible to rectifya
situation without disruption or te stuationis too seere
studentsin the affected ageor resdence hall will ke
relocatdto asafer locgion until the situgion can be
rectified. Folbw-up inspections are conducted tosme
that the appropriate caections wee made.

POLICY ON PROHIBITE D ITEMS AND
MISCELL ANEOUS FIRE SAFETY POLICIES
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The following items or actios are pohibited. Prohibited
items will be sbject to immediate confistian if found by
Residential Life otJHDPS Offcers.

il
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Smoking Smding is notpermitted in any
University residercehadl, apatment, acagémic or
administraive building. Unless otherise
prohibited and postedsmoking is permittedon
campus at least 25 fegbm the entrance to any
building.

Cooking a kitchen type Devies. Residens are
prohibited from sing catain types ofcooking
equipnent in the residene halls.This includes,
but is notlimitedto, toaste ovens, oitbased

popcorn makers, dishwashers,G e off ggree ma n 6

type grills, Charcal or Gasgrills, hot-plates,
crockpots,toasters or coffeemateewith an qen
coil heding device The use of toasteovens ad
0 Ge or g e Ofype gridsmeepermittedto be
used in fullkitchen areas in Park Rivethe
Village Apartments and the Asyin Avenue
Campus Townhouse€offeenakerswith an auto
shut offfeatue o rKeuwig 6 petoffeemakes are
permitted tobe usedn all residence &lls.
Chacoal ard Gas grillsare also prohibid from
exterior use.

Portable Haaters and Other Electrical Déces
Residents are prohibéd from usirg certain
electrical iems n the resdence lalls. This
includes but is not linited tospace heaters,
hdogen lanps multi-headeddmps with plastic
covers, electric heating blawets, ai conditioners,
extension cods, multiplug outlet adaptes.
Underwriters Laboratory (UL) appvedsurge
protectors are pemitted in all residence alls.

Open flame@ndCardles The use orpossession
of open flames, calfes or incense is prohitatl.

Flammable or Combustible Matels Posgssion,
storage or ge offlammable and/or combustible
liquidsarenot permitted in any ofthe residence
halls. Flammale/combustible lquids indude but
are not Imited to gasolinekerosene, motor oil,
lighter fluid, paints and paint thinners.
Flammabletombustible and/or v&t materials
may not be hung aboveeates, onwalls or on
ceilings. This includes but isiot limited to
drapes, clthes or lamers.Storage, pssession or
use ofgasolinepowered machinefireworks, oil
lamps and oil warmerm a resdence hall is also
prohibited.

Holiday DecorationsResiderts arepemitted to
decaate their rooms during htiday peiods,
provided sigh decoréions donot restrict access
toand fo m
Items are not permitted tdoe attabed to the
ceiling, light fixtur es, sprinkler heads, sake
detectors a exit signs.Decoratons shall not
impede the éective operatiorof sprirklers heds

resi dent slidareso o ms

and snoke detectors and <l not obstruct the
view d exit sgns and emergency lights. L& cut
Christmas trees and sandsof holiday lights are
not pemitted. Arti ficial Christmastrees ae
permitted.

Tampering with Fire & Life Saéty Equipment or
False repating of a fireTampering with any
fire/safety type device or falsely reporting airle is
aserious offense. Anipdividual found tampering
with fire/safety equipment or falsel repotting a
fire is subgct to koth a referral tothe Offie of
Student Conduat and/or criminal arest.
Individuals are alsaubjectto immediate and
potentially permanethremoval from on capus
housing Fire & Life Safety egipment includes
but isnot limited to Pull stations, $oke
Detectors, Heat Detdors, Cabon Monoxide
Detedors, sprinkler systm components, exit
signs,emergeng lights, evacuation mapsofbr
numbeing signs and fireexting uishers. False
reporting of afire includesbut is not limited to
malicious activatin of apull station or an
emergeng phonecall to UHDPSand/or 911.

FIRE EMERGENCY EVACUATION
PROCEDURES: Student Housing

When the ife alarm sounds, labersons are tevacuéethe
building using the narestavailable ext. Do not atempt to
fight a fire unles you tave been iined 6 do so.

= —a —a

1

and

Awaken any sleeping roommate suitemates.
Prepare toevacuate by putting on shoasd coat
if necessary. Feehe doorknob andte doa. If
they ae hot, do not pen thedoor. If they ae
cool,open sbwly, if heat or havy smde rushes
in, cloethe doa immediately and remain inside
Use the stairsDo notuse elevators.

Shut doors blkind youas you leave.

Take keys and essentiglersma items orly. Do
not wastetime by gathering too many items.
Resdent life staff merbers wio are presat on
ther floors should facilitate the evactian of
their floor/section if possible. When the atm
sounds shout (Example: tre is an emergesy in
the buildingleave by the rarestexit) andknock-
on doorsas theymake their way to e neaest
exit and out thebuilding.

When exiting in smoky condions keep your
hand onthe wall and crawl to the rerest exi.
Always know morethan one path oubf your
locationand the numberfodoors beween you
room and he exit.

Upon evacuation fiim a bilding, mowe at lead
100 ket away from the building to aafe area and

P UHat doesot impede access of emerggn

resporders. All building @cupants shall awit
further instructions from emeagency personnel
bebre leavingthe area

76| Page



1 Do not re-enter the buibing until instructed by
emergency personnel. (If the alars have stopped
soundingit is NOT an indication thatt is sée to
re-enter).

PROCEDURESTO FOLLO W IN CASE OF A FIRE:
STUDENTS AND E MPLOYEES

1 If you sea fire d pull the alarmd exit the
building using the NEAREST ext, not the
one you are most comfortebwith.

1 Knowmore than one way out of a buildingr
areaf possible.

1 Students- DO NOT attempt toextinguish the
fire yourself.

1 Facdty/Staff dmay usea fire extinguisher. But
only if trained,it is safeto do so arml asalast
resort.

1 Once safely outsi&la building,t is appropriate to
contact911 andUHDPS.

1 If you hear an alarm exit the building.
Failureto leare may result in digiplinary
adion.

1 If ina roomof any kind, behind a cle=d
door, beforeopeniry it, chek the top of your
door for heatd DO NOT openthe doorif it
is hot to the touch.

1 If there B only one way outfoyour area and
you becomerappedfind a room with adoor
and window if possble. Gosethe door to
that room.Move toward the windov and
stay lowto the ground. Use a phoné i
possible ad call 91 or UHDPS at 7777 to
reportthe fireand your locationlndicate
that you aretrapped! fyou dondét have
phore, try to signal fa help by yelling out
the window, by langing on the wndow, or
asa last resort, break the window.

1 Onceoutside do ot standnear the exits.
Move at leas100 fe¢ away from the
building as stated abov&esidnts shdl
gather outside tle building at the locaton
identified by your Resident Asstant as the
meetingplace fa you floor.

1 No training is provided to studets or
enployees in firefighting or sppression
activity as this isnherently dangerouand

community. The Unversity and the UHDPS eks tte
coopeation of the Univesity community in fulfilling this
responsibility. The Univergty campuse are erviced ly the
Hartford and West Hartfordrire DepartmentsThe

Uni v er s itigs grsist of 54am darhpus buildgs 34
of which are resiegtnce hlts. The University also avns two
separate campusesathcdlectively consist of 12 tildings,
one of vhich is aresidence hall.

During Officeof Residental Life floor meé&ngs and routine
rounds fre safety tips, evacuatigorocedures, and fire
reporting procedues arediscusse with the studentsAll
students are required to evacuate any b immediately
during a fire alarm activation. Fhire to do so will resulin
a student conduct refeal.

SAFETY SYSTEMS AND EVACUATION DRI LLS

TheUHD PSconductsa minimum obne(1) evaciation

drill each semestein each residentiakEility. During

these drils, the fie alarmis activated, and occupants are
required to evacuate thbuildihng and have thre(3)

minutes to safely eecuate to the raly point. After three

(3) minutes, Residrtial Life Staffand the Bepartment of
Public Safety Fire Prevdion Specilist meet with the

group of participants to discuss what happened and what
to do during future &arm activations.

Across he country, oecomman reasonfor a decreased
evacationrate is false @rms causa by steam, hair spray
or improperly vented cookig. The causes bfalse s&ams
resultin the residentdorming a sense of eoplaceng.

The depatment works hardto analyzthe cause of ehc
adarm to hdp reduce thenand therefoe keep theesidents
diligent in evacuatng. Evacuation drills a@ conducted
perfodially in the academic facilities and done in a similar
methodas theresidential builditgs but are executednly

by UHDPS.

RESIDENT IAL HALL FIR E PREVENTION
INFORMATION

All living areas are equippedith smoke alarmsnd fire
alarm pullboxesas part ofa Simpéx fire darm system. In
some cases, heat detectors als® present and part of th
same sgtem. Somereas ag provide with batery
opeted or hard wiredbattery backup smokeetectors for

eechcommuni ty mendotegistd s o nl yadded protection. 8Bmplexes A, B, C, CHawk Hall, Park

exit safely and quekly, shutting doors along
the exit path as theygo to cortain the spread
of flames and smak and to advate the
alarm as they exit. At noitne shoull the
closing of doos or the activatiorof the
alarm celay the exit from he building.

FIRE SAFETY EDUCATION AND
EVACUATION DRILLS

Fi re Saf et yrespangilay The YHDRSHvetd s
the support of the Office ofResidential Life, is dedicated to
maintaininga safe ad healthy environmentor the campus
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River Apartmentsand Regents Park Apartments all have a
full fire sprirkler system. Eachfahe Vilage Aparinents
hasa partid fire sprinkler system. In additionto these
systems, HawkHall is also guipped with Carbo
Monoxide detectioralarms. The smole detetors, heda
detectors and pull stations that are partibie Simpex fire
alarm sysemas wel as all grinkler systems ad the
Carbon monoxde detection systm in HawkHall are
monitored 24 hous a day, seven dag week by the
UHDPS Disptch Centerthrough a propretary alarm
system. Trained UHDPS Officers arbispatdied to any
alarm ativationto assesthe situdgion andsunmonthe
appropriate emergency seiwes as neessary. Bagry
operated oback up devicess mentioned abovea not
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monitoredby UHDPS Dispatt. Response to these battery
operated devices basean routine patrol dsevation by
UHDPS officersand/or notification from aresident or
residential life staff.

FIRE SAFETY SYSTEM S AND FIRE
SAFETY SYSTEMS INSPECTIONS

All University resdence halls are equped in some way
with a fire alarmsystem, and/or an autoatic firesprinkler
system. Linited aeas arealso eqipped with aCarbon
Monoxide gstem, al of which are monitored 2#ours a
day, 7 day a week by the UHBS Dispatb Center. These
systems arénspected quarterly, semiannualty, annually
dependingon the typeof system and the regirements of
the CT Fire Prevention Code. These inspctions ae
conducted by trained anitensed ontractor service
providers Fire Extinguishes, exit signs, emgency
lighting and battery operatedor battery backup soke
detectas are irspected anddstedmonthly by University
staff. Fire Extinguishess are further inspected annually by
University staff amd are tested at fie or six-year intevals,
depending orthe extinguisher type, by trainechd licensed
contractedservice poviders.

PLANS FOR FUTURE IMPROVEM ENTS: FIRE
SAFETY

The Universty is committed to maintaining fire safety
equipment anl assesag any potential eds for diture
improvements to fire daty systems. At this point therera
no improvements saduled to ay of thefire safety
systens. Howeve, there ae plansto improvethe frequency
andquality of evacuation dri$ in nonresidencéalls.
There are &0 plansto improve the quality of fie safety
awareness, tips and traimg for students and eployees.

DEFINITION S

Fire: Forthe puposes ofire safay reporting, a fire is

0 a imstanceof open flame or other baing in a gace not
intended to contai the burring or in an uncontrolled
mamer . 0

Arson: Any willful or malicious burning to attempto
burnfi with or without intentto defaudi a dwelling
house, public building, motor vehicle oraircraft, or
personal proprty of andher. All instances of arsoare
Clery Act-reportable crimes. Thegfore, any fire that is
determinedo be arson must be perted bothasa fire
statistic and asa crime satistic.

On-Campus Student Housing Fadlity : For
purposes of the Clenjct regulai o nasy,student
housingfacility that is owned or controlled bythe
institution or is located on pperty that is ownedr
controlledby theinstitution and iswithin the reaenably
contiguous geogaphic aeathat makes up the campus is
considered an orcampusstudent housing fality . 6
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Fire Safety System The Higher Education Opportunity
Act definesa fire safety systemsaang meclanism or
system relatel to the detedbn ofa fire, thewarning
resulting froma fire, or the control of a fireThis may
includesprinkler systems pother fire extinguishing
systems, fie detection devices, staralone snoke alarms,
devices tht alert ore to the presence of ére, such as
horns,bels or strobelights; smokecontrol and reduction
mechanisms; anfite doorsand wals that reduce thepread
ofafire 6

Fire Log: The HEOA directive requires an institution
with on-campus studerttiousing tomaintain alog of all
firesthat occu in on-campus student housirg. This fire
log must include the date, tim@ature ofthe fireand
location of the fire. Adlitions to the log must be nde
within two business days. Thedomust be available fo
public irspection for the mostrecent60-day period.Log
entries greater than 60 dag must beavailable within two
busiress days. ie FireLog must be kept fothree (3
years bllowing the publicgéion of the last annual report to
which it applies (in déct severyeas).

Fire Safety Report: The staisticsgathered forthe
preset year and past two years are compiled andported
in the Annwal Security and Fie Safety Rportto be
published @ October 1of each year. The Fire Safety
Report will cortain statistics oncerning the number 6
fires in theinstitution Lon-campusstudenthousing, the
cause of each fire, the numbef injuriesand dceaths
because of eh fire aml the amaint of propery damage
caused by each fire, if applitabro view theFire Log,
contactUHDPS. T his report @n befound onthe
University websgte at:

https://www.h artford.edi/publicsafety/clery/default.aspx
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A-Compkx Andrews
A-Complex Barlow

A-Compkx Crandall
A-Complex Omstead

B-Complex Reeve

B-Complex Beecher

B-Complex Stevens

B-Complex Warner

C-ComplexPoe
C-ComplexWillard
C-Complex Malolm X

C-Complex Dubois

D-Complex King
D-Compgex Smith
D-Complex Occum
D-Complex Roth

E-Conplex Busnell

E-Complex Garvey

E-ComplexHillyer

E-Complex Whitney

F-ComplexGallaudet

F-Comple Barnard
F-Complex Wébster
F-Comple Stowe
Hawk Hall

Park River

Regents Park

Village Apartment 1

Village Aprtmert 2

Village Apartment 3
Village Apatment 4

Village Apartment 5

Village Apatment 6
Village Apartment 7
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